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NOTICE 


ffl^r f*ra wttt % atTraim TFror 26 srTTft 1976 ?fp sm-ftra fan *n* f: — 

The undermentioned Gazettes of India Extraardinary were publiBhod up to tho 26th January 1976 :- 


ottt sflr faf«r 


Issue No. 


No. and Date 


aro 5t rflr ferr iftt 

Issued by 


Pppt 

Subject 


Ro 1/6/75-9TT-5 ftffTT, 2 2 TFT- ^TET StVt ^TR TTTT7 
«rff, 1976 


tDeT fspft % ffT^ R tfTO ITTTrir 
# fTTrfVvf I 


Nq. 1/6/75-Mat V, dated 22nd January, Ministry of Steel and Mines Recommendations of the Tariff Commis- 


sion on the Fair Selling Price of Anti- 
mony. 


tto i l-infe cft° ?fr<> (tV otT»jo ^ j ffTfaFR Farm 

76 frffFF 22 3RTfl, 1976 


?Tnm g^fr ti wrcFr-mwff •mi's 

5T!?eT, 1975 — trr^, 1 97 6 Rftrq Gift'll 


sr^TT ttr 


No 11-ITC (PN)/76 dated 22nd January, Ministry of Commerce 
1976. 


Import of hosiery needles: Grant of Import 
licences for thb licensing period April 
1975— March 1976. 


TT° tT-2 1 02 1/ 1 1/75 RviTo ILI^, ffffT RaTTFT 
ftFTt^ 2 6 trtO, 1976 


5fl, %FfFl ^cTFFT VpF fafflT 
% 5TfTTTf^Tr ffft, TFT^ affar Tf gRT* 
g'^RTVTTPf ^ ^ ^Tfrram 

TSTIFftT RFTf % fgtT TOr rrt tt^r 


No. A-21021/11/75. Ad. UI B, dated 26th Ministry of Finance 

January, 1976 


The President awards— Appreciation Cer- 
tificates to the Officers of tho Central 
Excise Deptt, for exceptionally merito- 
rious services rendered by them. 


461 GI/75 
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HHH1 3fk f%rr«T 

HTHT Trft ffiRI HHT 

fHHH 

Issue No. No. and Date 

Issued by 

Subject 

25. 

Ho 48/81/75 Uo tffo fio 4, ff HR 

HfyRSFT HfHHrHH 

TTt^hfrr ^fr, r 4< fro hT° frhThh tt hh% 


26HHHft, 1976 


fa HU FU Ft FTFR.ffa %3rr f<TT¥ % fan 
HE HHRHT SRPHUH HHR TTHT 1 


No. 48/81/75-AVD (IV), dated 26th January, 
1976. 

Cabinet Secretariat 

The President awards— an appreciation 

Certificate for Specially Distinguished 

Record of Service tv> Shri T. V. Sada- 




go pan. 

26. 

Ho 6 HH/ 7 6 ffHR 2 6 HHRTt, 197 6 

HR£HfH HpHHRH 

HTt^ufa tfr, HDTT HR, UHH fa'iJRH, 
HUH Hk UHH «ff Tf HUTfaRt 1R% 

HTR 3TF.H HTHT kf Wii: HHIH 

t 1 

The President’ awards -Bharat Ratna, 
padma Bibhushan, Padma Bhushan and 


No- 6- Prcs./76, datod 26th January, 1976 

President’s Secretariat 


Padma Shri to rcspoctivo recipient. 

37TC forcf »T i mrPC'jr tt srf^nrt, frpiRT, ftrfaH hivh, fcwft % hr hth-w tt hh ft hurt i 
Htn qu % hr uh Trsrcsrf % Hifr ftf Tt fhf*r ft r fe h % vfhn: t^h hr ^rf^tr i 

Copies of the Gazettes Extraordinary mentioned above will be supplied on indent to the Controller of Publi- 
cations, Civil Lines, Delhi. Indents should be submitted so as to reach the Controller within ten days of the date 
of issue of these Gazettes. 
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tTFT 1 — 1— (w BefTOB k 
TTTTO fTGTlT % ReTTvFff Bk 

bftmf sttt bit) k k fkroT fkk, 
fafkk cfu skk mk kkT 
*pkHrw srfa'^BTrT 

'*TFT 1— BY 2 (PTT RBTOT k ’STZ^X) 
VERB ER ; ER % TTBFFTT wk B^BciR 
rtrorrsFr 3 trt br! k k bfrto 
fwit k Ft^Frftt, ktfrfkfT, 
k|k sirfe % fR^F'cR Bra ^ -rip . 

AFT I — BY 3 — RFI T RriTPFi SIR 5frft k 

k fafkR Fmf, fkkk, Brku 
AR kkr B EERFerer Bfcr^ol 

FT I — B3 4 — RE qBTTT STB BRT k 

k straki k fkjfrok qkkkfr, 
sffift BTfc F BPTrraTrilfa^RBTp . 
tft ii — tk i — BfaPm, 51'itrrk wk 
FrFm 

TFT II — BY 2 — MTT qk fkki km 
tm bMftt ft kqk 
tpt II — by 3— stby ( i ) — (rtt mxm 
k WtPR) TTTO BRRB % JTBrkt 
Rk (rr-rjr $efi % sramFfr 
k ®kFT ) ksk srTfRYrkk iri brt 
fkr k kfra F BmTO tutf, Bk 


qpj rrT kp t,ct Rr«TTR Ftrr (fknr 

RTRRR RER T? RltR, 3EfWT 

RTk Rkrtkcf t) v • 385 

TFT II — WS 3 — ^R^S - (ii) — T BT RRTBR 
115 k TJ l s ) RRR TRER TBTvPTt 

Rk (rr-tttr kir % mmkt k 

btpr) ksk Rrftmkk am fafk 

E RFPTR ?np Rk RRt fk( fiF 
Blkr Rk Rfa^FTTp . . 845 

299 TFT II — kf 4 — BiTT RRTRR SRT BftJ- 

^fpT fkijE fkrR Rk RTkr 2 9 

tft III — k> 1 — R^kpST TTTOTfi, tot Rk- 
1 1 kr rtrPt, kr storpt, bto FFTTvFTf 

Rk TTTO TOR % REfk cTRT TOTOT 
ETkRRt cfRT RRt k k BftFjlBTIU 1421 

195 ret ill — kr 2 — pror EIRfRR, TOTTOTT 

srtrrI k k Rfy^RRip Rkkfkr 167 

EFT III— RE 3— RIRTOT HTT RT 

ER% SnftFPR R Rlk k k RfkCTBTp 9 

EFT III — m 4 — fafsTE fFETRT STB RR> 
k k Mre RfugRErp fkrff rTr- 
gRRrp, RTkT, tarn Rk HTfkr 
mfkr f . . 1065 

EFT IV — <TT-TRETd ekTORt Rk ET- 

PRETk RPRTRt E fTRTTT TTRT Rtfkr 29 
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*rr*T i 

PART I— SECTION 1 

(fwt nmm «rt w>?pt) rttp fttpft % uwTRff afk p*ppp rtptrp pttt pftT Pt p$ fwftnrr kunf, fafaimf ppi 

arTT^ff scfVr FTPFff ft Frwrfom srftEjvrrfr 

[Notifications relating to Non-Statutory Rules, Regulations, Orders and Resolutions issued 
by the Ministries of the Government of India (other than the Ministry of Defence) and by 

the Supreme Court] 


Frfpprerq 

q£ fkkr, fkrlp 26 *rptT 1976 
qo 15-501/76 — TP^-ffp fqJRrfpo PlfapT pi 

Rpk ^frraETT pkf-fksT pp qrpqqk ptp! % faq 
"prfrt Axw ” pf ptt ftpr fpp RFf 

PF FTff RiJPTPP P7P t : — 

1. FPPffP EF-TT pf T RF 1?i, PPP (5199) 

3PR (PFPFR) I 

RPTfPEkr pfkpr v/i q ppfp, 1956 p effeTe 
pfpfFpf p ppI?r pir fppr i ppR-pqkrp pf EFrfsr 
pfr pte % pfp, pe/Ip p£ qqf pt srfwq % pte fpp, 
srk E??k 7500 pin pf p#f p^p^ ^r-rr-Tf^ 

rstp pIt fqqp ft 3,soo p? €1 pete qfwq k k 
«ff 1 3*5 ^ k qkq | fp pp% pr ®tp 1 ^ f^r . 

E?H-$tpT PTfff l pqfcE-qfl'eTP wit A Pf 

pr fppr 1 E-=?kr pfe fqfqR fprq % pfppfpI e t 
r*ppp p*t pm Ippt pkplPFTFEFfP,^r #fi fkFP% 

PrPPTpf PT PRETT Pf PffSTF EfT TP I E^k pk PE*Tl 
pt ^ft ewe sfk .swrsrTTE fpesT ft ^tf fppr 1 
prcffp pfeepf % pftp?p mryp p! FrfpPiFPP- 
PcTTpr per tee pf prq?T pfap pq wqflr p> 1 1 

E5R-P'jkT‘P FPE P FTP prit FPTP, FPPrTE ERT 

3 ft pI f s pfqcs pipes! p! pp p<t piper pt qftrew 
k pt pfpfrPE pfp qkr pef pt 1 ?ff!' Iep EEk prp 
F rqFFT-srf^qnt otr # Fk ^fftk qr^R-k Yr 
ww wrwq'rqf % kfiT wwtt qrkr q?f ffk: ff qrOTW 
wk fqq'rfqfiFft ft fw^FFr fqwr 1 : 7kk f-ff FF^^qT 
vrk qrq Frfqk k w qprr qk^rrlfi - qk qfrq Tmi fp 
faRT fsRFfr ?TqfWq W27FF %, FOW TF "PET ^TF ?T WF I 

wakrfff RWFfq vfFit 5 k w fff?w, 
wrfqqF ?m\ qk ftwfefK't ^T5if-TFEf<»iFrF qrF q-fkrw 
kiTF 1 

2 . Fqwrfq wPrsrr wwwif kr? ^ wrq^rr q^qr (6507) 
g-qpr (qrwws) 1 

^qqrfq k?r fu? tr k wnirfFw wrq%qr 
q wf , 1962 jfkifbnw fqwF 1 fjw, 1973 w % ep 

q^qifqqik^FWWFfR wkwnR %q? qrqqrFT fqnr 


qq I WF|W Af'?7 TFif % r UFF?F PWFiTF % P r F q , Wi$t 
■ETTWH- % FTkOTR Sfk kkSRT qF -FTP WW ^FFTT? wk 
^t^ff fw ?rkqr-k piffcr?T pt fttp qjfkroJF 
q frtp ffft, fffw fr g?R pf ffff: nfr 3RT rotft i 
RTk PER FTiFSW-wtRfrF ifk PE % prFVF ^Hqff 
9FFFS5 P 1973-74 0 1810 k EPR qff, EF IFF 

RWFfW PF F^TPR Ff %PF FTRF Ffp PF fFPli % I 
FFkftFP ?Wr£ FFfSTP PT pit pk PF 5 If I FT fpWF qk 
PpkF STFF 30,0 00 qif ifk' P ?Wrf FRBTR PFfTPFi 
PFER fpifF I SFT RTf-J H RPIfq RfST RpfiP f%? TIP 
T RFTrfiP PrqFfPF P> E^pfq qTRTFWf % Sfsj^q 
PFTrUTTR FRPT PkfcFF, sqRFFFfpP WtfTFfF Pk T^RptfT 
Pf PFF aWTRORf F PF qfkiP' fapF | I 

Ffo 1 6-?p/ 7 6 — TF^q'fc' kRTfPa PTfppt PT 
pqk RFTFtrrTvr riwwr ir fft^ft ^ pmf % 
fpq "prqFFqrqkp” 4 tr” p?r kk pf^ pt 

FT?P M-W'm PTrT f :— 

1 . fkr ppr^r fW3T WPJF PfER, qglkF W P ( 4584) 
iJPR (qRFR) I 

fqq PPFWT fwar wf?re q rt^t, 1953 p, 

PFTrfiP WFPFfqr PPFfkR PFR fpPF I POTcF, 1971 Ff 
P?F[PFPPrfP % PRfftWRPFFT % q? q'TPTFfpT T?f' I 
1971 % RRaATP TO WkW % W?f|ff % PFPf pfpcr, 
X r /, Prj FqTF RP P' R fpPF POT PT I 1973 % skip pkl 
RTFfo' ?! P'RF PFPfflRaT P ?T PTT PFTFHTTP UPfa 
kiqrf i FPPTfT p p %PR rfP prfpp ?wrf pitff 

Pt ff g;TT fpwr, pfqp PFf Flk FTP 'Tfrqgp FTfRcTr fURPT 
Pi Pf ?FPP k'F T?F 5(k fFR FTTRfafTpr PTPT PT k 
'jfffPFIPF Ff fpPT I FFTP ff FFFP pqk“T % pfWT P k 
prk snrfFf pk pfkFf % qrfsFPPT pr Fpfkwff pt 
Jti TFT? FFfPPT-FFTT Fi*P PPTF fpPT PPT I P8'P FPPTfP 
Pi PPR % PfpfTPF PP% fpT PF pk PP FT*ff pPrf- 
5FPT5TR PTPf % FRRP pk PTPkFPF PF PrFTPFfPrP 
€f fpp PPr'JPT PfER PT ff PT I Tfqp Pl4^ % fpir 

pprf sr^TEfFw Pi gfi k >jff pfpp qffpRR tppr-fpfsr 
fk pif pppfp ski % kro; ®tpI, ff pffp paTFP pf 
fpqr-fpfp Pi pIpftf kripp pi fpknrrd pf, ^r yt p 
pkl Pf Pi I fpp PPfiPT PfPR ^ 'jfl il?PP, RPP !qk 



119 


Part I— Sec. H THE GAZETTE OF INDIA, FEBRUARY 21, 1976 (PHALGUNA 2, 1897) 


% TO Tf TPTTTTOT Tf TO fkfn <TT HT 

srsr frrr i | i 

far fkrr r fTT Tftrolf, ttttm'to toto, 

TfrsrfTffVT ?TOf ?fk TTfSTRiT TiTO'RlWar TT 9'kTT 

fkrr 1 1 

2. ppr W7T fTT ( 4585) 

^TT (TITOT) | 

f% T r Trim tto to? ? sp^rro, 1953 *f irmffT 
vrarlro fr thitot ttto fw 1 ^ffr% 1962 t 
utot srrpfTT nrom ?fk 1957 t tsir fro reir 
tttt trrww <jrr fwi to?h fH 5350 to tot 
tfp ttot -flff fkro % 1300 toj srfw«r ttht t 
t 1 tot, 1971 t Pro Turn gfsrTOa % ®rai UPtt 
itt tv ttr ?rof fr*r if *fr srk mi mr~ t ii 

Sppft TfTO Tt TTf’TOR'iTT TO? 3RJ # 5TfTT | *1TT 
(#35, T$ Tf^fT mrfiTf WT OfTOTO STfTO 

stt km tt sirfro km ?frx tott wh r ttPitsto 
fi'T.cioTp'T <nr frm i Tiff % qfTxrTOmTO 1971 % 
mro-mT q;# % ikn, fttrm rnffm totw 

T TTTOI STO Tf I 

f%T TTOR qTT TO? 6 -li SPnl-mPffT T faTTO 
xfix to kmo-mPm totott t iffsjrm fr, ifTOTO <?«fr 
sfk sism tt fW*rr?r m%r frm*rr ti TrPwnTT 
fTTOT if TORTO fTOT 1 

fmr wrt gfw m? % tiottrt tt?t, ®ttt- 
wrfaT aerm sfk smrTETPTO TTfamTmmrT tt qfk 
to fror 1 1 

3. fTO TOTTO TOTT TOTTim TOR, TiCTO ( 47 9 3) 

(«ir*Rfj) 1 

fair TOTTO Tt^T? mTORm WR, TO TOTO, 
195 4 T vjTVfpJ TOfTOT if Tiff TO TOPT fTOT TOT I 
5TT, 1972 T, T TO# #?T T ITT TR TT4 3TT 
WITT TI TTR TO 5Tr #' I ?PT% TFT? T Tpf 
fTCTR'R ff'PT % TITO Tt^TT Tfcl ¥tTr T?TT 
9aqTTrm t ^ TT TT®ff tT vfi htt 

^■TTcfr If ttt fwr 1 Pfsrcr ijur-^r^fsr fq jtft tttt 

f%T TcfiT 0 fTorr mm ?htt % Ptit 

^TToflT I T Wffi R.TTf H ?RW If TTT 

f?RT I famlf TH% FfTrfT Ti TfTHfRT STTcff f I 

fsRT TTiTTTIJTT TTfRRTT OkI.TT, 3rrTT7TO 3T7?T, 
54TT0Tfi|T' ifc TTTTTTO T^f ^TRTO'TTr TT rfX- 

F*W PPTT | I 

4. Pnr ttftt; tryfar tr't TifT?T (4796) 

TTFT (TRRR) I 

fjfiT TmuTK ir«PvT ITRT HTfEFTT 0, TTRT, 
19 5 4 T TRTfiT JfrTTTT T TTI'WFT TIT fTTT I Tlr^, 

■o 


1972 It, t ITT HSTT ETTi'fT ^ TTPT TT Tf f 1 
fTfTTf 5TTR T nfr^TTTf T', 437 5 Tfft Tf q[4 TTT 
'<%T OTR TT^r TT >TT || ?T 3728 TS T> 

iJfTi?' TTt FJiflFT TT Tf^ TJ fT4TT T "*TTV 1 TTA 
i 196 5 tVt 1971 % tTRT-'ffT TT^Tf ,T ^V.TH ’3^1^ 
Tf Tf5T ^fftff T STJTTof^ TlTT TflT ^THTT TT- 
'TfT^T fWT 1 TtT 1972 T, FfTT^T ?f ?T^T Tpf- 
TlfTTTtr 5ffT JTfTVf sficff 1 ! :TT ^TT ^TTi 

TTTITTOT MTf If ^ficft I TTITT Tp If TTff TTTTff TT 
iff TTfrniTT fTTT I 

fTT TTRfT TTTpTT TTTT TTfTRT H TlffURf 
TTpTT, iRTTTTpTT TSfTrfT TfR TOTfTTTTr TffsttTTTTTnr 
TT TfTTT fTTT | I 

5. PFT TTriTT ST'SfrRT fTR TT? ( 4822) 

TfFT (TRTTJ) I 

ftfif TTTinC aTTT fTT-l '4*Tf T, ITRTi'T Tr^fV 
IT, ifWT, 1954 T TTfiSTT TFTT f-TTl I Tf, 
1972 IT ^ ITT TriTUT Tr^-T^T T|TT ?TTrfT TTR 
TT Tf f I 197 3 T TTT rTTRT Tm TFTi Wm 
tTT TTT TT TTT TfT Tf TT*ff ^fi TT? 

^TTfTn iff Tff fTTT TT TftT T?T TTTWT gfTaTT 

TT T^f «ff I ■TfT'T, ^WflT If TTT Tf pTTTTTf 

TTT ?ffT f?TOf FfjTTR- TT Tfiff OTF9TIT TCTfTT ; ff Tfk 

TTTf TT TTT7 T $\ ’TTfl iJpTT Tf ^*FT nT^ffTl 

tfTTf, ffrf ff Tf, >jfr nT?_ TPT TT^ TfTTT TTf 
fTTT I 19 73 #, -ITTl H TT*fi 5PJ5T ^T-T5 

Tfa'TffiR'TTf n TOTT sfff ?fk TT-T5T Tf m~X- 
TrpTTffTTTTT T ^T9?i iff TTO Tf I 

fsrn TTTTST SWTcT fTTTT sfof 0, ^ftTfOTaTf TTHTTr, 
sTTTfTTpTT 56,171 T Wk TTirnjP7 J T T7T^' t Ri4 ,|| lcU TT 
TfTTT pnTT 1 1 

6 . TTTI^T EfiTl TTT TffT Tf^TTH ( 4668) 

TfFT ('TnfTJ) I 

KTfTf-T STiST TTT Tf|T TffrTTT T TpfTiT ^TO- 
«TT if TlTTf, 1954 T TTfifTT TTTT fTTT I l-'ffT 
^TTTTv, 1963 If fTTlT, 1965 cTT 9TT?3 TTTPn; 
I T? TT TPf fTTl iff? 1969 If T1?ff, 

1974 cfT TfTT TpFT«RT f?T T W' T?6T TTf9T«TT 
T TT T TTT fTTT I ^T?Ff 3 810 'T?f Tf 'S'fTT ’uti 
f pspiT IT 2300 TJT Tf 5RRTT if?'! TfTT 

iff f I EfTTT llfTWT fkT % iTT'f TRTH 
% 5km, iikPt ^ffkrkfjf, konR k tttttt trt 

qfkTT 5Tk TTOTTll TT TTTTT ITlftSFr ?fR T15T' 
wr 1 aT?m TffwTUT 5 ik ‘tto 2 nk ‘otir ko’ 
ffkr tto fkrr % 1 TkH ^raTTf^T |TTOt 

9TT TTT Iff! TOTIT liar sk TrfTSm’Fff-TrfilTETT 
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t! 771 -fm-xfvrsrir 

% fm mr % ^rtcT t?! f i 

R71?R k"?7 717 Tlf^Tl TltR? % RlOTUR 
7fg7, *717STf77l 79171 7k ^TATtm:^ 7^77T1777r 
77 7(777 fsTTl I I 

7. R7r®7 71T5 cfiST tjfw 774 (5110) 

7577 ( 71773 ) i 

*fpr< <f,-CT gfTf; iprc '•TPCffR 7Fj;77r 
7 77H, 1956 7 77177 7171 flRl I 1962 7 t\, 
7 Wf77 7?r7 *777^7 tf, 771T3 THIRST % 77 75 
W‘(4 err m 7 ? f i w ^3 offiTi ^rra 7H 7 t 32 so 
RR l k 73R 7T 771 f I 1961 7 T!TT 7f77T 

7 5tk 1965 5lk 1971 % 7R7-71F 777? 7 ifl 
7T7 foiTT I 74? Jjfg7 74 f77T1 7 7317? 7!7-Tf9T7T 
W1 %717 77 t, 377 ft 7H7%7 77 7T ^,-104 

717717 ! 7 irtwr 4:7 jkir 1 37(17 77 k 77777 77 
S7 ?g^r ft ft7P77 Ott (t? rtr rr-tWi tih- 
T17T ^ £77174 qmpff 7?! 7K f74l71 I TUFT!! % 

sfct 377 ft 7?ki Fort t- gft tpttr 7777 

577 7*f! 777 >J7 7R 77? 1 | ftR RfftTlTR? 37507 
77 777 '71 371 451 37?71 | I 

5771 f 7 TfiS7 fiR rrfr-7 777 7, ^rakRi ( 71^7 , 
77371177 7ST7T 5lk 7717177 sf77f STTTRT^rRTTT 77 
7f477 fRl I 1 

8 . WT 57 k'34 77(7 4T3 ( 5 188) 

31 m (7T3*rc:) 1 

473Pf7 7177 ST7T7 717 7, 717717 717771 7 

7777, 19 56 7 7171717 STTf F771 I 7 19 72 

% qp piR 77fa7 TTififU 3t$ ^ 7717 f l T^Ff ^ 4 ; $77 
317 7177171 77 4000 741 % Tfft'l? 71 7717 7fr 

VB 

jf f'777 7 2100 741 7 7ffJ7 7ft 7TT7, ?7gl7 10 
fftfftvT 9717 % TTgRRl 77 7fsW7 71 77t«P7 % 

fftiT 71 I 3337 uFtTCR? 77 8 7717 % 7FJ313T 77 

‘it- 2’ 5lk 7ti7oT 7R, 5 7777 % 7l77i7f 77 '7R47 
7 i7' 771 % 7T 1171 fqfW 777F57 t I 

3717 7fWT71 ? HI 777 TufsTT 77 Tfl 
fRST ?|t7 RTTR-TTqRl 7 7177 fTql t *f k 71^%71 
7 q'TtRT-7Fa ^717-7f715TTi 77 7#f.'7'7f67f7 71> 1J7T- 
77 7 7g7 ^7 7T H?T771 Tf | I 
R71|7 7717 717 7, 7iR17171 7iR7, Rl77lf771 

75RT rV 51717177 71#R7717771 77 7p7R7 f77T 

I I 

9. 777Tf 7 Ri'RT 71RR 1T6T7 TPTtTTR ( 5652) 

TlTRlflTl't) 

®P717R 7f71«T71 I 

C\ 


P771f7 RlT7 717F? 7717 7171717 77l 7R717 
71^771 qfr 7f77lf7jfl 71^17, f77 t 77, 1958 7 T7iT7 
f%7T I 77?17 771 771 771T T7f77 7T 7157- 

5F7 ¥ft 7917715^71 ^71 fTRl S171717 srfVTCT^l 

% 77 7 vfr 791771 71=7 Till 777r 2 30 717 B77 

7 ^77 7H ^7 UTR % f777 7^7T 717, 77r7'l 7 7'l 
5lt7 7g7 35^ff 7?ir77i 77 9ft, 7 77771 7771 7 5ll7 
7177rf^7 7777171 % 7T7, Tf^Rf ^ f^TR ^7 f ' 1 
7 77 fl 777177 TfSloTR 517771 7 it 77 f, Rl 7177' 
% 777 3t# 777177 617 7 T? f I 

(77R7, 1971 7, 79^1^7 7177 '1171117 717771 
557177 7 77 f777T, 7^571 (®171T7) 71 77 77 

fq^Tcl gn; | 7 ^t 7 ^RITR Rl 7?fr jfl'flT fRETtp-Ccf 77ii' 
5lk r(m 7f7R7 717T7 77171, f77% 777177- 

7f77Pr PR7 7r, 3 5,000 B117 1 77 71 771 R 117717 77lfl7 
g71 5117 77 1972-73 7, 7g71 717, 77 771 71 
5775777171 71 ^Tl 77 747 1 01 7, 19 72 7 7^'f7 

17 R 0770-748 71^717 7 UT?1 7 R74 % Or<77r 7 
7f77 717 f5T71 7k ?7 71^717 4 RT7 Rf 

71771771511 47 f -iatlR fe'l I 77'F 777 sfk 777 
77171 7 , ’S77177 7^177 -577 7 f?7C77, 197 2 7, 
1707 017177 71 7f777 7R4 g71 I 77? 17 ito 
770-12 717717 7 0171 7 7?7 71 7f7iT7 TR1 71 
77lf77 4?!, oft 7fwm 7k 7fW4T7lf77f 717'! fl 7 
%7 7f7R f77 gf t I R71?7 offTT 7i^f,717 7 
mmm nkisw! 5fk qft7g7 71^ Rwq! k 7717 
7f771 %, 7 k 7fl7g7 71^717 5lk tkkRTf Rf §7*71 
7k 4714 % 77RR1 R 717 (iTR) 71 77(7 fRir | 

Hf7l|7 71 ar Tlkj 7717 71'7i’7P7 7 7111!? HR 
71g7, 37177lf74T 79171 7k. 51717177 717S77717’771 
71 7t777 f471 | I 

1 0. R71f7 717T (T{7i7 f7? 7J77 ( 5692) 

7fT7 (71775) I 

7f71f7 7117 g77t7 f7g f47 71 7f, 1959 

7 '*TT77i 7 717771 7 RfflRl fRT 771 I 717, 19 7 2 
7, 7 77 7f77T fT4'157 % 771^5 TlTl^ f | R71f7 
r.-TT 7R7 k 77 ?771f7 % 7f^7lF77'T % '?J- 

TfineiR <1 [7077lf! 7k! 7f I 7771 797 7757 UlfR, 
TRiTg, ^ F7777 7k 7-77 RitR f7«31 71 & 7gl 

tT”' 7T7 71 f7 1972 7, 7771 574 If 7 7tlT7 7 3171 
kErff<7 fTTT 771 I 7771 5,2 00 75 47 77541 k(?7 

7717 77 >77 7171 fR77 R 1200 75 ^1 77T7 

TklSTT" 77tf! 5^! ^ I 77711 TtfTTl 717 f77k 1 7 777 
4^7 77 77 | 7k 7f’5717T7 7fl7 % 7f7 7771 753 
TfTTg, R7% 771757 ! % F 77 777 7771 77 717 

5gr ^ I 
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TOm ttTOt Pitt snu % ttTOifi 

IRI, STmTpTT 76 T 7 T ik tW I 9 l»l fffsTlTTT'TIT 
TO TpTOT pTOT I I 

11 . TTOTTI 7 i'S 7 gte ITT flpl' ( 600 4 ) 

TfK (7T775) I 

Wifi TOm 7 ^ 7 T 1 1?71 TO f 7 mT 7 , i 960 

t inter miter 7 f ten Put nr i temn 1973 

7 7 IT 1 TO 7 777 T 77 % firm flt *7 % 71 7 TOT 
77 7 ^ f 1 777 % 1,938 77 «plr 7 % 57 T Tffpr 7717 

tet 1 1 ttto Ttef tot fteki ten ter’ I sfk 
% mrTirfTf irsifiTO 1 TOster f 1 mfr% q-nr^r^r 
% mmTT-TTtef ifttot 7 'itefr ?m’ TOTO % 

ik 15-7 IT I' fTOR TOPlT % TT5T07 7 7171- 

Ptemt Piute tot 7 'ite j^ufr tot TO % 1 wi^h 

TOm 7777 TO 7TOT % fkpT ft TF 7^1 ?fr 7f5 

TO' if if tel! 97 7T77T f'TIT 1 ST, fill % 1 IT 
te: ^sttit 7 toi tex, te; 777 1 1905 te 1971 
% IFT-ltf 77 lf 1 , 5 *?FT TO TO" 1 f [7 'ITT ik 
w mi lit tex 71 TT if fsrsiTter ittt iprf 

• cs 

f%% >TF fara'T I 19 7 3 7 , 17 717721 lit 3 if 77 

it itete-itei %% to te itTO stir |i 

^irrfi TOm gt.j m«r tori 1 mTOirm mi, 
TOrTirflf 1«37T %k HHFI temTTTTIrTr TOlfl- 

mr f iwr 1 1 

12 . UTOST TOlt fw'f te '7 ill ( 6141 ) 

7TO1 (iTW) I 

irorfi Tim f%rarr w Tri TO' if, 1 96 1 7 
ifTOt miter 7 totVuh ter nr 1 nTOf 4,000 
iff it TO tottt TO siter-ifte i?r m te to 
1 1 7 % T iwt mtr, w witt Ttm iti 
ft RnTip?; Tk tot mi to: i toi 1 

f^, % imr Tt, froi mffit TOmr, 1972 T unit 
to? T Tti mnTt 1 if, 1973 T fro, uTt ■jrr 
5 T?tr irim mrt 7 ^ Tk iroft iiT ^Tsi uri ikrr 
nr 1 i^ft wtTY «fl sft? 5 t*p T toT tfl 1 «fr, 
311 % ikw ^rni, si 11 Tt 1 ten 11 mr 

i 15 fiir 1 111 , 1972 T, n% mrp % 

iP 9 of iter 11 17 ten fur tot i iTti ite 
$, igi ^ tot ito T tei % irw ten tt%, 
irorsi Tt ^ ti? % iter iri fim 1 1970-71 

T ifimft 11 m, tektT *rk ten T mf-tetei 
i^nm % titet T, TOte if-if tef it itet toti 
it) 1 1971 % irm-iTi. iii T, m^rrfte iten'r 
% fiq krinfm’ t^Rwi % te ^ mrt 
tot it 1 rniter tete 5T7T iste if te to it^- 

Vttef icTO Tf ITOfnT T 11 % 3 FT TOT 1 T< 
1 T 1 R HT 71 IT TOT 11 ? IfTOII IT I 
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TTOTfi 'ftm fkm in tei 1 iratirm 1171, 
mrimter ienr ik htufi TteroTriTOT n ifr- 
to Ptot ^ 1 

13. TTOTTI 1i - S7 te tel ( 6863) 

11T1 ( TT115) I 

Trorfi 5%im ftefiirr %t 111ft, 1963 

I inter itterm 1 situ Ptot tot i ute Ikf- 

%t c 57t 11 ifitSTOT fllT I 2945 ii it 

Iftl ifr fl . Pill % iPaiFt 1%f#15T wk 11TT1 
m P % 1 'iter tito it, 1972 %' lifitm lOrrsTi 
Til iiri 11111 1 it? tA 70; pul % teteerr 
% iPmai ik tt%t i' teii lit toto 

%r it nr m mfi 1 i^7wi iFtte iiT irnirif 
% 7T13£?, 3^f% IF IPTOII 7TTO11 16 TOdl? 70 
t%) *7 mrPtj te w Pi% 1 0 1117 %ftes iro 

1 ii 1 ’ Pto I 

Trorsi i'lm Jrote te fi^Jt 1 7 ra ' 1 in m?i, 
mrimPTO 717 T 1>r, lltlFT t^toiirtot It ifc- 
TO P77t |l 

14. mirsi its7 fro jus 177 ( 7017 ) 

IfTI (ITTOF) I 

7TOTS1 ite i?TO flTT 177 %t ITOTt, 1963 7 
Tit TO fur TOT I 7 ?J1, 1972 1 IT ftelitF:7 iftt?: 7 
777 *77 7|f | TOTlf-ITTT, 1 9 7 3 % lt7l7, ^f771TO, 
1TT7 Wt7 1TO 7 TO7Jft7 % ITO-ITO teltl l 532 TOpTOIT 

C\ 

It 77RI I TO 77 Bitelt TO TOT7 7^'fi 7?7 7TTT7 ikw 
7 ik Hit tot TO TOttet 7 TOT F7 pTOTT I IRiT fl 
4039 77 TO, JITOT 7pTO, TTOT'f TO 7^77 STTO %, PTO7 1 

2 6 0 0 75 TO TOT7 7^ ^ ^telt ITOTt TO TOTftei 

7, 11% 7 term TOTITOT % TtTTI 777 TOTOF % 77 7 

TO i 

mirfl Tt«7 fTOTT f7TT 777 % TlTOlTT itto, 

sTriirfiF i?ttt TOt TirmTw utItoittitot to if tot 

pTir 1 1 

15. TOTTO iPrtel 5?TTTT 7TR, 7%7 77 ( 8423) 

7 ST1 ( 7T7TT5 ) I 

TOrSI #fi5%5 7TOT7IT 7TF %t 777, 1964 7 1T7- 

iit iriter 7 TOpm terr i % tit, i 9 7 2 it msm ffro 
fii 7 iftenr mimt ttt ^7 7|f ' i 26 , httot, 1973 TO, 

II % OTO 7TOTT7 7TTTT7 7TTO 7PT5FTT7TT 77T7 17 1, 

it TOTTtl % STOT 1 1T7 77 7f mfTO 7T7 5J8TT TO, TOTOt 
17 ITT 7 TOf 777 TO TR TTir 1ST I Tilt 7^ ^ST-^ft TO7 
Icf 1 F TOfTirte ^777T TO HTtT 77% ^7 71377 r 

7 TT7TO Tr^TT TO 17 17 771777 IF |f% % TIT PlTr I 

17r75 7fl5%5 ^f77T7 7T‘5 % TOftllTO TT^j 
ST rTItPTf TST7T TO7 TTlirTT TO%R17T77T TO ifTOtT 
fim 1 1 
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1 5 . 33TS7T iffa gfa f 313%3 f&3 3tT3f ( 9 827) 

Em (tttrs) i 

qprr fr Rfark qnfak [ 773^71 ft 73337 , i 9 6 s 
if 'frrefrJT mm 3 mfOTt farm i 3 33rf, 1973 ft, 
3 ?^ 37 #3 fa3T3 ft ttr Tftsrr ott 373 rHt 337 I 
20,000 3j3 ft 3r3Tf 3T 7gft IT, Tfafaf ffa* ft 
rf)fa ffa 7 f eft f jt3 3]7i3 37% % 7f3T 3T3 3T 337 fk 
3^73 73 ottt3tt 3ftf % 3rft tit T373Tfat7r ^13 377 
fafT -,?rr 3T sfftf fafaTT 7gf T?7 I 7TT WT 37 TfTOTT 
tf gtr 3377 337 ffa3 ft 33T fafTT fatr TT3faT3 77 777 

qfa 3 w ft 3f 1 mfa mm ff nfrr aWt Tfaf fafr 
337 f far ft tff 3tt fa> t fti^ 3>ft 37 3rf?T ^rri i f ~ 
3733 fan; st 3% ir ^r^ff wtr gt tot fak 'wpr’ ft fa*tf3 
it TT^fr m k rtt tt 75 737 1 33ffa Tifa ttt ft l jft 

^TfafT % gTT3 ft 3k ftft faff 3 7fa3 3773 ft Tift 
37 T ft 33T TIT TOT I W 3TTT % 31 1J3T7 ft tft«T TOTf 3T«TT 
t^ft TT ^TfaTT 77TT3 3 TTOTTT f 7 I 33 773 mfa 7T 
Wt farm ftf % 377 ft 1 

7 m 33 fa 37 %T 3 kT f ’33 3 fa 37 3 snffTRt 3 t? 3 , 
53 T 33 rf 3 T ssttt 7 k 3773777 faatwrar 37 'rf T tr 
ffarr 1 1 

17 . 33757 iffazfc 33 far? ( 9 85 3 ) j 
ttr (3tw) 1 

93153 RfafafaT 33 ffa? ft m T ' 196 5 3, 3TT3t3 
m^faT 3 T3tw7 farat I 5[fai 1973 it % TTTfa3T W 

3 3m sfaretr tit 373 tt t| f i 1971 % srfam 
faff 3 , 3T5T TtfuTfarr am srfsreT^ Tfanwr trnt tt 
trrer «r, ft m ft wt it grr ^Trf =ft farm 
fafirr 1 faff rrsp faff F Trf-rrf qrm ft 1 TTrrT 
^rt OTmt Ttrf % tttt^t f m m ?jfat tt mrtTTT- 
OT^TFT ft OTtfar TT : 37TTTTT TOT, fafTT IT -3' r 5 ^T 3TT 
^PFTffr fatft 1 TT%OTrfa OT^rrfatrr ftT 
ffaiTfaPF Tlfart TT qftm faPTT «ftT ft fan ffa 

wft f=Ff , %; 3 \$ 'trf tt wttt ftT ?tt stttt ^nrm ; 
ftT TTT% TfarefTOTfOTff ft STOTOT I 

'TtT’TT ffaft f F fftr f TTfTTTKT fntt^WFfa 
T4TTI *ftT TTttrOTTT Tf^TTTmTT TT tfam f?TT % I 

1 8 . TOR ffaHff ijfa^T f%R RTOT (10518) 

3m (TFRT^) I 

tttvt ffartf 't|fam. far^ tttot ft ttt^t, i960 

f TTTTfttl TTff'TT f tfafaFT fatTR I 3^ WT^T, 19713 
HSTTTWf'T 3 TOt ff 3T 33T, TT 3ffa 3fFT % 5 0 0 
33^TTfartrf I 9333, 1 9 7 4 f t 33 f TfaTSTT 3m f 
T| 3 33 3T| T3T 33T ff 33f 3rf3T3 TT ftf f3T 
fT3 ftT ftsr 33T ft3 ft 3TT ?T 33 ffaTf 1133 ftf 
33T f T3 ft fPerfa TT f® ff?t n^t fam TtTT I fiTT 
ft? sfar f t:3 ft ft% f3TTf % 33t 33?3 fapsTR T^ I 3?ffa 
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3ft f OTT3T f 3T3 3Tfm ft ftf 33 'TT 3 TOT ff 31 , ftT 
?13% f 3T3 f ST ffar ft 33t3 TT 33T fa3[ 33T ^33 
f T 33 TT% 3T33r3 ft 3313 3 37TT TTT3 T3T1 I ?3 ^TT3 
ir n^Tftf 33T ffar 3T?T f3T3 5TT3T, f33% fa.T 3^*13 
3T33T3 ft 3 3Tti'3T % 33t3 3 T 33|T 3% I ?3 3T? 333T 
g3T3?t ft" 3T3 3faT T3ITT3T 3TTT rrT 3mi3 3133T3 33 
¥Tf33T3 fTi 3 3 33T ff3T I 

T3ITT ffq33?T «jfaT3Tfat^ 3T3l 3 3r?3, -WlfW 
35WT ftT RTTTOTTT TTfaR-TTr^RTr 33 TfTOTT f33l t I 

19. T3f?T 3fTT3T 33 3TI3 319 TT ( 1 095 4) 

3m (3T33T) I 

T37T ffa^fc 33 3313 3t3ST ft 33, 19 67 3 
3TT3t3 TT^faTT 3 33faT3 f33T I % 1971 3 |f’i'ft'3T 
TTT T| f I ^33 33 333 3 f't 3333 3^3-®3r33TfapF 
ft3T STT3T ft ftT V 3ft TftT 31T3TTft3' TTJf T 33331 
T3T 3Tf33 ff3T I TOT 333T IJOTCT f 3T333- ^fa3 ftT 
Ttrift f ft 3T If 3ffa 3^ TT3TT 33 f ft ^3T3T TffT3 33T^' 
ff I 1 97 1 f 3TT3-3T31 3OT? % 3tTT3 <jpff f ff f 3rffa 
m^T ffFT3t JT3T 33TT ffT Tfa 3mff 33T3 33,331 
^33T ff I 6 333Tt 1973 ft 3?ff3 f% 3^iff 13lff 
3 OT33 3t33 f 3,333 f3l73' fi' f3313i f f33 33.3 
33T3 ft I 

3rft3T3T 33T?cT ffafafeT sir3 q3TTl ft3ST 3 TH?3 
33f33rfaRT 35T3T StfT 333333 3Tf3t-qTT333T 3T 3fa.33 
f33T % I 

20. 28605 3T3TT 3TTT 333T 33f f3TT 3TT 
f33f3T (33j) I 

33ST 3TT3 333T 3ff f3TT 3 tT 1 953 Tt fat3^3T 
(3T3) f 33 3 3T3 3T t| f I f3 9,460 W 

TOT ff f I 333 3T3-VB3fT 3T3T3°T ftT ?I3T 3 3, 0 7 2 
OTft ff 3ff3T33F 3fR vft 3lf33' f, I 3 «faft % 313- 
33ff f I OTST3 3faT f 5FJW3 T3333f 3 3ff3 3T3 
faT3T | Wfa 3^3 f% 33 ff TOTOTTTfOTF 3331 fk TrfTO- 
fmr 3T 9fT33 fa3T t I f3333T (3T^) f 33 3 333 

3? 3533 % 3 ?rT 3 % 33 farffarff ff afarfm qrrf f 373 

3 3331 3f3T % far 3 353 333t7t fara |3 1 

3TT3T 31TT 33, 3T 33f 7>3TT 73T 3 SRTOTTrfapP 35T3T, 
75 3333 3fk 33TSTTT3 3f 53-3TT33TTT 37 3ff37 
f37T | I 

21. 29436 3TT3T 3TT7 33TTT 313^33 T3f3t3 
f33%3T (313) I 

31TTT 3TTT 333TT 3T3^73 T3fffi3 1 948 3 f 33^33 
(31^) f 33 3 37f 31T T| f I f *ft3T 3T^3T3 f fafR^ 
fa’ 3ft % ffT 3Tf o 33 o -14 3I33T3 f far fat’ sfaff % 
3T^37ff P, I 333 3Tt 33T 373 % ffT[3 ^fa 33 

ft 53f33rf3 !! F f 3FT3T TT 3ffa33 f73T | I 33TT 533T33 / 
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9TO?? TO TOTO TT# |TO ^T# 7 7 6 fa# TO TOST# TO I SR JTO 
8,2 90 TO<# TOTOTO TT# TO TOTO TUT % I ?TOTO TOTTO TO ?ffa 
TOTTO % TOUR TOgTO TO TOTOTOJ# TO#f % fa^ %t TO^ 4,70 8 

w# to# tor# tot urrfTur f i ?to% tototot ^## toft# sffa 

##T TO l 6 60 TO 1 # TO# #faTOTOTOTO TOfT# TO# TO# f I 
TOP# TOTOTOT TOTTO#TOTO TTOksTTO # STOFTTOTTOT TOfaTO RTTO- 
TOffaTO TO5TTOT fafa STTOrTOTTOTO RETO TTl ; TOT TOfTTOTO 
fTTT | I 

2 2. 2 021 01 TOTRTO TOFT STTOTOT TOTOTfar TUTT'T TOTOTOT 
TTOFTO 7TO#faTO ;r I 

totttot sriTj ^in: TOTOrofaT qm^r to tow tofft 

. '* '■TO 

TO#tfaTOT TOTO 1 9 70 # BTTOT TOfaTO TOftTCTTO 7TOTO TO TOT# 
TOT T| f I ^Fj?## JTO 3 5 00 W TORq %t | faTTOTO TOF#t 
fafa g;sfT WTOT TO 478 TO^T# TO# #f%TOTTOTTO TOTOTTO #V UTlfHTT 
f I WTOT TOfaTO TfWSUT 7TOH TO TOPJTOfaTOT % faTTOT qfTTO-fa 
TOFTOTOTO 5ft7 TOTOT^T ?fa#faTO7# TO# TO fWTOT TO TOT# % TO*## 
qr^TOTOTO tott# to) tot tt farfaroFT toto# tot #r i farn^T 
1971# zmt wtto# % FFtto tort# toto tort to# |to ottot- 
#(#•5 #1 TOTOT# TO TOiTTTOTOT #TO7 TO^F-RTTOTOrfaTO fTOTOTOT 
fa<lfa I 

totttoto toft tototot jjqTOfaT to#?ptot j^w # ^to qrop 
tot^to urqqrfqT tosttot to#t totoitoftot tofsiffttototot 
tot TOfTroro faqr % i 

23. 4 713 8 TOFT tototot: toi#to toto 

O 

'•ijrorfaraFr srfTrwqr/qTU'T? toto qfwTO 

TUT STOTT TT?T TOTO 1 9 4 7 # TO TpJT TOTO % TOfTOSTTO 
f i % 6 00 # TO# TOfaTO tof totitot # toto ^%f i #Tf% 
TOfaros TTT-qrtftTT tttt srqroff #' tt# tttt fror# 1 1 
19 6 5 # t#‘ it-tt 1 2 qr^qrT # sm-^q-TfursTO % Tat, 
^T1 TTT #k # TT#Tr #lT TTiT#qr % TTf##T #T TTT TT^- 
ttt # T k q# Tr T-fT^ir t t|# i ^#i# 1971 # titt-tit? 
#q# # fqq stti Tf##1r # ttt Prur tt# TfsTwr # tttt 
tIttit 1 1 # q:if##f #t ttit# # tIttt 

fTTTTT % ^q # TfTT #1 I T#T# !)Tr#qT # 1 0 00# srfsTO 
©rTTtITfTqT S#T TfT # qTTWT ^5 TfTTWq# #1 Tl%5Uq 

fqqr 1 1 ®rTmrf##r # qf^Fur # tt^t tt# srftro tIttit 
% 1 

TRS T^TT vTr#'T # srr#fTTTO Tt?T 3qTTTlj#qT 

qsrrr srqraTT'q qr^sq-qrTqiqoT tt qfTqrr fairy f 1 

2 4. 2 16117 qqr^T Tr#fa #qT13i' 
faBT#T T (Trq) I 

qqr?T Tr#r 7 ttttt g;#f tafa #t qqr qfarrqT 
# TTT 19 7 2 # Tr# TT '->t f I fwJ-TT 1 967 # TO# 
197 2 TOP TO#f# qt'KT #fa qr9#fT # nqr -fCPT 
TSTr^f # Tr# tTTO I qrfaq # Tfer TfR# # fa-rr 

f#5Ti qq-ft #to# ^fq-r q# #)t ^?#f# tw farvrrTT 3 960 

M461GI/75 


q# #) TfT# tot! faiT#' # 1 706 ni q?r Tfr# #f#TOTOT 
#fi 1971 # tut-tto #q# % #m?r ^f#f# qrrq# qfl 
mm # rrfaTOcfTO tost# #1 #Tt qfaq#- sftT g;#f #6# 
qf-TTiTO #)t qTiwz qrq # #r tot f#TO 1 tototo Amm # 

cx 

#t q# # tot ?rqfy # wq# Tfaqror # qfTOr T^#f# 

1 600 ## #t tto# tot! farrr# # 1 400 ## #T #f#TOcqqi 

~?T# TOTf#TTO I I 

tottt to#r #tttt # sn#tqrTO totot 5TOtto#to 

T 5 TTT #fa TTOTOTOT qr# 5 q-qTTTOTTO TT qfTTOT tSTT | I 

^ o TOTTOST 

TTG^qfa % qfqq 

Tfa#TT TfTOTOTT 

(Tlfuq: #tT TUTRTfaqi gTOT faTOT ) 

faTOT 

qtfafwt, farro 21 qiTTO# 1976 1 

#0 1 1 / 7 / 75 -%° #°- T1 %fafa HfaTOTOT fa#TO 
#ro, ttot #qr hvikh farfaq: #ro, TOroflT faqw #to 
tote (tt) % #^ 6 % top: ##r #k #T^fa 
to# faTOT qt fapfr # fa to ##r farfqqr % q#T # 

fTOTfaq TOT # fagw TOT# ##f TOTTOTfTT# % fafa 
TOTfaTO TOTT#T fTfaroff TT 'AT# % STTOTT #, #fa- 
#sro faTOrnw # ttItt sfk TTOTfaqi etot faTOT, 

q^ farofr % qfTOUTOT Tfareur q«rr t#e #tor ( q#fw ?qfa ) 

STTI qq 19 7 6 # TO TT# TOTO TfaTOfaTOcTOT qf)TO % 

faqq q# qrrjrTOT %r groqr % ffartr ttoFtot farr qr# 1 1 

#1 TOTOfaTOT q#5Tr # qfaR faro to## # faTO- 
fqfijq #TOTO % STTT TO#)' #T # fafTOT#! % fTOr qfa- 
TOfTOTT TO# % TTO #fa: — 

(i) %qfm qf#TOTOT farfqqi #ro, qfa # % f Ttq 

qfarqiTOT farfqro fan #' tot ## to# #to to#)/ 

TOTO#T#1 # TO# TT 7# #'; 

(ii) q?rer#qr rjqroroq fTOfqq. farr, qfa # sw 
#to tjttotot ttt tototto #qs#f # fa tor 

I; 

(iii) TOTTOPT fa#W #TO (^) TO #T 6 , Tfa # 

fa#¥T #TOTOT Trfa##) # ^TOTOTOT # 

faqror s ; stVt 

<0 - 

(iv) #q#fa qq# fawr, q^faTOfr 1 , tFt # #rr#tq 

qiT# faTOFT q# faTOl #' fafR # I 

2. qfiTOT % qpTTOT % qrarr tt to# to# qi#i 

fafTOTO TO' #®TT #fa#5TO nfqTOTOT, TOfqro fa# TOTOOfaT 
grnr faTOFf % qffafraro fawro toto q#sr#rqrq (tti'tot 
t%st) g'TTT tott faro tot qtfaq # fafaR %f 
TOITTTOV I TOTTa" TOTTOT STTT faljfffa ffafaTO TO TOijgfTOTO' 
TOfa#i sfk TOTOjffar TOrfaro TOrfaTO % TO#Iqqr 7 ;f #farq 
srU^TO f%TO TO^TO I 
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nrfa/WTfpP nrfa TT m PP #Pt PT ml fr/ 
srrfep nrfn ir ft fnpnr nmf gupm 

I 960 TTr $PP3P pfpfppp, 19 66, SPjrjfnP 

nrftr/srrfcp nrfn p#n, (pntnp) pfafppp, 1956 , pf# 
tip (mpm nuptr) smpfnp mfn srftn 1956 , pfawn 
(WPTP PPT fpntnR ftp Pqf ) Pnjfnn SR ftp nrfn 
srr#rr, 1959 , pffsrm (tret nnr mm f#fr) sr^fmr 
nrfn prfn, 1 9 62 , pfmrrn (nm<r nm mnn jftpt) 
sr^fnn trItp nrfn nftn, 1962 , pftspn (pitim#) 
*rr#f, is 04 - (su[g;fnn srrfcp nrfn ) 

(neRnfn) srftn, 1967, pftrnp (prop tppp ftp) 
P^PP nrfn SR#!, 196 8,pfnPTP (PW , TPP P ftp ) 
mftp nrfn n#fr, 1968 , nm pfpam (ptpt- 
rr) srqqfmr srrftp nrfn srrfn, 1970 % pet pfnn 
T'p’jfrn nrfn/srrftp nrfn gfnpr (pntmr) nun, 

1956 P f I 

3 . PfaPIRP pfnefm nPT SPUR PRRP (pftSTTTnp) 
SET TP pfferr PR PTinn IT fpppt T PftfW p fpffn 
fpftt Sr fnPI niPPI I 

4 . ftmff sf# f#9TT p" PP |tr PE#P ^TRlPt 
p fur nrftnr nft fnp erp (nr) pt pftan nt 

^rrrTfV, npifR fpUPP PfpPmP pftTeUI PPI 5RP pT«RP 

(pft<rrT#p) arm iwr nrqpr 1 

5 . ntf Pt RRPt SRTPT fppfpn PP % fpPPP 

•o 

step# p§«f n# npnrft 3 ft fpmfmftrn pn-jft nmr 

ft pftSTT if foT nt PTP ftPT : 

(i) ppr npfa — ppp n#tp pfpprnn fnftn ppi if 
WRIT i# P# E TT'T # / nTpfnPf if WT PPP! PPT 
qpPmP sfft/sfPPr SEP: %PT PPEff SEiPF fp#T 
ppmn pppt fpfnt p qp% ^nrarpt smr 
PPPtP nTP fTRTT P rufTTfl % ij 

5TRTI' fTTlt -X^X. ify E 1 TTfrrft 1 0 7 6 4?T 
JpR % TR 5 TT rlt 5T^mfTT T«1T TTRTaTT 
RTT TT Cl I 

T>ci T ufr( i); — 5 <r<r <$\ 05 Wott ir^i 

Rpn Tr »ft arpr sRft , Tfr ^wft^nr rtf fTr^fr 

t'- - ^ 

Tt TrrR 3rr?fr TrrfsT^ ^ E %^rr Rf^ranTpr 
f^fpTT RTT if 'fliR ^ RT^r f^At JUTUvR ^TTl 
pTiTfr spprf^T C 5TTT1 R5I6 %TT R^RTT 
Sfrr if wrir tpC farfr t »r«fr 

^jNrft % m ?rtT spurn nr r p^ra- 

•PRUT nr q r py ir'^pT p 

pT t fr^rff C ci# fTRiiit p pr ppftT n# 
#PPT T a#fr np^rft % np if Cl 1 

# 7 qafr ( 2 ): — 7ft ^t 4 #ofr npprff, TitV-niTr 
% siPPt^-T ir TP'f-Trsr pff pt pRifTTfpp qrf, 

C PIT TP TPtefTT P #A % PIT Ciff' I 


3ft eq'ifr-nP^Tfi' wf-THti' PP TT fTWT 
f#qr RTfr t SlTPl PPT-TEPTP 'TP SUP TT1 if f 
?fk fTUfur ff# % p-7 tp wp p^qftmr 
TTT STTr f ^ '# PO'-E TUT gFt TP TftOT P 
TIT nr TIT t I 

# : Tofr( 3 ) : — 7 ft npfurp %fstp -Tfpnrp-T #fTn itgrp 
pit rff %ps f, t-t if nrt-i tut t# ngr #Cr ur- 

Tpff TTtii-TT p Pfift % TTT T^i f 1 ^t TTPtpp 
%??tP' pfTTPT’T #fTT PTr p RTP^T pt t TTp' 
WT TPT TUT Ppp quft nPPTtt Tff %T^fp 
PfTTUTP ^T 1 (jffo pfo no ) fpqpTTrrt 1965 % 
ppptt #jf Prfr, TPteir if tsr % ttt ?• 

(ii) set: — T? r 1 TTPTfr 1 976 nt 45 PP nt SET 
p srfpn nr ^ Tiffr, sttCt 2 npnfr, 
1931 fr Tgp ppnr n^p r |srr ?T 1 

qfp nofinrrp sr^pfnr Trrfp stttt srp^fnr srrfrp 
nrfp nr f. nt ttp+i fpatfpr srrn-iftPT p srfan fr 

■9 o 

srfun 5 nr an *# nr pnat t 1 

37tp mTt nf fppfcpff T> surmr rpnifpn sriT-rfrm 
p #pt gum p 'sz p^t ?t m p%pt 1 

(iii) srfpT: — p? «w | fn pwfrnrnfr p 

pfp f?wt pplsTTstt p p ntf pnpftsrr pip ># ft 
pt pr# ptp fprpfnfer p p qn apm-pg- ft: — 

( 1 ) PTPP T fp«fp PPPT PT5P fTWTP P^PT % 

fnpr nfpfppp stpt fppfpn #pt fpsp- 
. fppurp nt pf^n Tfreir ; 

( 2 ) fnpf PTTP n fnm n# §tpt prspfpn pnn 
ntp % put p ntnup (rnn nrtfp) , pttpIpp; 
pnn, fTf mn pt pP fnPt sf# ppur-pn % 

<Ts c ' 

ftp ptp Pi fnp, fnP pf tttp PTnu Ttnfr 

p pptt Pi ftrq pfjp; % ppm-pp n pppw 

PTpPt ft, Pr pf nTc pfrerr ; 

( 3 ) n fipn rnn ppip-pp pt#t ( Ptfppn ^fmn ) ; 

( 4 ) U3P puprI trt Pt pf pPtptp fii rnn 
pprt-pp pft^rr ; 

( 5 ) ft?Pr ptntPnftn ^ nnatnl frpp Pnnfr 
mur nr pppI nnr pt pput-pp ; 

C' 

( 6 ) prm if fnPt PTmciTPim f tpt Pnsfl rnn/ 
pf-p|7ftp Tnp 5RT fTPT PnnCt prppp/ 
pg-.^-|#rp prppp (nt fnPt p;rn nt ntp PPfp 
fntft ntp % fnq pm - pputt % ) % wfmp nt 
% sup p pr pf pt/err p nnfrn ; 

( 7 ) qfnpp rnn pfefn%r nftw % rnq ®tnf nt 
PPTT PR# PTR fwr PUPPT PIPT 

nt tp# nwr nr ppm-pn; 
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( 8 ) «ft srefm aaaeftftta fwr am 

amae armfaa auaaa aft saftt asrr aft 
aara-Ta; 

( 9) STTfiPTT fafftar TEaTfaST, f## aft afftae 
aftterr (ft am arfaar % armrfftar smmfr gmf 
ft faq) ; 

(10) ftma (aifa) mm aflfaft?:; 

(11) mma armffta am qaftaa (erfm fasn 
afms) amaae, aftmat ftam aft an^aa ram 
m'eaS q^Yen ft ) ; 

(12) amrar fasnate, s^asrarm aft Taft# qfftTt ; 

(13) Tffaftft aft fttft fa# ftm 'TftSTTft: — 

(1) qfftaa#R;; 

(2) Tmsqqmimarfttfnrm- am sfaaa; 

(3) sfft a qaas ^ fttfaa fasm ; 

(4) ft# a qfttar fttfaaa: qfttfrfTft- ft arm 
ftfyfta, at t 

( 5 ) ft# ft arm ftfftmr (ar^war) ; 

( 1 3) ft#r, sar a# ft# aft '#ar# afterr atffaaa 

ft. a## aft ft am ; 

(15) ifcaar ar at ftftrra afftfaft? mar qr|ftsTa; 
(ie) iTTRtafttftaT^T^m^^na^R; 

(17) qsam amm (araf# atftar) aftsrr; 

(18) ftt#a#fftaa^aafftfftft>as#s : n'; 

( 19 ) #a Tam aftarft qraftam ft# am srer f#t 
aar aam-aTr; 

(20) ftaar ftat fmm ftWPTt/TTaaT^/^aar/ftft'R ft. 
ft# v 1 t. aaraet qaftwia 5TTT fftar aar 
aa#Tt mm aam-aa ; 

(21) Yam amna aft mm #ffta af#afta aft#rr; 

(22) qaftsaftpja 7 ' mm aftffta tifftf+fta (aaf); 

(23) a# ?t# earn a#aa qmTfaftara sam-asr 
(fsmfaama arnaaa ft. faq amm a#a) ; 

(24) fftrerr #ata aftr aft qaftaafpm < mm 

aftnm (^-aft) ; 

(25) aftr art afttarmr mm eft#a afftfarftsr; 

(26) aramr are ar #a# aft aaaa afftfafta 
ana qajftam af#r afft sq aftftr af|a aim 
faaftf a am aft at ft ; 

(27) ampa me aa aaa ft aftrfftaaa qrorfa- 
aaa ft#a aft I aa m arfftfarftj war q^ftvra 
aft## afft ftftftt affa aim fftaftt ft am 
aft # ft ; 

(28) faafr arm aarfttaft fastT ft# 5TaT ftt af 
3 |faa a/ftftiftf aa#ftf aaa aaft^ar; 


( 29 ) araTafta (ftaiar fftaafawma, aiarwr aft <jft 
a^RT (ftftaft af^a) ar qaaft #r asaar 
(aaa ftf aft aa amaaa) a«a afafaaa faaftf 
ft, faa ft' qar faaa aft# ftt, fafw aaftwr — 

( 30 ) atar, aaa am #a aft mftaar a ga ^ftaTar 
wraa ft mfra ^aaftarr ^aa^laa, arrafftraw 
ftf am, aa# jrar fftft aft a?[ra a reata aa 
sara-aa aar fftaaft-fftaaat ai^aaa aa 
aana-aa; 

( 31 ) Tp^fta araftta fafa^ a^rfta feaftar aftlarr ', 

( 32 ) Tr«^k ar?R ftafia, aft fe# ^kt aaifea 

'ftsirar” q#«n; 

( 33 ) aaaaHaftaa ar afttafa ft fftq farca 
faftaraa, ar^ftar -qaaiaa, aft faa# ittt 
# arft ar# an# a araftaT aftfea afttsar ; 

( 34 ) faa# faaafaama anrr i9esft' # aft fmrra 
aft afar afrea; 

( 35 ) fawr aaraa, aafaaT ft afftTa ft ft Para 
r«nftta afr^T fafrfta ft fauaf^naa aiar 
anaffaa aafftar afsfftfta arpa qaftara 
amrr; 

(3e) aara fa'va faaraa aft a~aax ar^fw (ft# 
faaa) aftterT; 

( 37 ) am afftsra ftrara, faamrafraa grrar ftm- 
ffta (aiaara aPm) a#m; 

(38) qmt-ft{#ra faqr, asm ft faaftsTar mi arfl' 
fftai am qmt-ftfsaa qrft mm aaftsrr 
(rftmt-xi) arr aara-aa; 

(39) arm# faamra aara-aa aftferr afftaa 

ana ftarfaa aTsafaar ftrerr aftterr (to 
X aftterr ) ar areata aara-aa, aaa far 
i# afttsrr afa fftaa aarr ara aft aft ft, 
faaa afaa, faara ara ft ara ftr ar 
ap( aPafad ft 1 afaaf fftaa aa 1 
ft aa fftaat (areata iqfft^m aft ftmrfa, 
dHtfc ar-ama aar ^ata) aaar aa II ft 
fftaftf (amt, aarftraft fifta ft am ararfrarr 
ana aasT ara-ana, ataf^aar a^ faana, 
mafPaar ftarr-afrar afta armfaa asfa ft 
am awfftfaar aaT ftara) a a aftf- m ft 
aamr f ; ate 

( 40 ) aaarrfaai aranre aft afttwi-afeas sitt 
ftmffta arfm aaf iv afmt; 

( 41 ) mfaaT fafmr famfftar, fftmft sm wifttfaa 
rarfarn atmTaar aftwt; 
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(42) fafaET tttsRE fa YR fapfa, TTTnt (fan) , 
<TY TfH 3 E n YXEt ffaETEEPT ft 1 faPrfa 
srirt nf ; 

(43) ETXE E ESYcTX ETCqfEY TfE?fa ffaTTXR 
% ETrffaE m fa fatal faE fa fa; 
fax 

(44) YTfaRX fEf TPEET EXfR fnfafanEE, TPEn 
fa 'i'fi'T -dTi <. >nwi (’w-tJ'^Ti ^r1%iT ) ; 

ffarfa : — ffaw ETEET if, nfa fY Efafanx % 
M 1H '^ i t6 ffaTET % v 1 1 P'T * Ylt 'dHlftl "fat fa 
%faE E T YT T fat ST^TT-STlR EfafanX ETE 
EYfa I TEE fY Tf EE PEX EY STfET STITT 
|faEEEXYRfaXTE if TPtOTE sfapr YXE 
if. ffar EfafEE $ I 

6- YPTSTT E tfa % ffaT EfatEYR fa ET cTT ET 
STREET % TR E EPETE YT ffafa fafaE fan 1 

7. fYEt fa xfafanx fa ETtOT E EE TP Efa 
tfa fan ETfaTT ET EY EE% ETE EPTR YT TTY YE 

( ETfxfT%x srrr nTf-HYE) e fa 1 

8. Efe fYfa ErfamX fa EPYTE 3TXT fnEfEfer 
nfa % fTQ: fafa fafYE YT fen ETET | TT YX 
fan ER ft fY EEE 

(i) PlTTTt 'Ht STY1X E STTfa E*faRTXt % ffa 

eeee aw fan fa srnrr 

(ii) RE EYE YX YfaOT fa |, EEn 

(iii) fYfa STn ®Yffa EWE YY E YTY EWE JfTTTBT 
fa STEET 

(iv) nfa yete-ye n ofa yete-ye epee fair f 

fEEE cT^ff fa fEETfT Yn ft, STEET 

(v) YEE YT 5J3 EYEn for fa n fafa EfTET- 

qfa e^t fa ferm |, eyet 

(vi) Yfam if YEY YTE % faE fafa w EfYYfEE 

ETYT SpjfaE EYTYf YT E?TXT fET^T fa STYYT 

( vi i ) YXtSTT EYE T 5RfTrT TTt% WTW f, 5BTTT 

(viii) ttItut tttrt fr-inr t, T«rrr 

(ix) ttjtt ^fi t Tnff arwr fwr yT =nif 

3TT TETTT Tt YTT 3T IHTT 

fTEIT t fft TTT TT TERlfsR WpfTTtn 
(MEW MKltW?M) TTTT TT TT^TTT | 

^TT% TT«T ft — 

( 4 T) tFSTH TRT TitiTT T, EtTTT Tf 
Trrft^TTT % % tri ^TTET 3fTTTT 

^ TTfiTT T*TT 


(g') T% WRrBft ir T«TTT TP fawT 

(i) ¥T*TPT 5TTT ^ft 3n^ TTTt f4TTt ^ft 

TfTWT ?r<rTr TEE % fair, 

(li) %^tir TTTTR 5TTT TT'fa Wsft-T fafa 
tt fa^rfr tr Ttfaer faqr ^rr tppti % 
^ffT 

(rr) ffafaf % Tsffa TJirnfaT^ TTTT- 

TTft Tt 3TT TITfar I I 

a. Tfc faf Tfat^TTT fam TTTTT^Tm'rTfakTrfa 

% faT TTTfar STRT Tfa fa fat fafasr TRET fa, fat 

TfTT TfaOT if fait % fall WFlfaT faffa fan 7 TT nPTTT | I 

10 . sfawr % tr, TfarEr wfanr nr tr awr 

Rptffa^TT; fa far 77 rr 5lfa % ¥1 fJTT TP "3TT Iw-f ATRt 

fa, faRTr-^FT t farr TTfr-TAT Tfaqr ttr tttt, 
fap Rfa TT ^ fafar % fafanfa % ?TTtTTT TP TmT: fafar 
fafaTETT fafTT ttTT, TTPET fan ^WETT ffaTT 

Ttn, TRfaT ffaw itn (g-) % fa 6 fax farfaT TTT 
fa*TTT if fa nfa % faE fcfaET 5TTTXfsTcT fafarfa fa fan 
% STEER fafa Efafanx TXtsrr (EXT STfTT-STET EW 
RiTT, xfar ffarffa % fa^ fa’TPT ffaprfxw txtt i 

#faE et Tf | fa spjgfTT nrfafa fax sr^ffar 
STffetr nrfafa % TfakTrxt % fair fafaffa srrxfar 
fifarfa fa fan ETTm ptx % etttx e Ext fa fa 

Tfa fair ETxfafT RTETt fa far % faq[ nffaETE 

TfawEnn smer fanr (Txmr faer) fasrifar etet ptx 
E fxSTTTT ?TX fa WjgfafT 5TTffaff/E^ffa ElfrT Eifafa 
X TfafanXT % fa"T STlxfifET PE M | fa faq7 TTY % PTETt TP, 
TxtW E ETt TEETT-TE fa fpfat YT RTTT fair ffax 
fa, ETfa fafafa % fEQ[ fpmfXPT TT EYET f> *TET Ty 
V far T 'fa ETT % ftfE ET^ET fa I 

fenfa : — Txfa?nxf fa Tf pt^x nr fr etttt fan 

mffa 1% Tf srffafrlEEETY TXfSTT faT 
TxtnT fat I TvTaTT % TfXYET % STEEP TP 
farcr sfafa fa if fafTTEcT fYO; E1E TTE 
Yrffafa fa PTTsT | YT ffatT YXT ^T ffaqr 
EXYTX fat iPX E EfiTE | I SE ffa ?PT 
xffaT E fanT^T % STEEP TP ffap fafa 
fafTi: % YY E fTTf-ET % STffJYR YT 
nn fat RCEfanx Efa yx EYn 1 

11. fX TTY nfarnx fa TxtnT-TE fa ^EnfYEYX 
E PET fYE TYTX fa ETT, rEYT fatT PEER ETT 
ffaYT^ETX Yxn fafX EPTR TXtET-TE % PETE E 
Ertr fat 'TT-^Tqfrx Efa yxet i 



Part 1— Sec. 11 THE GAZETTE OF INDIA, FEBRUARY 21, 1976 (PHALGUNA 2, 1897) 


12 . 'TIT F STR SR ETfT qRfTR q 
$T Fp qrFTqqR Fqr/qq qq Forfar F far ? x 
JRTR & TTqqq I, =T? cTT 'TOW F TIP ?T ROT *TrT 
F fqqfFr tt srfWqqR q^r fFq qrqr i 

13. jwiH'TF FT PTqfFr^ SrRffRTqfrerF W«T 

mfzv, srk qqF' FTf F*p wrftfor FTq q$T 5 >rr 

=snff tr FT qrqfAjq qqr % qfarrfr F qq F qqq qrqwTT 
FT fSRRTT TTT fF>TH F TTHHP FT I qfe rTSPI 
srrfimfr grxr fqftrrr fqfF?qT qqTsrT % sir fFFT 
qpftqqR % WR F ^ 3TTR g^T fF F *WnFT 
5f?r qrr nii w,x rm | FT qqFT fqqfFr q?F FT 
^TTipfr I Fqq TFT 3 ihRT 1'7| Fr fFfF<rTT qTT5n FT 
qrtprT, farq % tit F fFgfFr % fFq fqwR for qrF 
FT fRVTR3T gT I 

fecqtrft: — fsTTTTFr *Jcm ‘<STT Fqmf % qqfFFT % 

qmF F W FTHtT % Fr-FT'ER fFfFcHT- 

qTt §RT fwr ’ITT ?«PF«TrTr SPTRT-'Dr fF^- 
facr F TTfF'T F Ftt qqfer qqsr TTfpii i 

14 - T?r sFctih % srraR q-< FT qrF qrar qFr 
fqqfqqFT % qr*r tpr, w q? ?>fr fF qfq 'd«fr^R 
F qfqqrqq srftrsRT wr qfq?m srfvrOT qqr 
STipq qpqrq TTRT FT qf 3rFFT qr ffrFT «jq Erl 3qq- 
fFqr >srt qFfsq q?F gr tit q FT FT FT ng; fqqfFr 
FT cTRter F qq- qq F FrrR qq srFkrq % fa’T qw 
g-Ri fFfTR qrf^rCT irt qqrfqq F 3ourR 
qqqr f^FT F 2 5 st«t srfq fqqq FT Rqqq qfq q 
(TFT qFrsu qw trti, tTqr q q:qq r qq qqr qg 
qFT«n qrq q^T qr< #qr qq qqr qFqrfqqr qqq 
(qf^qr) qqT FT qrpqT i 

qfq FTf qrqTqqn; qftqTfjrr FT wqfq qqqq 
qFTwr qrq q^r tt Fqr FT qF qqq ^FT TFrfqq,- qjr 
F fqq[^r q:qF F qF q5T fqqfqq qq ^qqqr qf^iFT 
qq qq qF?r ferr ampir i 

ftcqFT: i. — qfrwr F qfqqiqr F qr^R qq fqqqqfirq 

•o 

^TjfkqR F qqqqq fqyTrqq qrtiR qrqq^r 
qFTsrr q?F F FT qrq qrr FT fT qF q^FT qqq 
qfF qqr qq F q^R w. qfrq % qrq |i 
FT qrcpfT., qq^ tF qrr F fqqfFq qqq 
qfeqF F qqrfw ^ %q7 irrpqr i 

15. qfq Fit “tFrqqrq 1 M q qqw % fqn 
qqqYq qq FqF % qiq wqqr qfterr q q^F F qjq 
qqq qqq p TFr qq FT fqqfFr F qrrqqq F qqr | 
srqqr FT~ fqrFT qrqqqq FHFr wrsqqr t mm qqF 
FFsr fq=Bsq Fqr | srqqr qqFT Fqr qq% fqqrq 
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tri qqfqq tt Fr srrFT | ?rqqr q^ fqrF qqq qn?i 
qq qr mm frFr m-i Fqr F ‘qqrqrqrRi 1 qq 
Tqqqq Ft qrqr F ®rfa qqq FFr qq q^ qq- 

O - •- ■J 

qgqrfqqR qfr q^qr FT q| ?q q%r % qpTqrq 
% qrTR qq fqqfqq qr qnq qFT FTqr i 

qq?q q? qrq qq qqq FFT q^qrfT % qiqq 

o 

F qnr qFr FPfT : FT qqeq qrfqqqfT' F qqFTqq F 

C'- •- ^ >o 

qqq qr^r qq <r qfq fqqfqq qq fqqqq ferr qqqli 

%o FTo qrqq, 
qqq qfqq 


qfqfqR 

qqTaiT fqrq Fiqqr % qqqrq ^tFT : — 

fqfqiq qfRir F fqqq ; qqraTi % fqq fori qqr 
qqq FTt q?qq fqqq F qqTqr ^Tq : — 

■qq fqqq q;qfqr fF^rr qqr 

Fc qq4 

i. qprrMT qqq'T qqr qq fwq 

(t) q^fqq^q ioo 

(a) qprr-qqqqr ioo 

2 . qqfw qr qi^qqq qrr qfqfuiR FT q^gqfT F' 

qqrqr qqr I ! 


fqcqtjfr-2 — qqqqqfFfqrq qqrm F qqq qqr qr ^qqq 
fFFT (qqqrfqrr fqfq) n FF F q=5»q,- 
RpqTgqrqf qrr smr ?qrqr wrFgq q<q % 
qqqrq 1 3 q writ : fqqf Fqr qrf^q Tr^qr 
qq rprsT ^rqqr fqr F q?q qFT tt qqR 
FqFr q Fq i 

ftcqtifr-3 — rr^; qR ^Tl f^i fFqRT qfqfq FlET Fk 

?qF qfqqqq % fcrq Frf srqfrsr qrtTTRqq: 
5 FTtr q^T |Tqr i 

fecqFT-4 — TwfTgAR TRr qFT qf vtipt % fqqrq- MT 
srt qrqr F qrR FF qq FTf m qFr 
ftp qrqq i 


3. qFqrqqRT FT FTFT fF F to m i FT 
q? (qr) qr qRr qgr 2 qr FTq'r % qqq jqqFT qr 
{fFr (qqqTfqfr fFfq F) FF F q i iRqq^i % 
qq (^-) F qqr FFFr F Fr fwF srrF qr%o i 

fjcqrjft-i — srsqqq 2 F ^ q? JRq qq % fqr; ^fFT,. 

?q spFrqq F qqq-qqo' sroT % fqrr r^T i 
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4. RfRtRRRf ftl RRt RRT F^ft ^r*f ft fftgft 
ftf% i fRftr Ft r Rftr rett fftjstft % f^r sqfftr 
sfpp r?trrt ft-ft ft) FRRfft R?ff sft ftrrT i 

5. RSRTR FT ft fRRTTRRTC 'PTWIT ft fftftf RT 

if Rftr fRRftt r «t?r (RRrfftRiftR) fr fRftrfur re 
wr 1 1 

6. ftRR SIFT % ffttT RRr FT fftR 

3TP7R I 

7. FFTsr UgHR? % fair <JRfftt % 5 RftnRR 

FT FT RT7 f%qr RTVTR I 

8. RT>,TT % Rftt fRRRT A FTRWRcTFJRn: RR % 
RR RETT R W4S RRT RRTRTR RR ft fYt 3tT 

c\ 

ftf R? FpRRTfRT % fftR m PTR anVR I 
FR^Rf 

R#8TT RT RI^RRR 
RTRPT Tnfftf 3RT RR fftRR : 

(r) RR f'FFR : — HR RR R§ fftRR) R ffteft) 
*7T FT! fdR r R fEP3RT ftfRT I 

(rt) rtrfr frrv - 4ftrRf%rfaR r R«fprRrfr ft) 
rt)wt *ft arnnft -. — 

( 1 ) Rftter wr 

( 2 ) RR R*3R 

( 3 ) ^RR^rfftR stirer rrt 

( 4 ) STRfRR RT^afTTTF (??TO ft) RRTpRR 

RER RRT RTERf ft RR R R?f RFffftRR 
RRTR REft 4ft RRT R RwffERR) 4ft 

'O 

RftRRT RTRft % fair) ( 

RVER % RRTR RflfT R1RFR FTR 

RTRfRT RTRTFT FftE RfftpFT ^ftTRTRE fTTR RR 
(rft fftRR) 4ft RTRRpft RRT '74% RFlfftR R5TT TT FR- 
RR fftRR) fftRT RRl fftfftR ^RfRR ft, pRRR fRRT 
tftlfRR fftRR RT fRRR FSRRR R fRRT ft) FUTT ft) 
FT RR%) % I ^R RR R RTER ft WRtft ft ftftf«R RRT 

ft) RfnrfRR ftW I 

fTTL <r | L p II " ~ 

fftET RRTRR 

( ENTER 3ftT afar fRRTR) 

Rf fftRR), fftRTR 29 ftRRE) 1976 

RR7R 

fto fo-U017/35/75-f^ft(RiRRR) — RTTR RERTE 
ft fRrT RRTRR ft fftR RT f?3Rt RRTpTTT RfftfF RfftR TTft 


TT TftFRR fTRf ^ I TR RfftfR TV R5R, TJR Rrfft 
fftR : 


1. fftrT R4Rt 

FBR!R 

2. TTRfR FftT RT TTR fRRTR ft RRTTf 

Tf jq- trrt 

RRTERW 

3. «ft ftto Rto RRR R4RR 

RRTR 

4. F) RRTST RR1, RRRRRFT 

RRRR 

5. R) fttsufT RTR'RT, RRRRR^R 

RRER 

6. MftRR° ft) 0 3TRT, RRRRRRR 

RRER 

7. *sft RTRT RTRRTR RTT^t , RRR RRRR 

RRRR 

8. NfRTRRTR, RRR RRFT 

RRER 

9. 71 0 RTo TTRo rn, RRV7.R fftUR, 

fR4TTRR ft 'I^'JR RR fR Rfft 

RR7R 

1 0. FtRTo Rto RTfft? TTR, RETT RTTxftR 
TtffR Tftfff ft RRTRRT f)r 
R^RRMt, FFETRftiR 

'S 

RRRR 

11. RfRR, TUTRTRT fRRTR sfU RTTR 
RTTT7 ft fsERf RRTfTTT: 

RRFR 

12. fRrTRfftR 

RRRR 

13. RpRR, RrtftT TTR fft'RTR 

R RET 

14. RfRR, ®TR fRRTR 

RRTR 

15. RfftR (RfftR) 

RRRR 

1 6. FfRefT, ftRffR ftlRT TIER FftR RRTVRR 
TJ7R Rf3' 

RRER 

1 7. FKRSfT, ft<-fffR RrRSrf R7 ftfR 

RRRR 

1 8- FKR5T , RTRR RT RfRR RfRl fftRR 

RR?R 

1 9. FER8T, RTRR RT fftfRR RfRr fftRR 

RRFR 

20- FTT RfftR (RRTRR) TTRRR f) 7 RlRT 
fRRTR 

RRFT-RfRR 


11. RRR 

^R RfRfft TT TTR, RTUft Tift) R ft RRlftt 
RRtR ft RTRfRJR RTRRf R RRTTUR ft) RRV^ ftRT ftRT I 

. rrr FRfft 

RfRfR TT TTR TTR, fftTRfftPstd *R9?RT ft RVR RRft 
R3R ft) RTfttRT ft FIR RR TT ftRT, 

(l) Rfftfft R RTRRR RRR RR^R iRft ^ RRR RWR 
RRf Tftft. RRt 2R Rfftfft ft RRET RT R^f 
I^R I 
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(2 ) atPa % ata a Patt fnrr tata, Amf at affa 

F TATA T7 AA% AT AT A ft ATA AfaFTTp Tt 

att Aiim aPt as WJFrPt aPa m Ft mmi 

% AFTAT FTA % Pm TATA AtAr I 
IV. fAfAA : 

( 1 ) AAk ATAATTAIAAT T TTfApTFT AATAT Ft 

A^ATUTA FT AFaP ?ftT FFAt A3FT A ATA A A 
% Pat Pafaft Ft sttaPft ft a%aT vaat 

AT AfATAAt fAAFT FT A%aP I 

( 2 ) Aftrfrt FT AATA FTApAA Af fAFTt A ?TAT #fFA 

ApTpT AAAt #TF fFAt 5RT AAT A 'At FT AFAt 

% I 

3TTAF 

AtAf pTAT FT AT | fF A A ATATA Ft Apt AAP TIFT 
ATFTff aPt AA TTAA AAA % AATAAt, AtJTA AFTt AfAATAA, 
AFftFmT Af AATAA, AAA FTA ff ATA, AtFAAT AfWAA, 
TTFTAAr ApAATAA, aTFAT ATAtA, TT^ApT ApAATAA, 
ATTA % fAAAF AfTTAm AftSTF, A^TWTFrT, %ApTA 
TTATA ApT ATTA ATFTT % A At AATTAA AAT pAATAt FT 
A3fP ATA I 

Ait At Apt A fAAT FT-A | fF % A STATCA FT ATA FTAFTTt 
% fa A ATTA % TiFAA A STFlffaT fFAT FrA I 

AAA ATA1A AAfa, AFT AfFA 

(atPaf fta Paata) 

Af flfat, P?AfF 31 FAAft 1976 

Ao TF° 2(l) -TA 0 TrATf / 76 — “ TP^AfA AAAgTTT 
TTFmAT (ATAfA AAt) PfAATAvft, 197 0 A r tfPT AFPsTA 
FTp fir pTiApAfarA fAAA AATTt f : AAPt 

1. (l) TA pTAAT Ft FIF^TAT (ATAPa FAr) 

(AA>JA) pAAATAAf, 1976 F^T ATAAT I 

(2) A fAAA ATFTTt TTFFA A FfaSTFTFA Ft 
ATTpA A atattPa I 

2. ATFATAr ( ArAptT AAl) pTAATFAt, 1970 A 

(F) fAAA 5 % Afa AT A$ ATTAp A PfaPaPaA fAAA 

Atf Pat ftoat : 

" 5F, men atTaat — a"ia At Af ArTpft % feta 1 a 

PiPpa 5ApFT AT fAFTA AAA AlTAp % FIFA II Alt AFJFA 
Aprfe A fro AA AA SAfAA AT AA TAFIA % ATAA Pact 3AfFT 
(sApAift) Ft TTiT A FTAT ( m?t ) FTA AFAT t : 

AAcT fF AAA FATA U A" lApApAAT SApF: Tfn PTAAT % 
ApAAA mAT m^A % AITT ?t I 


TTITWft 


(1) 

(2) 

5 aPta at Ptfta Ft 

PAAFT AtT A mAT TffAT 

13TAT iFtA AFA f 1 

FT AFAT P> 1 

(I) FTo AfFTTt AftTfA, 

AaFaATA, tnVFAT FA- 

AsTFTTt AF AT AA- 

ATTp pAAFT AA FAT % FA 

gfAA ^F 

A AT pFAtmAFAA PaP 


ApAfA AT t'F F ATA £ 1 

(H) ttaaPaa ATFTTt 

A SApFT tAAFT AA FAT % 

AfAFTTP, ATFTT 

FA A AT fFAt SEA FA A 

FJAAT AT TATApA 

AFT AfAFTft AT ATTATA 

ATPaFTF FT AfA- 

pTFAtFFATA^ l" 

FTTP A'FfT ATFTTt 


|Ptaa a ; at attHPa 


pTFA AF 



(i?) FefATA FPT-F % TATA AT fFTApApAA FTA 
^ATpAA fFAT ATAAT, FAtA: — 

FTA-F 

[fAAA 8 FT AApAAA ( l) ^f%rr] 

ATTrftA FTF-ATT fqTATA 
ATApA ATA ATAT AtAA % Paa ArFTA AA 
(AF, AT, At A AT ATA Af) 

AFT A . 

Atf AATTAT 

A/'?A AAf % 1AA pAPAfApAA 

ATA/ATAt A AlApA A AT ATAT AtA-P F pTA ?A FTp % ATA 

(ASFtA) (AAA) A Tff I 

(l) ATA — AFA/AAAT/'AA'T 


'"Apr fFAt 3TAATF Ft ATT ?T mAT FTAAT AT 

( AAATF A^A Ft mAfApA ) 


®ATFAT ATA FTif Ft ATTtA 

(ATFF%ATA AAA 

*AfA AT^ A^t ?TAT At FTA A I 

@(II) * — ATA ?T 

^ 

@ ( fFAt AfFTTt ApTpT, A^FTft #F AT A^gfAA AF 
% fF A AA% AA AATAf, ATqFt AT FA A I fTAt Ft ApT Tt 
pAAFT FTAT AAf % FA A AT TEA fFAt FA A ^At Aptf A, AT 
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spfT % IFF | ; Witter TTRufa faEpErfa, TTRETfa UFpft TT 
% fatmfa fa ffar ?rrfa y<t fat ffTFFr fa' 
ErFUfafa ffaT# #fa % ffa<r Rlfafaf fat TTH fa ffaRT 
WTT FR % ¥7 if FT ’OR ffafat YT fa fafa Fftmfat FT fur# 
fafa % 9m | I ) 

#/5*n$a^rrcr f?ftf g/f ffa f/ff fruit ft (FrFfa 

faR ) ffaFFTFfaf , 1 9 70 sftT FTTF FFF-FFF FT f^TiT FT# 
TFT fawtfTFT faT FTFF fafaFT/fatfa i 

FFFRrf (FFTfactfaf) fagraWF 
5f»J3 faT ffaSTTF (faFS % fFTITF ) 

tttPt 

lTo Tie fatfFFTFF, faFTFfFF 

fffr fFFT# JraivPT 
(faffa ^t*ttt) 

faf fFfaiff, fFFtfa 27f#TF3R: 19 75 
Ro 2-6/72-fato fa° #t° faT# 0 : — faFF #> ?TFF 
% ffaRF 69 FFT FTTfatF ffafaFT fatfa faTFfaF fa> ffaFF 
itt ffafFFfaf fa> FHRT *ftfa faHTt ifTT^ % *FFW % FFT 

ftp# fa#> fttf tufft fa faffa ?m ffam# ffrif faffa 

fsTOTF % TPJFF TTTFFcT (#oFt°) *ft Fto fato ntgTF 
fat FFTFfaF (fato ITo #to srrfo) *4) To fat° ffag fat 

16 fWsrr, 1975 (muff) fa otf#! fa## ft 
qlo tTo #to STT#o fa TFTFTFTTar gtfa ft ff% tfr ft 

TIFfa =PTJff fa, srffafTFF FTTfatF fdfalF ATT faTF-faF FFT 
faFfat TTOt TftTT fa FgTFfa F#F faT TIT fa# % #F 
fFFFF fa# faT ffaFF ffaFT % I 

TTTT f#FT fal'FT | ffa RT Ff#[FFT fat fFf fFTfaffafFTF 
fat Tffat TTTT : — 

]. fatfa FFT TrfMmr 

2. TUT F*TT FfFFFTF 

3. FFF faTF fFFTF 

4. FTTF % TT^F# % ffatft FFT FT F#F 

5. TffTT ,J TT FfFFTFF 

6. FOTF F# FfadMF 
1 . TUfFfF FfFFTFF 

8. FTTF TTTTTT % Tpft FTTHT 

9. TtTTT TTTTPT 

i o. lira % F?T%gr tOstt 
i i. T^i%0rrTTT, ttDut fTTfr ftt frfra'. Tf f^rafr 

1 2. fTTT #T TTTT TUfU Tfo Tt^R, TfTTT 

13. tst t«p srm (fioq;o flo ?nt o ) 

1 4. T1TTTT TT, TUrR % ^TTSTT % TAT I 

j rau, Tf feTft 

15. ’ft ° IT o % Tift HTFT 

1 6. flfa Wfk f%TTf iraTTR, TfT fTUTT % TPfft Tlftl- 
Yrft i 

17- sttctPr: yIttstw 


18. 7'fT TTl ftlTTf tTI % f^oft irBlT 

19 . Tf 4 t (fir) TTT TT 3 T (%) % frzt TfTT 

20. TriRT (flfq ) % fo-sfl FfTT I 

rpTo ito htftt, vn? rrfrar 

(frmf fwr) 

■rf frrafr, f^oir 3 0 trttt 1976 

rfo 8/ 17 / 7 4-fa O spro-ift : — TTE3T rfaw T T"4t ifa- 

farr Tnfr Tfa-r rrmT TfarURr t gzr, 
fad-wiodi^ »ftT lifar fa^EdT^r tt ijfafarT ttt t 
R ft tst sr^r, fafTT %f\T ^x. rar^r Twm % ttt- 

T5T ^TTf ffufa fWTTT | fa TUT TTFR fafaut 3ft# 
tst farr rtt 1 ^ fa# ^ #t# TffaffaTT 
#t T faratT HETRicff nffa rarrr wi # tetrI #far 1 , f i rr 
fa#TT fa? # fafar tt Fur tut trttt t ##farr 

TT®T #faffaTT gTTT TTrafadl faR-fa TFT YTT# Urf# 1 

2. ffar^UT fa# % fafalT 9T fafa TUT TTTTX 
Tifa ^ S#>, RTfafa rfa fanfa far TWirfafaTT, jw- 
sfafr fat urfarfa ttu TrR T fanr trei' fa fa- f 1 
T^TfET, rrfa TTfa % ifa TUTTFT, TET faFT % TFT 9 T 
faRi fid ffa^ oTftnr : — 

3. an'JrFRT fafanpir fa# tt trr fara- wr # 


farrr : — 

1 . TfaFr fa'ra# E#r . yettw 

2 . F^nffa, EER sfair . , TPTRT 

3. TJWfafa, fafaT . . TT5UT 

4. F^irfaft, OTofar . tuft 

>3 

5 . fara#fa, FEirrrfaT . . turt 

6 . farr fafa, fafa? . , trtt 

7 . fan fafa, ^nr rrfar . . nrur 

8. Fftt# fafa, TTEJr nfar . - . tuut 

9. far 4T# fafa. fafaT . . TUUT 

1 0 . faun# fafa, rtr rfan . . mrur 

11. fafa, fann, TEiTlfan . , TTSRT 


4 . tu rrfa?r, fa^TT far: nru fafar % fafat 
’Ttut: rr^-rrn 3 # % ffarr TTr«rw fafar fatv;: ?rf tf ert- 
#fa, JTEF fatsr fa TRF faTT I 

5 . fa# % fanr far fann, faTi fTfaq- oh 1 nT, 1 j far 

ErnTRrTrTT^TTTTFR tiit) faroT 1 

6. FWFFT YT T«TFT ^TT fa# 3TTT farf^nn ffafT 

-3 

nrrnn 1 

7. T? «n«FTFR ffafaUT fa# faPTR ipp fa' 

#t TT ffafaEPTT it# FFT) R d : ffaTT rrfar^n 

rrmsf ufa faFTfarffarn tt# nfan ; — 

( 1 ) FRr afar nFF 5 TTT fau ffap TP TfafafaRT 
% RFUrafa fat fafasTT TTRUTF fafallfat T 7 

TTFr# far tat afar ftttt fat arawfari. 
rfatTfar fa ffar arwrnn fat fTrurfm ytft i 
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(2) RfATRlf Tt ttY iTcf Tt frit 

FTR 5p' TF % AFT FTFTFt Tt FTF AIt faTF 
TTFT; 

( 3 ) q'fwr^ fTT T fTFtRFF TTF TT Rf ^TT ?At- 

Ifft, RfErcrr fAtfAFT, ttftrI sAtfFF? 
m rtftAif RfFTTffFt At FfrFtFFT A 
FSTFEpF fTFFTFF T fAp RTF-RTF IT AAf 
fT FTFRTFT RT«ff FTP FTAlTt FT fTFfF 
ft FT ft FTR Tt pAt FftrPTf % MAIlAUH ft 
FTF FFT FftTfo TTFT I 

(4) 'TfWT^TT f fAI TTTR AtT FFFTpT fFRTFF 

A frp fftfrt tft ft FtFfft AffAf f fWF 

f?fwAf At7 7ff ft FfF TRT AtT FFTf 

FfAttf ttft ; 

( 5 ) fAI TF-snFTFFT Ar sf t ft ftff tt 
At p®t ^AtffFT ft AtAttf ttA ft stcf 

FfacTFT A FETT ft, TT FFAtFF TTFT ; 
f (i) FF-FTTTFFf AtT AfTTTAf ft #FTT TTF % 
ftp At W f AtfFFT f RTT FRTTF fTF 
ftf ft wftcwt % rrtf Ar At, ftAftf ftrat- 
R fFSTfTF TTFT ; 

(7) TTF Arft FT Afa?T f TFR FT pfFFt TTF 
f fFp ff FAt Rft f 5ft FrFFfar f?f?- 
FrAr FT FT faFJcr Ftfar FTFTFFt Aft 
TTFfpF f TTT6TR FT FFpfFF FTT FT A)A 
FP TTff Fit ft?T T , FTFTFt ft RtTF TTFT I 

Fte (l) 

FTfT FT 5TT tP FFP fTtft sf f RFFF TFfpAtF 
FTfFR FTTpfFT TF P gTffFFF TTF fT AfT F^f FT 
FT TFT fFfFFTTff FT FTFFfFT FT ArffF FTFTT FT 
FTF FlA f FA RTF fft, pAt fArff F FTFTpf ft, FF FT 
fT % FFF AAtfFFT F 5TTT FTFIW F?T 5fT% Fpft wfFFFT 

o ” r - 

% FT?TT»tcf ff, fFFF’F FtT Fit 'JF FTFF TA Tt WF5FTTT 

Ffr | 1 

FtT (2) 

TFF:T FFTF FFF-FFF FT FFF T^ftfFFT, FTltAT 
FFrfFFT , FTFFTTT RFrfFFT FIT TFFTFffF FfFFTfTFT 
Fit FFtT FT FT wfFFFT FT F^tFfFT I 

(8) FfFFFT F FTFTFtFF F*t^ FFt AFTAF ^ FF'TFF 
% fFTF; FTFFT^ FTT^ FTAt F^TF JTRWT % fRTr 
fFFF FFTFT ; 

(9) 'JF F?t TFTTFFFT, FfTFtFFT % FlfFT FTF TrF 
?FF WTTT FfTFTFT Tit STTTT TTF TT TferTT 
F F^F FF FFfRF TF F fFtf'^RT % IfFfF 
'FTFT % FtfIt TTFTF Tt FF TTFT I 

(10) FtfSTTT fFFtfTF TTFFF % FTFH FfTFtTFT 
F fTFW TRT FFT fFRTTT % OT FfTstfI 
% fRTT FFTTfT Tt FTFTFFTmff Fit FIT TTFT 
FtT FtFT TTFFT % 4tF fFtFUIFT Tt FTFEff 


% fFVTTFF % FFF F |Tr FFTTTF Tt RTF F 
TTjif |F, RF % fFFTFF ^ FFF F FFTR 

^ft ; 

( 11 ) FFFR FF T FfilTFF FFTF T7F T T7R 
*t ftTFTf FlT fFFTT F FT TFT T fFF FFTFF 
?T fFFW JTFfF % FtTTF FTFt %% sftT 5TTT 
FF fF^F % FTT-FF fFTTF TT FF TTFT ; 

(12) FTF FTFT FfTFtTFT k> fFFW TTFt T FFTT 
fTFFTfFF Am % JFFtF T TTFFF Tt 
FF TTFT FFT FfF F>TTT % FTFTTTFT FF fFTFrfFF 
sFfFFFT % FF: TFTTF FFT 5F*rfF FT f,F RF 
fFFF F-FFF FFT TRF FFftTF TTF At TTIfF f, 
Tt 5TtF TTFT FFT TFtfTT TTFT I 

(13) FTTTFtfFFTF fTjffTF TIF FT fFFW TTFf 
ATT RF FTFT T FFF F FTItTT SFfF fTFtF 
FTR TTFT, FfTFTFFT Tt fFf'FTT FfFFT Tt JfFfF 
TTJFftWF TTFT A1 t TTF Tt FpF TTF % 
fFP FFTF TtA FIT TFFT Tt fFFtfTF TTFT I 

TTFTTft FfFfF : 

8(l) Ft? T FRFF FTFTR RJT^RT AtT fFFFF 
TFF |R FT? Tt FFF RFTFT TT TTF TTFTTTt FfafF 
TYAt I 

(2) FfFF/RTT FfFF, fFFTf fFFTF TTFTTTt 
FfFfF % FR5T fftF FtT TTFTTft AfAfF % 57R FFTF 
fFTFfFfig-F ?Pr FTFF: : — 

(T) FR«T, %FftF FF FTFfF FFT F^F FfFF, 
FTTF FTFFT ; 

(Tsf) FFFFFfFF, ^FftF fFF FFTFF (RFfFFTF) ; 

(F) FRF^FT, tF^RAtT FFT F^F Tt FTTRt T 
fFF fFFPff % FfFF; 

(F) FR FFT, fFRT sftT FFT FT?) % fFFlf 
fFFTFT T FfFF/fAFRRFFFFF FpF FfFF ; 

(?) FfFF, fFFTft fFFTF, FRFtfT FTTR I 

(F) FF® ^ATfFFT/ TTW fAtfFFT, FR FiRT r 
fF^RAtT FFT TIFF ; 

(®) FR9T, FR FFF TRFfFFAf Ft? I 

(F) TO fAtfFFT AtT fFTftF FFTfTR, FRIFTFT 
FfTFtFFT I 

9. TTFTTTt FfAfF fTFt At TpR 5TFFT TTFFlAt 
FTFT FTFF FT fAF Ft? I, pTRT FFTF F FTFT FFFT 
TlFFT^t TTFT FFfSTF ft, FT# fT FF Ft? T fFFFt fYt 
rM T RFFF ft, TTFFTft T^ft l| 

1 0. Ff Ft? RTF TTF FFMF fAFFT Tt #FR 
tYft ( 

3TTRT 

FT^T fFFTFTFT | fT WFRt Tt^f? FAt TPF 
TRTR'T AtT FF TTfFF TFT, TTRFff fFAt AtT AfFT 


461GT/75 
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AiAAT, TcTR -TTl TDrarTT APA Y fWTAA nY AfTA'a,'- 
Tr 1 :, Ylqqr srrqiq qqrY^qYr spatt % ttstY YaiaYt/ 
fqqTAf Y? YYt AtY I 

q? vft aD a Fatt atat t (Y ta Yt~t Yr apt 

% 7f^ YaTtFaT FtTIATT FTOTf Tj^T*n5FKt Y STATIST 
FfaT AT3 fY % fY ATTAfY'-f: spTTr Y Drn; PAq Y "DT- 
qerr Y ATTfATT p? i 

Yt o Y?° rYet, stas RfYq 

3-aTT YcT'ETA 

! Fiat fwr) 

qf fY'Yf , FqqTT 2 9 ARTT? 19 7 6 

HWA 

qj fo Trrq o Tt- 3 4 ( 5 5 )/ 75: — FqYtpT TRTTT 
Sfl? YaFTT TPAFtaYt YF? TT ITrOEfT ST^YT FraYi' 

at? Y aFtFaFaw YY % YYsr a sq Yafta % Ytat 

AWT fo RTWo-Tt -3 4 ( 2 8 ) / 7 2 , f^HTAT 9 SWA, 197 5 Y 
NtTFTT ATT T'aqf ( 3) $ MR 'll WMs'TA T YT 

AFeDArfYq Ft<it ata : — 

"(3) SPAf-T-T aYa % fqgqr TTYHift r : AT SRAT 
aattaFaFaFa 1 ” 

ataa 

sttYa fqqr atat | fY qg qY?q star, aptra, Fa^t, 
STWAA aYa. qfrjT, FATAA, fYATSF sq fprqqYf sfp 
stsast, stqq tpa Fata,- atY/t tattt '<f?a FaaYv at?, 
fw , VTTTar qq'.-R t. YaRAI, A ST FT TiE %. qiAATAA, 
TF^rftr YaFat, ^Fa-tt srTqw stV/afot YJYrt tat 
F^ r-^pfiTT tY irfhcr T'< Faat ate i 

A^Yt sritJrfTTT ATcTf f |Y Ag AWT SEA ^ATT 
Y FvTE APT % PARA Y APFAcT qPfcqqAiF | 

STTTc qfo ^r^quirq, qfqq 
(YeRT fA'ffBT) 

rfi fqprf, , fyATT 3 0 ATPr 197(5 
Ao-5 50 14 / 1/75 YD ifc, YD : — A|7P qTqqr 
t tttai -r-irt aFatpa wFrwiYi qfqRr Yt ttata 
fr Ya Spq qq APR F^AT g, Dr?: a 'w YlT 55VT 
qARq., qrw fYqtq % 8 stttt 1973 % at't mm 
23 ( 62 ) / 73 AT 0-1 qr T r qfer Eftt ttt qr 1 

TTq-tf q, o fjT, 

v^f AW TAT (YqTqT!) 

fqqq 

f??AT, Daft 2 1 ATqfr 1 9 7 c 

Yo 7 5/fo (Yro qTTo ) 1/1 5 / 4 — fqfqfYfYq ETTYf/ 

qqf t fTqcr ^rpff Yt frYr y Fat, Ya att Ytf 
sfYIt TTTr 1976 Y YF AfY qrYt TfaYtRErr 


qnwfYr YfqTR-YqfaT q^T^Yr/fYAiYf Yv a?wFt Y, 
tia a rq Ai Yr Y f Yt> qqnFqi q fqnTAiYf : — 

w: — fqfqAs'Ylfq’‘fv m — 

qq-T qq[/qq 

(i) YYtfqqqf Yt adYtYa Yqi; 

( ii) qr^ffq ta 'awtt Yat (fqfYA Ysfifqq-Y rY) 

(iii) YYrqYYrfqqrr Yqy ; 

(iv) YfYY YYtfqqrt Yqir (?ada YY ata' 

Yah ) 1 

(v) ATTATT SATH TmiAT Yqr (YsfrfqqYt APTl) 

(fAfqA YYtfqqqt at) ; 

(vi) YYtt a a Y^frfqqY Yat (fqfAA qYrDqrY 
TT) 

(vii) YYtq ^Ylfqqfv Y at (a? a) 

(viii) A^rqYsifaATAr stFaaait (fYfqA ) 

(AiA-qrTfAfqA FYIfqqYr 1 

aYa qqr/qq 

( ix) aftaa qYtfqtrr (fqfTA) (atwia FaIaa 

^Ytfqqq? fiat) 

(x) ArTfAqiAY YfqFq'T fqq?A *aas* q : AoTT^: 
YYlfqqrr (fYfYA) 

A: — qvfqq pftfqqfl' AR 
w-qr Ywr/qq 

(i) qrfAT TAtfqqYf Y? AT AflT t A Yqr ; 

(ii) ArTYw Yy ■tr'i^iA Yqr (YFYt fAtfqqY 
qq) 

( iii) 'RTAflq'jFq Yqr (qrfaY ^Ytfqqrtqq) 

(iv) YYYt AAiYrfqqYr Yat (qrfAqr YqtFqqYt 

qq) 

(v) Y-q?q (Yaai a?Yt tA^fqqrV Yet (qrfYq; 
YYtfqqqt qq) 

(vi) YFay YYtfqqYr Yat (FaaaY sYt qifAA: 
qqq) (qttAT YYfqqfl' m) 

(vii) attYtt stiakt qq-^ATAT Yat (YYr 0 ataF) 
(atFat ^YrFqqfr qq) 

(viii) q^TrA^TAqql YqrY AASTr^J ’jfY srfYqq<Y 
(qtfYq: ) qq 2; 

( i x ) vrnYftr a fYArq aYaa Y *rif aa . Y Yf fqq^ 

(q-fq^) ; 

( x ) ArAftq A-fTArq ’taaa Y affta fffAq 
qYtfqq^; 

(xi) ayfpf (qqxATqr) (ArqArrq, ^ 

Yatt attatat Yqqq ) 
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(xii) ?TFTtFt wRraTT TOT q TiFFTT TFfwT 

t-sEEftt 

q — E fyiTF qq 

qq-qr — 

(i) fTTTF s^FtTtF tY TITtYT FT %TF ; 

(ii) ‘TTTcfVT tt ¥pj^r T ^tt (faTTF 
tt) ■ 

(ill) TfflT FtTTT TThTTFi TTF ; 

(iv) »FFTdYT *jfFT TTr (FeeTi T^Of TT ) 

(v) mTFfYT TRtT TiTfFTF RTF; 
(T^fT^TV^nm) (fTTTf v^Rml ’3?,) 

(vi) TtfT-tFTTTT vriT^fr^r tF-^TF E TT STR-rq' 
■jfcF FFnJTTTF (fWT^) VT 1| 

( vii ) TnfVT ¥FPRT T^flfTTfr FFTT (f^TTF Tjftfaurr 

T?) 

(viii) fftfift 5rfsR?rFFfF ^fwar (faTTF) (.TIT- 
FTP; f^fTT T^tfTTft 7T"Er) I 

(ix) RfTT STflTTT^F RTF (f<PFTY FTT TrfTT 
FFTq') (fa^TF T^FfTT^F qr) 

TT-lSi — FFT t/'FS 

(x) qfFTTq; T'4FF^T (fsj^^fV) (TFqPTT fafaq- 

-?VP~A KfRff) I 

(xi) ’fttfw'iY % fYrfTT FtjtFt efpcf r tttut 
^ sfFfTTT (fsrarelt) 

r. pfaipRiJm r^fT^fF m 

qq-qr — %qf/qT 

(i) TTTTT ^IfTTTT q?r 'TrTrfTT TT FFTT 

( i i ) 'iTTTTFT TFT TP FT FFf F ( %? TTrT/TFfq^rfqTFF 
^sfio qq) I 

(i : i) TTFfTTT ^5-rFfTTTF FETT; 

( \ v ) T TFT TTFTT % q fTT Tt^Tl £(TT FET-TT 

TTf'T/RfTTTF Fl^rST E^flfaTT; 

( v ) FT^T TTT q^FT TFTF if TT ^^ffTTT TTFP ; 

(vi) TTPiTTCTF q T^IPT ETWT ^^FFtTF; 

(vii) 'Ti‘T’ r f-FTFTT FTTFT T cTTTFTT EfSTFTt, 

(viii) TTTT FTTr-TT fw»l H ATP FTfsFTTfr ; 

(ix) TFTcFFT TrrTtJ TPFJTTT RTF (T^lfTTfF 

ttot) 

(^t^tfFttr ^TiFtttF tt) 

(x) ttftFt tY fftf w ttttt Ft tt awt 
^ fcF ttF qttftF (AttjfF^ff) y-g li 

qq-qt- 

(xi) TT r TrFFfTFT TFTF ; 

(xii) TTiTTWTFufF R TFFrWT^fTTT; ' 


( xii' ) FFT2' TP TTP FTTF T FPFTT^WtTT, 

(xiv) AT? TR FFTR FlYr T FFTtYTi FFfTTT 

(TT-rcr, TTTT^-q-f^rF) I 

1 . TTT^F ATI WT/TTT TT RtF ?T Ft^TF T TftfsFCT 1 
T F firf?T T^-fiTF 7-grfcT % WTFFFT T?i' TFRjfi I 

TFOTTf 3FTO Ttfftf/tst r 7t F^vrT it^t ‘irRsn ^ fa t; 
%fFrq SFfTTFfiTTrR TFT T FFTTF f. I 5TTT2TT2F 

T TtFFtF ERTTF rFsarttf tt T TTt? TTFF fFT3' ^tf 
TrFgR f5 TT% PTE ^ Ft'TFT fTT 3frT | 

J Si • • 

FFFfTTirWTTfF Tifer: ^FtTtF, FtttF v 4l{-T-r. i 

TTF^T TFTTT jflT FtTTF' T-ATFtTtF %T1!r'f/qff tF qrFfH: 
TTTr TFfTqT % TETTT TFT TFcT T5'f/^TFTf % TPTTJ T 
Ft-tt Ttct irfTTRiF | t'«tf^7 sttf tt ttF 

TftRTFfTcFF Tt TTTT % ^TtFR TT . TT TT fTTFT 

■S 

T^r FTTF irrq-TF ^FT FFT Ft TfTTri T TRT TT TTtFEF, TT 

va 

TFT Ttt TPTFT % TFtFfFT T 3 0 TTiJTT, 1 9 7 fi TT TT 
TFFFF T^T TRT TfF f(F ^TFcFF I 

TIT — JfTiTTFFF TF Tf|F TTTTf/qTF T f^r q fg. 

TF^TTr ttF' TTf^Fr Ftfit Ftt; efFtetf tFuitF TTTTK 
qrr ^'f tFt Pjrtt Ftt k srm®rFf»iTr t zt i 

tF ttpfff tFt ttf t Ftp fr ttF •TFfRTr^Tr, f 

T TIT T ^F, TFT RTF FFTIT tTT TT, f3FT% 
if T-Y qfi'^FT ^T TF TTRf'T T^F gFifj', 
TTiTF TT TF ^TTTV I STF qTIT, fTTR 5 (<T ) TF 5 

(’F) TF 5 (T) % TRFT f3FT T^TTrTF qfF TtF'^TF 

if tsF- tF RqjFfT f! Ipfr ?X % %TT TFFT tFftF? 5T 
Eqr/qrr %■ fTtT JFfFTqFfTTF R TFT FT FFT^ f tFT 
TTqFF fet %qr /ttf tf TFa^TTcrr t 1' T^qr tt t'f 
T- fT^fr I ?tF TTTT, fq-RFF 6 T q'TFTTF % TTFT f^i'T 
TnfF^qTTF TT qfFeTF T TS^ qfr TTTfT tF Fpfl- Tr, 
tttF TfaiFiFircrr ttt t^t ttf % fFrtr fqTFT'nlT 
TFtF fTTTF TFT'FJ qFFTTF if fTTF TTF | TFT 
FF ; T FFTF/qrj % f'FTFF tF Tfr TfaTF?TTF, qfs Til 
fF, TTfSTT TTqF'TTTnF I 

2- T<F«1T % qfTTTT TT 'FFtF ^'iT fvfn.-;ji qfF 

M TRFi T TFTF TiTtF qFF Tq"i TlfsFF qfqfTGT T'iqqi' I 
TT^fTFF TFrcTTr/YT TTFcF^T T tF^^FT |tT# ■" if i ViFr/ 
T’TTiFT FTFFTF TEF^W FrfTEFFT (TT^fTcTT'lfT) TlF'T, 

19 5 0 , ffFwft (^TgfqA tt tiFct) tfItf, 1950 ; 

FFfWFT (TRFFlfTTTFfT) (TTsnfqT 715^)^1271, 1951: 

FTfTTTT (TTljfTT TT (^R TnFF7T 7U2 ) T127f 

1951, FET^FF ^FFfT «ftT ?F^f^FF TT 5UfcF (!Ti^f«T) 
TF^T, 195 6 5F7F T«FF TTiFFufF ^ ^TTST TftlFTqR 
1 9 60, OTT-q TTTST tFrFtTR 19 6 6, f^RITFT q5.TF 7 15ir 
TFufTTT, 1970 =%\ T TT (qTTST) TfafTTR 

19 7 1, FrfTUTT ( jiWF 5fFt TTsAiT) FEF^fTT -JiTfw Tl^qi, 
1956; Fifqy rT (tttttt tit FttF^ft sFt) UT^fTrr 

TT Tlf^F TFFtW, 1 959; TfraiT (2FTT ?FK 2 T t oTTFI' ) 
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STT^fTT ^TT ®rr^T, 1 9 6 2 , TfaOTT Rk 

TTTT fM) WT^JT, 19 62 , ttfalRT 

sr^gf^cT sfTfir ?n^ 7 r 1964 ; TfartiT (str- 
gFrr srrsnfT) (tttt skst) 1967 ttfamT 

(iftat, stt srh: str) ^trgfrtr ^nfr 1968 , 

TfWT (*fmr rtt sitT sto) sfrgfar tt ^rtfr m^r, 
i 968 Tfk ttfaiiTT (titi#?) strgfTT srr Ttfa sn^rr, 
i 970 TfTTtTTt | i 

3 . fTTTT % TTTTT TfttTT ! 3 TftT 3 TTfSTfTTTT 

% Tfsfw-iT f-Tartfser ftfa T-ftTTTTt i 

TdsTT-s«Pf ttt ifterr 0\ TrrPar am Pttt 

%\ titt) i 

4 . srnt*ff 4 . fpTTT ?rrTW sm fa t?; ti cfr : — 

{%) TTTTTt TTTfapft, ITT 

()?) ^faTTt 4 ft 5 TJTT ft, TT 
(t) 'fl^TT »pt 5 RT ft, TT 

(T) fcTTSRft tm 7 TT«ff^, ^'TVlTCr T RTITt ?T T 
T 7 RT % STfa_ % qfPft ^TTft, 1 962 % <Tf% 
TTTT T 4 TTT ft, TT 

fa) farm fat St jft faTT : TTTcftT ftstfa «T 17 rTT 
RTPft W* % TTPt % STt* % TlfapntT TTt, 
faTTT $rk fat STOfat % %UTI, TTFTT cT 9 T 
TTTfTTt % fatTTTTtTFHfa faftT MflTiT Tffar 

Mi 

'TTTT ?ITTtft, 

<TTfa Tfafa iptfe fa) fa) fa), TftT fa) 4T 
sr«t«ff m_ ^far ftrt fart titt hrpjpt ttttt sr 
irmor-W ffatt TTt ft I 

fa»T ST«Wr f» TtfaT T TTSTT ST WOT-TO SJTTWfT |, 
T% fatSTT fcTf 'TT WTI {t sftr STTfcfJT T 

T?fat ffafaT «ft *tft ^TT TPfft t, W fa TTSTT 3 T 

■o 

ttitwp sthtt-tt 7 i 

5. fa) p TTtSiTf T % ffTtr 3T«r*ff fTT 

TftTWP & % 1 SPTTT, 1976 STTTtfat 

55 TTT 20 TT ftTSitfa ^far 27 W T 
ft sfafa Tf 2 ?PTTT, 1949 § qf% 
tftT 1 TTTTT 1956 % TTT fat T pT ft I 

fa) qf7 faTTfafeT TTtfetf % TTTnfr 
TTft, ST t^TTSfr % fTT TltST T 7 ft f ^ 
Tfr % tPt tptt i $ sf^rfer fTTft Tt 
TTfitTTfv -^> fTTTPTTSftr fTTTT / 

TTTtTT it'fTTST f sfts TPTT 2 T Tf^Tf^iT 

Mi ' 

TRt^fv TTT/qr % fvTTT TStfSTT T T%^T f T 

?IT%TT Tt TT% TTT% T 27 T^ 4 ?t 

^rfTTTT mfTm Tf 'SZ fTT 32 TT 
f^TT TT T%TT : — 


(i) Tf iTITTf, TiTfTTT f^TtT/^TT l RT 

TT7PT T fSTTt' WITT 9T T 7 ft | iff ©T 
f^P# fit 'TfTfraTTEftT STfST 4T T^t ^t ^TTTTt 
Tt *PPt TfsitetmiT T TT fTTIT/^fTtPrir T 
fSTtt ?T[ift TT TT fTTTT f^TtTTff?^ I 

(ii) Tf ?r«r«ff Tft i ^frt, i 9 7 g ^Tv fsTtv fTrm / 

ipfirffTT fqfjq- jf’ spT T TT 3 TT T TTTTtT 
?T?TTTf TTTTfTTftTT STtSHT TT Iff f T , 

(iii) TfSTtr M % fTfspT, fT^ft, fTTTTT 5ftT 
Ttfr^ s^frrfT ttt tfsTfr ( s^t 
Tfw) fTTlTT T mTtT % TTKfT T 'Tfff 
f4Tft TTT 3TRTITT TfJTTr STtfTTT Tt ST 
fTTtTT 4ttTT%Tf TIT fFtf Ttf TTfTTITT 
TT^ ItTf ?TTftt fiFTT’f 'iff f) I 


^tTT 1 

ipTSTT 2 

^TfTTIT 

^ 0 TT 0 T 0 T ° 
f ST 0 ^0 TT 0 if 0 

%o f 0 iffo To i{o 
iffo ^0 Vffo To ito 
*TT 0 To To tfo 

% 1 ^'T PttT fTTtT fTTIT 

^ 0 ^ 0 T 0 t 4 t> 

%o ffo f 0 ^0 fif ip 

gfasTtT fTTTTT Tft- 
fTSTHTT 

Tto go %o 

STt'fTTT JW, 

?TTI gTTJTT 

To Sl'o TTT 

(So wtTTo TTT) 

%o £ 0 £(0 TT 
(ffo gtTTfo TTT ) 

TfTfr^mTTT, 

TJtTtaTTT 

vrroTrro^fo £fo 

%Tftr ttrt mTtr. 

f,0 ■to £ 0 (31) ifr) %^-f 

if.ifrr fTTpft snfsrfTfV 

%o spo #0 ( 3 pi ; if) TTT 

TtStfPf TTfTTTT TTSiW 
T'iTT 

Ttfeip STfifTTT (jpftf- 3 ) 

(tt v) 

TTR TrTTt !Tt 7 TT^TT 
SSTT/itpftetit TT 3 T 

s'sftfTTT (TTT. ) 

TTOTtT TTT 7 TTT 

'S 

TT S^fTTT STTT (TTT) 
TfTT^S^fTTT (fTSf) 
TSTftT?t TfPEP (TT ?T — 
TtTTTTf^T) 
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A TEE 1 

ATEE 2 


EfTEAEiETE t^ FEEE 

(ee a) 

Ef TEA FeFFeET (EEA) 
EfTEA fEt’FEET (EE Ij) 

(FeFee/Fe EE t) FeFFe FeeW 

E A^E ETATEETET 

EEE FEETEE fEETE 

EE.'EtAi' EpEARt (EE a) 
EETEEfiTATfT (EE a) 

ETRfiEEF EET 

EE ETEE gi% EFEAl^t, 
EE 2 (EE" A) 


hFe : — EfF WeFeeF ate % E1E ft FeF ET FAEt 

ate ee et FeeFat fF ete Ft ete etetet Ftetee % 

C- 'S - -s 

rr-qTJTA f^rcr ^nr'feff ate aF %et etet et eaet 
|i 

(it) Matt ^sftftErt eet, eF a er ^jiFeta 
F^ flffETt EE if Fl fEE FfEf fEfen e«t1w 

^ TREE! EET 2 7 EE At EFuJArR ETE-EWTAt 

o 

'SZ TAT 32 AT FAET AT EAEI :— 

( i ) Ef EW'ft Aft TTA-ETT FEETE E EE AT E FAEV 

TEPft EEETfF I Ef W: fAfftir?r qfpfteTTsffE 

RfFcT At EAT ATT E|ff fFifl ET EAT qfTEtfffT 
ATE E AE fEETE E fTTTT TETRI’ EE TT FeEAT 

■O 

Faet EET t I 

(ii) ^Spsq-eff ET 1 AETE, 1976 AT ETA-ER 
FEEtE % AEfET FAEfEfef AEETEV TAT E E 
fAEtlTA TT FeeFeE ATER Tv; EETER AE E 
AE Ft EE Tf A AT ft : — 

1. fTEFlR IEEE Ef TEA ; 

2- eFFeTA ARETET % aFTEE AT ERET# EfTEA 

3. ARRMT % ATEFft EfTEA FEtfEET 

4. aFR 5 fEllEET 

5. ATRJTET EeFSTR 

(E ) ETAER % FEfEA TEEE E, EfTEA AfUATEt 
SETfEET (FEffA ) ATT A, EfTEE AfkATEt 
AEtfAR (FEE#) AT A, EfTEA SEtfAR 
(FEfEE) AT ET eFt EfTEA SEifEET (FeeFF) 
EE ^ % EET % A'ETfEEt % FETr pREfEf%E 
ETEET if, 27. EE At AftTAEE ER FFeT At 

■^3 

AT FaT 32 AT fAET AT E%ET : — 

(i) Ef A'RTfi AT UR ER FEETE E EE EE E 
fAEt RTTEt EEET ?tl T? K FAEt Tit eFT- 
AtwratT RpR At TATAR Eft fFift At ATE 
TftAtOT ATE E EE fEETE E Fa# KEpfF 
AT EE FARE FaET EET ft I 


(ii) Ef AET«ff At 1 AETE, 1 976 At ETRER 
fEETE % AETE fAEfEpAT ARTTEt EET E E 

Fee) eet ee FheFee atsr ee, eater ae 
ft AE Ft EA Ef EAT ft * — 

I. EfTEA AEffEET (FEfEE) 

2- EfTEA s'EtFEET (FfEEt) 

3- fTEEEE eaee (Feiee) 

4. ^EWIEE EETET (fEEEt) 

5. ftrfrgE etet Feet 

(a) T.TA MSfrUE EfaAEE ETE-TflET e' Fe^E- 
frrf73E ET ?r EtT^5C Tt' ET E^iff : — 

Cv 

(i) Efe ETEEf EAJjfTE ETfE ET TTT^EA EE 
EtFe AT ft ET eFeA 7T eFeA TtE EE EA I 

(ii) EfeEERff EATE '^Ef TTFaTcTTE (EE EEET 
Ee) E ETET fET EETAEt FaPETFeE 5ArfEcT 
ft EtA 1 EEETt, 1 9 64 At ET EEA ETEeFaE 
25ETE, 1 97 1 TT EfE ETTEE AT% ETAE ETET 
fF Et EFEA' % EFEA TftE EE EA | 

(iii) eFe EAAff EEIjFat EtFe ET EE^tEE EE 

etFe at ft eFt tie ifr ee^e ^eF aFteete 
(ee e'eet Fa) e atet |-et eeietF FetaFte 

-EfAE ft ET- 1 EEETt, 1 964 At ET TEA ET<f 
EfeE 25 ETE, 1971 E Tf E EEEE AT% 
ETEE ETET ft ET EFEA A Al%A ATS EE EA I 

(iv) eFe TTRsff ETEEtE JJE AT, Eft AT ^ WET 
§ET EETUFft ERTEEFfFwtE EE^EE, 19 64 
^ ETEE-UtEAT AETE A E'tfTE 1 EERE;, 
1964 AtET?E% ETE EEEE AE% ETEE ETET 

ft, Et aFea E eFap eFe EE I 

(v) EfETTREf EEjfEE ETfE ET Ef^fEE EE E| Fr 
AT fF eFe ETE ft ETEEtE T|E AT, EtEAT E 
WTET |ET EETEEt EcETEcff ft EET EAJEE, 

1 9 6 4 % ETEE-«ftEAT AETE % EEtE 1 EETEE 
19 64 aFET3E% ETE EEEE AE% ETEEETET 
fF, eFeFea ?t eFea ET3 ee' EA I 

(vi ) eFe ETEFF ETEEiE ^TT AT fF EtE ART, eERT 
EtE EErFEET FtEEAT EAETTE § 5TEEE AEET 
'ETEE ETET ft, eF eFeA ?T eFeA TflE EE 
EA I 

(vii) EFEER^ ETEcft-T +J7T AT EE? ^ ETET fET 

EERIeF EcETETff fF eFe ! Ee, 1 9 63 aF 
ET EEFT ETE EEEE ETEE ETET fF, eF 

eFea ^ eFea E'TE EE' EA I 

fviii) eFe EREf EEgfEE ETFE A EEftEE EE ETFe 
AT ft TftE ETE ^t ETErftE EE AT EE f % ETET 
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i^STT WSTAt ATTTArff fl TAT ] An, 19 6:! 

■TV ATT A? AT PT% ATT?T STTAT Zt ?T 
ATSTP T HTTP mz m rT-fr I 

(ix) fq>*ft wm pap at«t % aYtta at AASA- 
W S-VA A AATTSA ft AR P A.ATAYA WT 
f,n *f F tp PAArfrtff %atjt% irsrfap srwfap 
vfV'T aa* ap i 

(x) ftmt mm pap tvr aa p pYw at aasw- 

w astf srrrfkA m at% f patwt aw 

■ -o 

?A Arm at mr^Fw at at Ft 

% AFTF Pa ATf T AT % ATP% A aFeTP A srftTP 
ms AA AT I 

(xi) 1971 % ATTa-TTA a? % pYtTA AATTpA ?T 

AEt T AfsATOTATA AT AT ?JW 

PA % A TAT ammfTAf P ATEA AAEIT % srfijV 
rflA pq' rfP 1 

(xii) 1971 % ATTA-AFP PA % PTTTP AAtlfTA ?J 

AfY' % AfTAnTTPAA AAA f.f ART JJTAT PA 
% AAgTAT ATFtT AT AA-Alfa aFhA 

WTPTfAqt % ATAA A PTFaA A xrfAT ATS PA 
AT ! 

SAR ptfAB : AAWFPPA 5 (a) AT 5 ( A ) AT 5 (p) 
uferffS AT A AWAt FtARA % mcFTcT 
ttYat a epa at at stFrt, pFp minr 

AT^PA-TA P~Y T PTP AtTaT |A ff T^% R 

pip a pYatt a p pat | at aa% 

lAATA/TTAfAA ATAT AAAt AATA AAT r A A' r 
PtAETtt, AtiTA mfw At AWTPPT AAEA 
qft at miAt | i aFaa pfe at^pa-pa Ya 
TATA ATTspfW Alt ^PT AT AA A AAAt PR 
AT AT At I AT AA ATJSTT A ASA TT AT A AAT 
Tf AT I 

AfATtf A'TAAT, AAA fa'AiA AT £fT%PA-qA AA%ATA, 
WR fAATA/ATTAfATA ATT AATAFAEtA AT TAAT AkTT f\ AT A? 
AR AFAT'AT TaAiaTa FtPRPT % AREA ATT %AT/AA % 
fAE AfAA>fAAT A A TA FrF AT AT ?TAT fATi% fRn; Af; 
=ATATATTAT A TT FtaFA A TTA AlAI , %fpA W T?| 
Ftt tatt ai^ppaa aaataa Paata sttt aaEaTTat aat 

?T I 

'JAW TAA-if AT yfATTAA fqiAT W ?THA A pASTlfrA 
A t;? A fT ^ tttaa3' I 

6. ATAAf %fATT ATAAAA.' | fAT : — 

(a) TJA% tr?sTA AT TRXT fAATA AAT A M 
ttFaPata sttt at t a a" FaaPaa fA?AfAAn apt 

AT AAA % fA'Tfl AFAfATA JTTT TATETA AT 
fATATAATIAA A^ATA ATATA AfAFAAA, 195H 


Ht KTTTT ;i % TFAAA fATAfATTiAAT % AT A 
ATJAA'PFaA TEAT tea iWiTI APT f A STftfAATT 
TA TAT TA Aim #|T, TTAAT 

(?A) AAA AAiTAATT A) A AAT (att.A) tZ TR>AT T 
' 'n : ATT Vt' AETT TTATAfTATm : 5PTAT 

(A) AAA pTT fAAAT TAAAfAAl AAT, A*lAm/A?A 13it 
A ATT iTAtiAAf ^'ATA uWaatt Tl’ AA tFa/ 
frmTAT ATm fAAT rPt fA??; AAT A A PAATA 
AAA-AAA' aa aatta A attaat Faat f'T : 
AAAT 

(A) AAA ITA^fAAA 5TpT AT-AATT ’PsnfAATJ t)' 
'AAAT (ATAA) Tt TATAT WAAT mTWf ATTT 

nttfl : 

(a) AAA AAFAA, 1 95 9 % AT A AT AAT, 7 ; ATJT- 
fAAA TftT AfAAT ^TfPfEAZt Tl A?AT, A‘e,A 
*T ^ATAT AAT-AAT AXTSAT ATA t)' ?T I 

SAA^TTAW TTk ApAAT TTATFaATJ AT A TAT AZAA 
AAPAT, 19 59 AWT ?fl' AAt SATAA" AAAAAT TA'STT 
'4)' Arm ETifr, aaa , r a 

( l) AAm r , 19 59 A AfTA At AAT TAVIST T AIAAEA 
AT% mmfAATA 19 59 %ATA At TATAA A AT A AT 
TAl‘2TT TA^Bt % AAATA fATAFAFgA TtFaFaAA 

Fat at a ttitstt fr ?ftr tta at 7 : t ; — 

( i ) ^ aFaat ATT ?AV “F^ TfAAA % FaTJAA 1 

TftJA ‘rr’ 

(ii) AfAA II (W ‘AT ) 

(2) ATaF?AA A'«TAf AAAAA (i) A pAAlfSo AA 

'jfT AAAft, AATATAAA AAIW^iFAAA 

ApT AFAAt i 'ifrf'T'VT! At ATAT TAT AT TTATA- 
AA a?|Q AT I 

ATm; TTATT A-TTTAA A TAtFaTT, AA-A TAR ATAAf ?ftT 
AAmA TA-a/ATATTfi A ASA, AAJ ATT AATT AAT A AT 

^3fifAAT SAT^, AA-AT, ArTATPTATAT A ASTA'f; *g3H 

TAiTAAT, AH AT; TiTT A V 3T‘TT, ATTATT AT ATT A AT 5TT^'J 
q F t TTFmFiTf T (<wtFata) AT 11, Tii-7; APATAATAi 
A ASTAA TAtFAAT, AT -TJ ; A^SATT AAIT ATI A A^TAA 
TAlfTAT, AA-g' aYt A A a ATT A ATT AAT A WTiTm' 

A^TA'TT (An TST. ?TTTAAFaT ) AAT % fa'A sr«T<f A'HAT 

35T4ATftrCTfHfer S^WWf A A ATlt'VT' WTT ATT 3irf«P - ' 
AT AATcTT I, mrtn : 

A.A ( A'A-aV 0 ) AAAT TAP AAPtsT fatfp AVA Ma 
fAAA % T A A AcTlT TTATT, k'AAT'tFtAA, ^feqt ’flYf^Ff, 
A AAT Ttwr TAiTTAZt ^T I 

AtH : — fit EAT ?T*A>4 t 3TT fpAT AAT ATfffTr A Ti APT 
| Fa A ATT nE't A Aq TA Aftm A TriT PTATA M 
|, aFpt fAA% Af iTTT aFtATA PT TfAT T AT Aft FA^fl 
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IF FTftTT A F 7 U % fspr ^ <rF'Fjf 7 FTnT t I 
Ffe Utf FSFFt f~FFf n;F 1 FFF TfreTT F FiTT FTfFTT 
| at Ft 5TTFFF-W F K^rrTT t I TTF TUFfT FT, 
Ffe FfTBFFFT FTFjFFTt, FTt?TT F FFF fFF ^TOFT, 
Uf%F FF% FF7T Ft JOffFffi FTITT jTFFFT 
^Tf Ffc Fg tCRtt FTF FRT FT TTCI^T FFTIRFF 
sfrsr 5TT-; f^Tfr nr TUTcTF 3 0 FTTH:, 197 6 tft 

ftE tor arm, ftffU ff*f ft 7 ,: F^fFFTF.'TFFT 1 
T>£2: — Trmrfear TTIB'^TT if, !im’1 f%*ft OF sptF«ff 

FT. faFF TFT IF fFFFF fFFtfAR Tit Fif FT ~ ?T. 

fsrwr U) sTr f f?; ffpi ft ffft % } ffr tff 

*RT F'TFWT 7 TFT FT TtU FF TFT 'raSTTTT TIT Ut 

?t fFTTT *?r ?rra>r ft tpt tr f tfU fff 
ft nEfa^r sftffyU ttftft i 

Fte 3:- -FF STTFFf '-ffr FT SFFFT F? fTT, %f%F fU'FT 
fUst TFT *T FTCfe SIR F?f pit FT 

FTFTT 5 TFT TFT f pt, TTPTtT Ut Sima TT TF 
FFFTT | sflT FTFtF % T T ~T TTYTT T S%*r 
fTTTFTT^fril I 

7 . 5T*FFf % fFF FTTFWF STFT far To 5TTFTF Ti 

^TTTTT f fafafaR t.Ti^ I 

8. Ft ^'facT, FfarffR TT tfaR FFFT FfU FTF7 
T f*T^ FFTT^t FFTF fFP-ft TT FFFFft FTFfarff TT 
IEfTF T TWTT fT«Tf«r-a^?( FFTRT % TT F TFT % 
fj, STFFT FTFTT TF ?FtU fT'fTrTTRTW TT FraftiR 
FTF far % TflKTR FT 'TFTT TTfep, FT STT%?T TW U STYT 
F fair TF TRFfTT TT TFT T7% Y^'' WTTFT TT 5 T$f r -rr T ? T I 

TT ?T'j:TfWf %fTTTTT TTTT §T FTT TTrYTT'TF ^7 srftw- 
SfTTTt Tfft 5TTTTT T^t TF ; | T'fT ITU -fT'-H fFcitfU'T fUt 
Fpft TfF FT TT TTTf?rfT TfT TT ftr^TT fTTTT FTTFT 
tvt ^TrU^qF ftft^tt: Ff^TF Mf % fty 1 5 Ttft % 
'UfTTT; % F FTFT ^rffo I FT ^'f'TT T?U F 'RYIUt FTT 
F?T ^ftp^FTF FTUrt qff FftTF yf f f-FTtfT.f ^77 
FffcT FFT 'F5TFT 5T9Tr FfU S RT WT TTfvF 5lf?T 

srfccFT fUFf-i f ftUtf t sttt n Trnf,', ■ff 

oTFF F F'f? fTFTFTOTFT FT TTFTFF % FTSF'F F FFT FFT 
FtUtF Tq FRtF U TTrFTFF F FUFF ff'pF UFTTTfFcTT 
fr FT 7TT TT fFTR tFt fepf FTFFT ! 

9. iffSTT F tUf UfUr-, UtfF^F^t TTT t FT F#f. 
W FCF?T b' FTFTF =FT fF«TF FUFF fTTTT | 

10. FF F3.' feUi stpifT U tif ft^Tt f ttft tff 

TTTF-TF F^t ffTFr, FT'TFTF TTtiTT F FFT UlU f^TT 
FTFFT I 

11. Ffs Ttf F^FFf fFtFfFfeF FI Ft FT UtFi O 
FFFT FFTTF 5 TU Ufif, FtftF fU'7T F7T FT : — 

( 1 ) spnft f'^fFfft U Ffh fe r fr ftff ft'Tffff 
ttft ftU ft, ffft 


(ii) t1-T" T F RF FTFT 

(iii) FffT sttFtF gTTT S'fiTFFF FRTrF FT, FFFr 

(A) Fuff TTFTFFT FFFT 'RFT^T Ur 

FT?r FT, F9FT 

(v) JFTFFI 5R FFFtUU, FFTT FoTFIF FIFFT^ 
Ft ferrF FT, F-FFV 

(vi) T^TiF F Ffo F TFl FTfFfFT % F^FFT FfF#f 
F-F FfFFfFF Fl FtFaF FTFF FFTtU FI, 
mm 

(vjj) FTtsrr ffff mfm fftUt ftftftf fff 

ft, FFFT 

(viii) FFlSTT FFTF FtU Fl , FFFT 

(ix) *FT F ^n- 5 -r FFfFTfiFTT FFT FTFT FFFT 
fFFt FTF Ft FTT FT FRT Ftf, FFFTTyUU 

fFTT irfFT ^ArF ft, 

Ft Ff RTF F> FTTTlfFF FfFFTFF FT FTtft 
FFT^r U FfFfTFF fFJFfFfeF FT Fpft ^ft 
FFTFFT : — 

(F) fFF Rt^TT FT 5TV-FFf t FF% %IT TTIFtF 
5TTT ?TF^ FtfqF fFT 5 )tU FT ; F«|FI 

(*s) IF RTTJft m F FT fFFt r^fFtFR FFfF % 
fFT : — 

, (i) FTFTF (TRl FRTtfFF tFFt R'FT FT 

FFF F FTFTF S'T^T ; 

(ii) UrI'F FTFR F FtfiF fFFI FT FtFUT 
F F?F fFFf'FF FTFR sTFi fFP FtU 

ft; fTt 

(F) Ff^F^T^F F ?J FTFRf FFr F % FT FFfFT 
fFFFT F F?FFF FFt f^TF FFFTFfFF FRFTf 
fFT FlU FT I 

I 2. FT ST«pff fsrfsfF T<kTi' F , “FF ^TFit F?F 
FF FT C F FTUU#', fUcrU FiFTF ^fFFF F fF’jtfTF FF 
fr FrqTF ^f^FFr Tfr^rr fF ftwtftt % f?rn sftfft i 

13. F3>^r UFR FrFTF ^ 1 ; FVF7T f't FfUfF FF 
•T fR -T." FF FFJ F FT/FlF FtlFFT % FTETR 'TT 
FT EU TJ^t FTOFT srk FFT FF F F'T FRTt%'l f't, 
ur^;’ FrUrT tUrtt f w ttff icTFt FTirfaur fTfUnff 
FT fF^fTT F Tm fFFTfTF Ft FfFFt fUrTFt TUSTT F 
tNftF F FrUTT FT F^F FT fFFF fFFi F7T fit I 

TTFT fFf F-jg;fFF FrFr FT 0 : FF^rFcT FF FTftTFT 
% ftrn; TfrTfwT frfFcTFr ftftft ?au f Fiar r tt ftf 

F "To FTF at F?f FTF % fFO FfFIF ?TTT, TF7 F SI 
TFF F^fFF FrfaFT, fTt FFTlfFcT FF FrfaFT F 
TqyFfFFf Ut fFFTfFT ff?f FT F%^t FfU fF U F^F^ff 
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fTffft fFF Ffe % Trsr ft, ff fi Tfrsn f 

t|'p!TrTr-W TTFFFIEFTF Fff *ftft I 

14. FcFF TTfF«ff Ft r TfYi>TT-' r TfA' T nTJT feF FT F 
FtF fFFffFF F tfc,r FH, 3F FTF FrfatfFFrFTff FfffF?TF 
ftF^TTFtT: TfFFCF % F«RT F FIFtF F'L’jfaFt F Ftf . 
qF-SFFf TF FfT Ffel I 

15. ?F ftpmt % ?F7 WEFT % FSftn, FFF 
F^FfaFi Ft, wpfer srcrfjraffcr ifr^crr ff ftYt ftftf 
FF% FFF FF% 5 ITT fafFF ferfelr/FFi % feF aft FFi 
FftJFPTcIT FFimF'TFfFFfffF %fef faffTF fFFf FEETF I 

1 6. TffeT F FFF f fe % FF TF fferfeT Ff FfFWF 
F?ff fiFT FTFT a'F aF fe FFTTF FTF7FF FTF TfFTF % 
FTF BF F1F tt F ft FPT fe FfTHf fVf <J^T 

Ft F FTVirsff vTFMft fett F ffetfeT % fen; FF«IT 
FfffFF ^ I 

1 7 . % fee fftwf | fe Ff Frrf^iF fVf 

Frftfep sffe % yfaffr fiat fit 5?V< fff Ftf 
fft wrfrFFT Ftq'Fft fe?r% tiff fern? efeTifr % 

Frit FF% fffe®F TIFF F F1HT T<fe ftt FnrTFFr ft I 

fe (tfet wrftfrF ferarr %ftt ffi fe ffvtf 

m Prefer ufe ftft srrfaTrd, tr-ft ffefa ft, faffed 
Ffe) *f ftfsht Ffet Ft "jft Fff w, ff fFfTF f? f 

fFFr FTFFT I s^facTcF TfttffT % feif FtfFF f%C FO; 
F*ff FUTffeff Ft fefecFT-FFF Ft 1 6 VTF 1?rF t^ft 
ffei 1 fetft FTFq-aff qft FFtf^F <Rt«T Ft FT F'4 Ff F^f 
ferrfFFFT TUFFf fF^FF Ffen fFFTF’jfi’Fti I 

PRESIDENT’S SECRETARIAT 
New Delhi, the 26th January 1975 

No. J5-Pres/76. — The President is pleased to approve the 
award of the Bar to “Vayu Sena Medar , /"A«T Force Medal" 
to the undermentioned personnel for acts of exceptional de- 
votion to duty and courage :— 

1. Squadron Leader VERINDER PURI, VM (5199) 
Flying (Pilot) 

Squadron Leader Verindcr Puri was commissioned In the 
Indian Air Force in August, 1956. After graduating as a 
Hying Instructor, he carried out instructional duties in 
various capacities and has a very impressive accident-free 
7,500 total hours of flying, out of which 3,500 are instruc- 
tional. He achieved a proud record of three of h is pupils 
winning the coveted Flying Trophy. He served with Aircrew 
Examining Board and held the highest category on three 
different types of aircraft and for three years he was testing 
pilots on the three types, He carried out his duties with 
great dedication and exceptional devotion to dutv and was 
responsible to a large extent in maintaining the operational 
preparedness of the Transport Squadrons in the Indian Air 
Force. 

While serving at the Flying Instructors School, Squadron 
Leader Puri was given the additional task of training some 
junior pilots on a new aircraft. He prepared all the Staudard 
Operational Procedures and evolved the syllabus and pro- 
cedures for converting these pilots, He inspired his collea- 
gues and the airmen to a high pitch, completed the task well 
in time without any untoward incident. 


f'#f1wt rpr fuf; ffff Ft fFFm f ft, fef 

Ttf FFTf UFIcfi | fe ffffer FFFF ^feiJ 3TFFF F"fe 
%F?fe % feffer FFF %'GTF % fFFi FFFIFi fefFcFV 
SFfeFlTi F fPTFf F“ : r-Tf FTf F I fFfffffF F Tf % TTJ-'FfFFf 
Ft fFF FFTC Ft FfT37i TfeTT gHfi T)7F FFB FFF fep 
77R Ft 51FS1T FtFIFFt 3FFT 5iff<T fffefe^ N F'feFT 
wl i srqrffer fIff FFFiffet ftVf 1971 % 

FTTF-FTF % FfTTF FFlffF ft ^7% % ifWF fFFF 
FFT fCf TfiFT FFffT FT % FfFF FFFTfetfr % F, 
TRFF TfFr Ft FTFFfFFfeT F> KTTF F TtjFfn;, ^ 

F S3 fl FTffFt I 

cv 

13. Ft^ afffe 

(F) feF% FF 3FfFct TT fFFTf fFFr ft FWffefrf 
FF^ FT FfeFT Ft ft, fefl^l ttf bffrfi/feFFT 
FTi Ffa FtfFFfT FFFr 

(FT) feF% FFqfFl/FfF % Ff ^ ff fFFl SF-fTtl F 
feFff fFFr ft FFFf faFVf FFF FI FfffFT Ft 
ft, TtFi F fF^fffF %feF <m FffftFT 1 

qT7|iffF FflftF FFFT< 3F FTF ^t TEg'e ft f% ^ 
^1'fFrl F«1T fFFlf % ^FF F3T cfF FTP fTff FI Ft F^tF 
fFfe % FFfFF 3F FFTF FT feFrf Fffei t ; irt F ^FT FF?T 
^ FF FTTF f , eft Ff fFFt ^FfffcT FT 7F fffFF % FFFF 
Tt W3 ^ FFcft % I 

19. feF¥TFTFt/FFt % fel; fF ffflbTT % FTCTF 
Fcff Ft FT F^l % FFFT F'feFT fFFFF fffFfe 3 HI 
F 1 feFT FFl % I 

Fo FFo FFT1, FfeF FF# FtF 


Throughout, Squadron Leader Verinder Puri displayed 
courage, professional skill and exceptional devotion to duty. 

2. Squadron Leader JAGBIR SINGH RAI, VM (6507) 
Flying (Pilot) 

Squadron Leader Jagbir Singh Rai was commissioned in 
the Indian Air Force in May, 1962. He was posted to a 
Strategic Reconnaissance Squadron as a Flight Commander 
in June, 1973. As u Flight Commander, Squadron Leader 
Rai carried out the training and supervision of his flight with 
great zeal and initiative and maintained a high categorisation 
slat; of aircrew and a very high standard of flight safety. 
Due to his exceptional organising ability and guidance, his 
Flight flew 1,810 hours during the year 1973-74 which is a 
record cif this Squadron ever since its formation. He made 
efforts to achieve maximum aerial survey task output and 
has set up a record of surveying 30,000 square miles by 
Dakota Flight. 

Throughout. Squadron Leader Jagbir Singh Rai, displayed 
exceptional organising ability, professional skill and high 
sense of devotion to duty in keeping with the best traditions 
of the Indian Air Force. 

No. 16-Pres/76, — The President is pleased to approve the 
award of the “VAYU SENA MEDAL”/"AIR FORCE 
MEDAL” to the undermentioned personnel for acts of excep- 
tional devotion to duty and courage ; — 

1. Wing Commander VIDYA BHUSHAN VASISHT 
M VC (1584) Flying (Pilot) 

Wing Commander Vidya Bhushan Vasisht was commis- 
sioned in the Indian Air Force in October, 1953. He has 
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been serving as the Commanding Officer of a Squadron since 
August, 1971. He was awarded Mafia Vir Chakra for his 
acts of gallantry during Indo-Pak Conflict in 1971. During 
the year, (973, lh e Squadron had shown outstanding im- 
provement in all-round efficiency. Not only had the Squadron 
completed its monthly Air maintenance tasks but had also 
accomplished all the transport support mission's and addi- 
tional commitments given to his Squadron efficiently i n spite 
of handicaps. Simultaneously, aircrew training was vigorous- 
ly progressed and a high percentage of aircrew was brought 
to fully operational state. In addition to the Command of 
his own Squadron, Wing Commander Vasisht was also res- 
ponsible for the co-ordination and planning of all air main- 
tenance tasks allotted to his Wing, He was also primarily 
responsible for rewriting the complete standard operating 
procedure for air maintenance in his area and also the pro- 
cedures for paratrooping in unfamiliar areas. Wing Com- 
mander Vasisht has brought the Squadron to its present state 
of efficiency by sheer hard work, perseverance and determi- 
nation. 

Throughout Wing Commander Vidya Bhushnn Vasisht dis- 
played courage, professional skill and exceptional devotion, 
to duty. 

2. Wing Commander SURESH CHAND (4585) Fhing 
(Pilot) 

Win c Commander Suresh Chand was commissioned in the 
Indian Air Force in October, 1953. He attended (he Flying 
Instructors Course in 1962 and the Defence Services Staff 
College Course in 1967, He has flown over 1300 hours of 
instructional flying out of a total of 5350 accident-free flving 
hours. H e assumed Command of the Paratroopers School 
in .March 1971 and within a few months brought up the 
Operational preparedness of the Unit. Tn addition, he or- 
ganised and successfully completed the paratroop training of 
n number of Transport Squadrons and of Transport Training 
Wing This went a long way towards the success of airborne 
assault during Indo-Pak Conflict, 19 71. 

Wing Commander Suresh Chand contributed towards the 
openrlional efficiency of the Transport Fleet and the Army 
Airborne Forces by developing fresh techniques in paratroop- 
ing and undertaking trials of new Airborne equipment. Fte 
was responsible for setting up of an all time record of para- 
trooping by his unit. 

Throughout, Wing Commander Suresh Chand displayed 
courage, professional skill and exceptional devotion to duty, 

3. Win i’ Commander MADHUKAR SHANTARAM 
JATAR, VrC (4793) Flying (Pilot) 

Wing Commander Madhukar Shantaram Jatar wag com- 
missioned in the Indian Air Force in November, 1954. He has 
been commanding a front line strike Squadron, since March, 
1972. His devotion to work has led to successful accomplish- 
ment of all tasks assigned to him well in time under difficult 
and trying conditions. A flier of exceptional merit. Wing Com- 
mander Jatar stands out as an officer worthy of emulation, 
who hroughi to bear his experience in all his work which 
has led to high operational efficiency o( the squadron. 

Throughout, Wing Commander Madhukar Shantaram Jatar 
displayed courage, professional skill and exceptional devotion 
to duty. 

4. Wing Commander EDWIN GODFREY SALINS 
(4796) Flying (Pilot) 

Wing Commander Edwin Godfrey Salins was commissioned 
in the Indian Air Force in November. 1954. Since March. 
1972, he has been commanding a Fighter Squadron. He has 
to his credit a total of 4375 hours of accident-free flying on 
various types of aircraft, out of which, he had done 3728 
hours on single engine jet aircraft. During the Tndo-P&k 
Conflicts. 1965 and 1971, he displayed exemplary courage 
and great enthusiasm in accomplishing hazardous missions. 

Tn 1972. his Squadron won many championships and trophies 
and he himself won the Trophy for straffing wilh an excep- 
tional score. 

Throughout, Wing Commander Edwin Godfrey Salins dis- 
played courage, professional skill and exceptional devotion 
to duly. 
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5. Witty Commander PRABHAT KUMAR VARMA 
(4822) Plying (Pilot) 

Wing Commander Piabhaf Kumar Varma was commis- 
sioned in ihc Indian Air Force in November, 1954. He has 
been commanding a front line air defence fighter squadron 
since May, 1972. Tn 1973, during the adverse wealher p'riod, 
his squadron was required to move to a base which was not 
fully established and lacked most essential services. By his 
close supervision find drive, he surmounted all problems and 
made his unit functional both in flying and technical servic- 
ing in the shortest possible time. Tn 1973, the unit won most 
of the major sports events and the overall sports trophy in 
the inter-unit competitions. 

Throughout, Wing Commander Prabhat Kumar Varma dis- 
played courage, professional skill and exceptional devotion 
to duty. 

6. Squadron Leader JOHN \FREDRICK JOSEPHS 
(4668) Flying (Pilot) 

Squadron Leader John Frederick Josephs was commission- 
ed in the Indian Air Force in January, 1954. He has served 
as Flight Commander from October, 1963 to August, 1965 
and as Chief Flying Instructor from December, 1969 to Feb- 
ruary, 1974 at Fighter Training Wing. He has flown a total 
of 3810 hours, of which 2300 hours are accident free on 
Vampire aircraft. During his tenure at the Fighter Training 
Wing, he was responsible for the compilation, revision and 
printing of Briefing Notes, Vampire Emergency Handbook 
and Syllabus. He has attained A2 Instructor Category and 
Master Green Instrument Rating. He has maintained very 
high professiohal standard and deep understanding of the 
pupil-instructor relationship, and has been a source of inspira- 
tion to the younger Flying Instructors, 

Throughout, Squadron I.eader John Frederick Josephs dis- 
played courage, professional skill and exceptional devotion 
to duty, 

7. Squadron Leader PETER ERIC GAYNOR (5110) Flying 
(Pilot) 

Squadron leader Peter Eric Gaynor was commissioned in 
the Indian Air Force in April, 1956. He has been engaged in 
Flight Commander’s duties in front line fighter Squadrons since 
1962. He has a total of 3280 flying hours on jet Fighter air- 
craft. He took part in the 1961 Goa operations and also in 
the Indo-Pak Conflicts of 1965 and 1971, On one mission 
which he was leading with fighter escorts, the formation was 
attacked by two F 104 aircraft. He so manmmed the for- 
mation that the escort aircraft were able to shoot down both 
the attacking aircraft. Due to his extreme devotion to duty 
his Squadron has completed all its tasks and maintained a high 
standard of operational readiness. 

Throughout, Squadron Leader Peter Eric Gaynor displayed 
courage, professional skill and exceptional devotion to duty, 

8. Squadron Leader PRATAP RAO (5188) Flying (Pilot) 

Squadron Leader Pratap Rno was commissioned in the Tndian 
Air Force in August, 1956. He has been on the Aircrew 
Examining Board since July, 1972. FJc has flown over 4000 
hours on single engine aircraft and out of these over 2100 
hours arc on instructional or examining duties on 10 different 
types of aircraft. He holds an A2 Instructional Category on 
8 aircraft and Master Green Rating on 5 tvpes of aircraft, 
which is an achievement of an exceptional order. 

As a Flying Instructor, he has carried out his duties with the 
utmost devotion and dedication. He has helped in improving 
the categorisation state of the Qualified Hying Instructors in 
the Air Force to a very great extent. 

Throughout, Squadron T.eader Pratap Rao displayed 
courage, professional skill and exceptional devotion to duty. 

9. Squadron Leader RAJENDRA PRASAD PALIWAL 
(5652) Logistics /Parachute Jump Instructor 

Squadron Leader Rajendra Prasad Paliwal was commission- 
ed in the Logistics Branch of the Tndian Air Force in Decem- 
ber. 1958. He has successfully completed the Defence Services 
Staff College Course and has also qualified as a Parachute 
Jump Instructor. He has a total of 230 parachute descents to 
his credit including many trial descents with indigenous 
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parachutes and airborne equipment both in the plains as well 
as at high altitudes. He is one of the two Parachute Jump 
Instructor officers who have jumped at the highest dropping 

zone in Tndia. 

Squadron Leader Paliwal was posted as Assistant Director of 
Operations (Parachuting) at Air Headquarters in December, 
1971. He has helped to lay down a paratrooping policy and 
worked out a training programme which enabled Paratroopers 
Training School to set an all time record of 35,000 parachute 
decents and to meet army tasks in full for the first time during 
1972-73, In March, 1972, he actively participated in the para- 
trooping trials from HS-748 aircraft and formulated para- 
trooping requirements for this aircraft. Free fall parachuting 
was started in December, 1972 at Paratroopers Training 
School due to his initiative and untiring efforts. He also edit- 
ed a training manual on paratrooping from AN-12 aircraft 
which is of invaluable help to the instructors and the trainees. 
Squadron Leader Paliwal has also worked out the scales ol' 
flying clothing for Parachute lump Instructors and transport 
aircrew and scales of Safety and Survival equipment for trans- 
port aircraft and helicopters. 

Throughout, Squadron leader Rajendra Prasad Paliwal dis- 
played courage, professional skill and exceptional devotion to 
duty. 

10. Squadron Leader HARJIT S[NGH GHUMAN (5692) 
Flying (Pilot) 

Squadron Leader Harjit Singh Ghuman was commissioned In 
the Indian Air Force in May, 1959. Since March, 1972, he 
has been serving as Flight Commander of an operational 
Squadron. It was due to his rare organising ability, zeal, deter- 
mination and single minded devotion to duty (hat the Squad- 
ron got an above average assessment in 1972. Ho has over 
5,200 hours of accident-free flying to his credit which includes 
over 1200 instructional hours. He holds the highest instru- 
ment rating and his unflagging zeal for operational flying has 
been, a constant source of inspiration to his juniors. 

Throughout, Squadron Leader Harjit Singh Ghuman dis- 
played courage, professional skill and exceptional devotion to 
duty. 1 

11. Squadron Leader SURENDRA NATH SEHGAL 
(6004) Flying (Pilot) 

Squadron Leader Surendra Nath Sehgal was commissioned 
In the Indian Air Force in December, 1960, He has been 
serving as Flight Commander of a Fighter Squadron since 
December, 1973. Earlier he served as Flight Commander of 
another Fighter Squadron, He has flown 1,938 accident-free 
hours. Ho holds Master Green instrument rating and has 
excelled in professional courses. He- won the Noronha Trophy 
in the Pilot Attack Instructors Course and Alpha grading with 
Directing Staff rating on the Defence Services Staff College 
Course. When faced with two serious emergencies while fly- 
ing, Squadron leader Sehgal reacted with fortitude and great 
presence of mind. During the Indo-Pak conflicts, 1965 and 
1971, he flew a large number of missions and proved himself 
as an extremely reliable Fighter Pilot in times of crisis. In 
1973, he, was responsible for imparting a very high standard of 
conversion training to fresh Pilots. 

Throughout, Squadron Leader Sudrcndra Nath Sehgal dis- 
played courage, professional skill and exceptional devotion to 
duty. ! 

12. Sqtuidrdn Leader C HITT A RANJAN GHOSH (6141) 
Flying (Pilot) 

Squadron leader Chitta Ranjan Ghosh was commissioned 
in the Indian Air Force- in May, 1961. He has over 4,000 
hours of accident-free flying to his credit. There have been 
numerous occasions when Squadron Leader Ghosh has been 
called upon to meet dangerous and challenging tasks. Notable 
amongst these missions was the bcavv dropping of jeeps in 
November, 1972. Again in May, 1973 he was assigned 
another difficult task to land, and take-off. with full load. He 
carried out the mission on an unprepared and short Timway, 
under adverse monsoon weather. In April, 1972 lie moved 
to a forward base- with his Squadron. Single handedly he 
screened all the Dilots and brought' the Squadron to fully 
operational readiness in that area in a short rime. He has 
flown long hours flood relief operations in West Bengal, Orissa 
and Bihar in 1970-71, During the Indo-Pak Conflict, 1971, 


he was selected to fly the pathfinder aircraft for the airborne 
operations. His accurate drop over target contributed greatly 
to the success of the first ever airborne assault undertaken by 
the Indian Force. 

Throughout, Squadron Leader Chitta Ranjan Ghosh dis- 
played courage, professional skill and exceptional devotion to 
duty. 

13. Squadron Leader KUSHINDER SINGH BINDRA 

(6863) Flying (Pilot) 

Squadron Leader Kushinder Singh Bindra was commissioned 
in the Indian Air Force in January, 1963. He has qualified on 
Helicopters. He has flown a total of 2,945 hours, most of 
which have been in the Eastern Sector and in Ladakh area. He 
took over command of the Helicopter Training School in 
January, 1972. Soon after it was planned to introduce new 
type of Helicopters and also change the location of the Unit. 
He completed four conversion courses on schedule inspite of 
immense maintenance problems in a record time of ten weeks 
as against the approved duration of sixteen 

Throughout, Squadron Leader Kushinder Singh Bindra dis- 
played courage, professional skill and exceptional devotion to 
duty. 

14. Squadron Leader KRISHAN KUMAR SANGAR 
(7017) Flying (Pilot) 

Squadron Leader Krishan Kumar Sangar was commissioned 
in the Indian Air Force in January, 1963. He has been posted 
to a Helicopter Unit since June, 1972. During the penod of 
July-August, 1973, he rescued 532 persons from the flooded 
areas of Haryana, Punjab and J&K. All these rescues were 
carried out in conditions of extremely bad weather and at great 
personal risk. He has to his credit a total of 4,039 accident- 
free hours, out of which he has flown 2.600 hours as a first 
pilot during his operational tenures in the hills of Eastern and 
Western sectors. 

Throughout Squadron Leader Krishan Kumar Sangar dis- 
played courage, professional skill and exceptional devotion to 
duty. 

15. Flight Lieutenant SUKRUTARAJ JAYANDRA, Vr C 
(8423) Flying (Pilot) 

Flight Lieutenant Sukrutaraj Jayandra was commissioned in 
the Indian Air Force in April, 1964. He has been engaged on 
instructional duties at Fighter Training Wing since April, 1972. 
On 26th February, 1973, while he was carrying out a dual 
instructional sortie of aerobatics in a Vampire aircraft the 
engine of the aircraft caught fire. He managed to extinguish 
the fire but in this process had perforce to shut down the 
engine. By accurate judgment and great professional skill he 
successfully force-landed at base thereby saved a valuable air- 
craft. 

Throughout, Flight lieutenant Sukrutaraj Jayandra displayed 
courage, professional skill and exceptional devotion to duty. 

16. Flight Lieutenant KAMLESH SINGH MANDLA (9827) 
Flying (Pilot) 

Flight Lieutenant Kamlesh Singh Mandla was commissioned 
in the Indian Air Force in October, 1965, On 3rd July, 1973 
he was asked to carry out an air test of a Gnat aircraft. At 
20,000 feet when he lowered the undercarriage, the control 
. column jerked to the right and consequently the aircraft com- 
menced rolling visciously and uncontrollably to the right, 
Showing great presence of mind, brought the undercarriage- up 
and recovered the aircraft successfully. He was instructed to 
reduce the speed and lower the undercarriage once again. 
The control column again jerked to the right and got stuck 
approximately one inch away from the neutral position. By 
full application of left rudder and with both hands forcing the 
control column to the left he managed to keep the aircraft 
straight, and carried out a safe landing. Thus preventing 
what might have been a serious accident, 

Throughout, Flight Lieutenant Kamlesh Singh Mandla dis- 
played courage, professional skill and exceptional devotion to 
duty. 
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17. Flight Lieutenant PREM SINGH (9853) Flying (Pilot) 

Flight Lieutenant Prem Singh was commissioned in the 
Indian Air Force in October, 1965. He has been serving as 
a Flying Instructor at Elemnetary Flying School since July, 
1973. During the latter part of 1971 when the majority of 
flying instructors were away on operational missions, he took 
it up himself to ensure timely completion of the flying task, 
carrying out several instructional sorties in a day. He success- 
fully forced landed the aircraft seven time following engine 
failures. Each time he displayed remarkable airmanship and 
precise judgement culminating in flawless landings on the 
airfield, thereby saving the aircraft and his own life and the 
lives of his pupils. 

Throughout, Flight Lieutenant Prem Singh displayed 
courage, professional skill and exceptional devotion to duty. 

18. Flight Lieutenant BHUPINDER SINGH MARWA 
10518 Flying (Pilot) 

Flight Lieutenant Bhupiuder Singh Marwa was commissioned 
in the Indian Air Force in October, 1966. In October, 1971, 
he was posted to a Fighter Squadron and has since completed 
500 hours of flying. On 9th April, 1974, while returning from 
a training sortie, he found that the port undercarriage and the 
nose undercarriage of his aircraft had locked down but there 
was no indication of the position of the starboard undercarriage. 
Attempts to get the starboard undercarriage lowered proved to 
be of no avail. He skilfully piloted the aircraft on to the 
runway, made the port undercarriage touch the ground with 
a thump and then held the aircraft off the ground with the 
help of increased power. This action caused the starboard 
undercarriage to lock down, enabling him to land successfully. 
Thus by his presence of mind and expert airmanship he pre- 
vented damage to valuable aircraft. 

Flight Lieutenant Bhupinder Singh Marwa displayed courage, 
professional skill and exceptional devotion to duty. 

19. Flight Lieutenant PREM PRAKASI1 CHOPRA (10954) 
Flying (Pilot) 

Flight Lieutenant Prem Prakash Chopra was commissioned 
in the Indian Air Force in June. 1967, He has been flying 
Helicopters since 1971. During this short period, he has 
achieved a very high professional skill and has obtained ‘A’ 
category and Master Green Instrument Rating. Inspite of the 
hazards of flying over difficult and mountainous terrain, he 
has completed a thousand hours of accident-free flying. During 
the Indo-Pak Conflict, 1971, be successfully undertook casualty 
evacuation, urgent communication and reconnaissance missions 
in the Eastern sector. On 6th January, 1973, he successfully 
earned out a casualty evacuation sortie despite adverse weather 
conditions in the high mountainous terrains. 

Throughout Flight Lieutenant Prem Prakash Chopra dis- 
played courage, professional skill and exceptional devotion to 
duty. 

20. 28605 Master Warrant Officer JAT1 KUMAR KAR 
Signaller (Air) 

Master Warrant Officer Jati Kumar Kar has been serving 
as Signaller (Air) since 1953. He has flown a total of 9,460 
hours, of which 3,072 hours have been on operational missions 
In Jammu and Kashmir, Nagaland and NEFA areas. His 
aircrew category is ‘A’. He has taken active role in the various 
research programmes and has displayed very high professional 
skill and devotion to duty. Because of his vast experience as 
Signaller (Air), he has been an asset to the Unit for training 
new signallers. 

Master Warrant Officer Jati Kumar Kar has displayed pro- 
fessional skill, determination and exceptional devotion to duty. 

21. 29436 Master Warrant Officer VAMADEVAN RAVIN- 
DRAN Signaller (Air) 

Master Warrant Officer Vamadevan Ravindran has been 
serving as Signaller (Air) since 1948. His aircrew category 
is ‘A’ on Dakota aircraft and ‘B’ on TL-14 aircraft and he has 
maintained a high standard of professional efficiency through- 
ought his career. While serving with the communication 
Squadron/Flight, he carried out 776 special flights. Ho has 
8,290 hours of flying to his credit of which 4,708 hours were 
flown in connection with very important assignments both 
within and outside India. In addition, he has 1,660 hours of 


operational flying in the Northern and Eastern Sectors to his 
credit. 

Throughout Master Warrant Officer Vamadevan Ravindran 
displayed courage, profesional skill and exceptional devotion to 
duty. 

22. 202101 Master Warrant Officer UCKATtRA 
PONNAPPA MUTHANA, ( Flight Engineer) 

Master Warrant Officer Muckatira Ponnappa Muthana, 
Flight Engineer, has been serving with Ihe Paratroopers Train- 
ing School since June. 1970, He has flown a total of 3,500 
hours, of which 478 hours have been on operational missions 
in Northern and Eastern Sectors. At the Paratroopers Train- 
ing School, he had to shoulder the entire responsibility of con- 
version courses for aircrew and remastering courses for flight 
engineers. During the airborne assault operations in Decem- 
ber, 1971, he displayed high professional skill by helping in 
the rescue of a hung up paratrooper. 

Master Warrant Officer Muckatira Ponnappa Muthana thus 
displayed courage, professional skill and exceptional devotion 
to dutv. 

23. 47138 Warrant Officer LAWRENCE CRUZ Ground 
Training Instructor/ Parachute Jump Instructor 

Warrant Officer Lawrence Cruz has been a Parachute Jump 
Instructor since 1947. He has the distinction of having more 
than 600 descents to his credit which is the highest recrod 
among the Senior Non-Commissioned Officers, He has car- 
ried out descents at high altitudes and has always been asso- 
ciated with the trials of indigenous parachutes and airborne 
equipment. In 1965, lie was selected to undergo paratrooping 
training from AN-12 aircraft, and has been instrumental in 
training Army and Air Force personnel in jumping from that 
aircraft. During the Indo-Pak Conflict, 1971, he was associat- 
ed with the training of paratroopers who took part in the air- 
borne operations. He also flew as a Despatchcr during the 
paradrop over Tangail. He has trained over 1000 Army Para- 
troopers and a large number of Parachute Jump Instructors. 
This is the largest contribution by any individual instructor 
towards the paratrooper training. 

Throughout, Warrant Officer Lawrence Cruz displayed 
courage, professional skill and exceptional devotion to duty. 

24. 216117 Flight Sergeant DEC RAJ Signaller (Air) 

Flight Sergeant Devraj has been serving with a Transport 
Squadron in the Eastern theatre since April, 1972. From 
September, 1967 to March, 1972, he had served with a heavy 
Transport Squadron in Jammu and Kashmir. He has always 
volunteered for difficult sorties and has flown a total of 3,960 
hours, out of which 1706 hours have been on operational 
sorties. During the Indo-Pak Conflict 1971 he had flown 
a large number of operational hours and had taken part in the 
operations in Western as well as Eastern Sectors. He also 
took part in paratrooping operations. During his stay of less 
than two years in Assam Sector, he flew a total of 1,600 hours 
including 1400 hours on operational sorties. 

Throughout, Flight Sergeant Devraj displayed courage, pro- 
fessional skill and exceptional devotion to duty. 

K. BALACHANDRAN, 
Secretary to the President. 


CABINET SECRETARIAT 

(Department of Personnel & Administrative Reforms) 
RULES 

New Delhi-110001, the 21st February 1976 

No. F. 1 1 /7/75-CS-II. — The rules for a competitive exami- 
nation to be held by the Institute of Secretariat Training & 
Management, (Examination Wing), Department of Personnel 
& Administrative Reforms in the Cabinet Secretariat, New 
Delhi in 1976 for the purpose of filling temporary vacancies 
reserved for regularly appointed Class IV Staff in the Lower 
Division Grade of the Central Secretariat Clerical Service, 
the Armed Forces Headquarters Clerical Service, Grade VI 
of the Indian Foreign Service Branch (B) and the Posts of 
Lower Division Clerk in the Department of Parliamentary 
Affairs, New Delhi are published for general information. 
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The candidates who are admitted tq the examination will 
be eligible to compete for vacancies in the Lower Division 
Grade : 

(i) in ihe Central Secretariat Clerical Service, if they 
are working in the Ministries /Offices participating in 
the Central Secretariat Clerical Service; 

(ii) in the Armed Forces Headquarters Clerical Service 
if they arc employed in the Armed Forces head- 
quarters and Inter Service Organisations; " 

(iii) in Grade VI of the IFS(B) if they are employed 
in tho Ministry of External Affairs or its Mission* 
abroad; and 

(iv) in the Department of Parliamentary Affairs., New 
Del hi- 1, if they are employed in that Department, 

2, The number of vacancies to be filled on the results of 
the examination will be specified in the Notice issued by the 
Institute of Secretariat Training & Management (Examination 
Wing), Department of Personnel & Administrative Reforms 
in the Cabinet Secretariat. Reservations will be made for 
candidates belonging to Scheduled Castes and Scheduled Tribes 
in respect of vacancies as may be fixed by the Government 
of India. 

Scheduled Castes/Tribes mean any of the Castes/Tribes 
mentioned in the Scheduled Castes/Tribe Lists (Modifica- 
tion) Order, 1956, read with the Bombay Reorganisation Act, 
1960, the Punjab Reorganisation Act, 1966 the Scheduled 
Castes and Scheduled Tribes Order (Amendment) Act 1956, 
the Constitution (Jammu and Kashmir) Scheduled Castes 
Order, 1956, the Constitution (Andaman and Nicobar Islands) 
Scheduled Tribes Order, 1959 the Constitution (Dadra and 
Nagar Havcli) Scheduled Castes Order 1962 the Constitu- 
tion (Dadra and Nagar Haveli) Scheduled Tribes Order, 
1962, the Constitution (Pondicherry) Scheduled Castes Order, 
1964, the Constitution (Scheduled Tribes) ((Jttar Pradesh) 
Order, 1967, the Constitution (Goa, Daman and Diu) 
Scheduled Castes Order, 1968, the Constitution (Goa, Daman 
and Diu) Scheduled ' tribes Order, 1968, and the Constitution 
(Nagaland) Scheduled Tribes Order, 1970. 

3, The examination will be conducted by the Institute of 
Secretariat Training & Management (Examination Wing), 
Department of Personnel and Administrative Reforms in the 
Cabinet Secretariat in the manner prescribed in the Appendix 
to these Rules. 

4. The date on which and the place(s) at which the 
examination will be held at Delhi and selected Indian 
Missions abroad shall be fixed by the Institute of Secretariat 
Training & Management (Examination Wing). 

5. Any permanent or regularly appointed temporary Class 
IV employee who satisfies the following conditions shall be 
eligible to appear at the examination. 

I. Length of Service — He should have rendered on 1st 
January, 1976 not less than 5 years approved and conti- 
nuous service as a Class TV employee or in any higher 
grade in the Ministries/ Offices participating in the Central 
Secretariat Clerical Service or Armed Forces Headquarters 
and/or Inter Service Organisations or in the Ministry of 
External Affairs or its Missions abroad or in the Department 
of Parliamentary Affairs. 

Note (1) — The limit of 5 years of approved and conti- 
nuous service will also apply if the total reckonable service 
of the candidate is partly ns n Class TV employee in any 
Ministry or Office participating in the Central Secretariat 
Clerical Service or in the offices participating in the Armed 
Forces Headquarters Clerical Service and partly elsewhere 
in equivalent or higher grade or as Class IV employee in 
the Ministry of External Affairs anq its Missions abroad or 
in the Department of Parliamentary Affairs, 

Note (2) — Class IV employees who are on deputation to 
ex-cadrc posts with the approval of the competent authority 
will be eligible to be admitted to the examination, if other- 
wise eligible. A Class IV employee who has been appointed 
to an cx-cadre post or to another Service on transfer and 
continues to have a lien on a Class IV post for the time 
being will also be eligible to be admitted to the examination, 
if otherwise eligible. 


Note (3). — Class IV employees working in offices othei 
than those participating in the Central Secretariat Clerical 
Service are not eligible to appear in the examination Class IV 
employees working in offices participating in the Central Secre- 
tariat Clerical Service who are not governed by the C.C.S. 
(C.C.A.) Rules, 1965, are also not eligible to appear in the 
examination. 

II. dgf— He should not be more than 45 years of age on 
1st January, 1976 i.e., he must not have been born earlier 
thaD 2nd January, 1931. 

The age limit prescribed above will be relaxable up to a 

maximum oi 5 years if a candidate belongs to a Scheduled 
Caste Or a Scheduled Tribe. 

SAVE AS PROVIDED ABOVE, THE AGE LIMIT 
PRESCRIBED CAN IN NO CASE BE RELAXED. 

III. Educational Qualification — Candidates must have paw- 
ed one of the following examination or poises* one of the 
following certificates : — 

(i) Matriculation Examination of any University incor- 
porated by an Act of the Central or State Legii- 
lature in India; 

(ii) An examination held by the State Education Board 
at the end of the Secondary School Course for the 
award of a .School Leaving, Secondary School, High 
School or any other Certificate which is accepted 
by the Government of that State as 1 equivalent to 
Matriculation Certificate for entry into service. 

(iii) Cambridge School Certificate Examination (Senior 
Cambridge); 

((vi) European High School Certificate Examination held 
by the State Government; 

(v) Tenth Class Certificate from the Technical Higher 
Secondary School of the Delhi Polytechnic; 

(vi) Pass in the Examination held by a recognised 
Higher Secondary School/Multipurpose School in 
India, at the end of the penultimate year of a 
Higher Secondary Course/Multipurpose Course 
(which enables a candidate to get admission to the 
three year degree course); 

(vii) Tenth Class Certificate from a recognised School 
preparing students to the Indian School Certificate 
Examination; 

(viii) Tenth Class Certificate of the Higher Secondary 
Course of Sri Aurobindo International Centre of 
Education, Pondicherry; 

(ix) Junior Examination of Jamia Mifiia Islamia, Delhi 
in the case of bona fid* resident students of the 
Jamia only; 

(x) Bengal (Science) School Certificate; 

xi) Final School Standard Examination of the National 
Council of Education, Jadavpur, West Bengal (since 
inception) ; 

(xii) ‘Vinit’ Examination of the Gujarat Vidynpitb, 
Ahmedabad; 

(xiii) The following French Examinations of Pondicherry, 
(i) ‘Brevet Elementaire’, (ii) ‘Brevet’ D Enseigo- 
ment Primaire de Eangue Indicnne’, (iii) ‘Brevet d’ 
etudesa du Premier Cycle, (iv) ‘Brevet D Hnseign- 
ment Primarie Superieur de Langue Indienne’ and 
(v) Brevet D Langue Indienne (Vernacular); 

(xiv) Pass in the 5th year of ‘Lyceum’ a Portuguese 
qualification in Goa, Daman and Diu; 

(xv) Indian Army Special Certificate of Education; 

(xvi) Higher Educational Test of the Indian Navy; 

(xvii) Advanced Class (Indian Navy) Examination; 

(xviii) Ceylon Senior School Certificate Examination; 

(xix) Certificate granted by the East Bengal Secondary 
Education Board, Dacca; 
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(xx) Secondary School Certificate granted by the Board 
of Secondary Education at Comilla/Rajashahi/ 
Khulna /Jessore in Bangladesh. 

(xxi) School Leaving Certificate Examination of the 
Government of Nepal; 

(xxii) Anglo- Vernacular School Leaving Certificate 
(Burma); 

(xxiii) Burma High School Final Examination Certificate; 

(xxiv) Anglo- Vernacular High School Examination of the 
Education Department, Burma (Pre-War); 

(xxv) Post-War School Leaving Certificate of Burma; 

(xxvi) General Certificate of Education Examination of 
Ceylon at Ordinary Level provided it is passed in 
five subjects. 

txxtii) General Certificate of Education Examination of the 
Associated Examination Board, London at 'Ordi- 
nary' level provided it is passed in five subjects 
including English; 

(xxviii) Junior /Secondary Technical School Examination 
conducted by any of the State Boards of Technical 
Education; 

(xxix) Purva Madhyama (with English) or old Khand 
Madhyama first two years course and special 
examination in additional subjects with English as 
one of the subjects of the Varanaseya Sanskrit 
Vishwa Vidyalaya, Varanasi; 

(xxx) Carta de Curso do Formacao Scrralheiro (Ecr- 
tificate in Smithy Course) and Carta de Curso de- 
Montador Electricista (Certificate in Electrician 
Course) awarded by the Escola Industrial Commer- 
cial de Goa, Panaji, under the Portuguese set up 
prior to liberation of Goa, Daman and Diu; 

(xxxi) Rashtriya Indian Military College Diploma Exami- 
nation; 

(xxxii) ‘Madhyama’ examination conducted by the Rashtriya 
Sanskrit Sans. Iran, New Delhi; 

(xxxiii) IAF Educational Test for promotion to the rank of 
Corporal conducted by the Directorate of Education, 
Air Headquarters, New Delhi; 

(xxxiv ) Qualifying Science Examination, 1965, conducted by 
the Delhi University; 

(xxxv) Malaysian Certificate of Education Examination of 
the University of Cambridge Local Examinations 
Syndicate conducted in collaboration with the 
Ministry of Education, Malaysia; 

(xxxvi) Higher Secondary (core subjects) Examination of 

Punjab University; 

(xxxvii) Passing out (Indian Navy) Examination, conducted 
by Boys’ Training Establishment, Visakhapatnam; 

(xxxviii) Certificate of Anglo-Indian High School Examina- 
tion (Standard XI) issued by the Inspector of 
Anglo-Indian School, Madras; 

(xxxix) Indian Certificate of Secondary Education Exami- 
nation (Class X Examination) conducted by the 
Council for the Indian School Certificate Examina- 
tion, provided it is passed in five subjects which 
should include Mathematics, Science and at least 
two languages. The fifth subject could be any of 
the remaining subjects in Group I (Indian History 
& Culture, Civics and Geography) or any of the 
subjects in Group II (Art, Woodwork or Metal 
Work with technical Drawing. Elements of Home 
Science, Elements of Accounts and Shorthand and 
typewriting with office practice); 

(xl) National Form IX Examination conducted by the 
Examination Council of the Government of 
Tanzania; 

(xli) Jamia Higher Secondary Examination conducted by 
Jamia Millia Islamia, Delhi; 


(xlii) A pass in the Course Quinquenel dc Mccamico 
offered by Escola Professional dc don Bosco, Valpoi 
(Goa); 

(xliii) A pass in the Penultimate year Examination from 
a Higher Secondary and Multipurpose School in 
India; and 

(xliv) Navin Uttar Madhyama (with English) of Kamcsh- 
war Singh Darbhanga, Sanskrit University, Dar- 
bhanga. 

Note. — In exceptional cases the Central Government 
may treat a candidate, who has not any of the qualifications 
prescribed in this rule, as educationally qualified provided 
that he possesses qualifications the standard of which in 
the opinion of that Government justifies his admission to 
the examination. 

6. The decision of the Institute as to the eligibility or 
otherwise of a candidate for admission to the examination 

shall be final. 

7. No candidate will be admitted to the examination unless 
he holds a certificate of admission from ihe Institute, 

8. A candidate who is or has been declared by the Insti- 
tute to be guilty of — 

(i) obtaining support for his candidature by any means, 
or 

(ii) impersonating, or 

(iii) procuring impersonation by any person, or 

(iv) submitting fabricated documents or documents 
which have been tampered with, or 

(v) making statements which arc incorrect or false, or 
suppressing material information, or 

Cvi) resorting to any other irregular or improper means 
in connection with his candidature for the examina- 
tion, or 

(vii) using unfair means in the examination hall, or 

(viii) misbehaving in the examina.ion hall, or 

(ix) attempting to commit or, as the case may be, abet- 
ting the commission of all or any of the acts speci- 
fied in tne foregoing clauses. 

may in addition to rendering himself liable to criminal pro- 
secution, be liable : 

(a) to be disqualified by the institute from the examina- 
tion for which he is a Candidate; or 

(b) to be debarred either permanenlly or for a specified 

period — 

(i) by the Institute, from any examination or 

selection held by them; 

(ii) by the Central Government from any employ- 
ment under them; and 

(c) to disciplinary action under appropriate rules. 

9. Any attempt on the part of a candidate to obtain sup- 
port, for his candidature by any means may disqualify him for 
admission to the examination. 

10 . After the examination, the candidates will be 
arranged by the Institute in four separate lists, in the Order 
of merit, as disclosed by aggregate marks finally awarded to 
each candidate and in that order so many candidates as are 
found by the Institute to be qualified by the examination shall 
be recommended for appointment up to the number of un- 
reserved vacancies decided to be filled on the results of the 
Lxamination, in the Central Secretariat Clerical Service, 
Armed Forces Headquarters Clerical Service, Grade VI of 
IES(B), and Department of Parliamentary Affairs respecti- 
vely, 

Provided that the candidates belonging to any of the 
Scheduled Castes or the Scheduled Tribes may, to the extent 
the number of vacancies reserved fo r the Scheduled Castes 
and Scheduled Tribes cannot be filled on the basis of the 
genera) standard, be recommended by the Institute of Secre- 
tariat Training & Management (Examination Wing) by a 
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relaxed standard lo make up the deficiency in the reserved 
quota, subjects to the fitness of Ihesc candidates ior selection 
to Lite Service, irrespective of their ranks in the order of 
merit at the examination. 

Note. — Candidates should clearly understand that this is a 
competitive and not a qualifying examination. The number 
ot persons to be appointed to tne Lower Division Grade on 
the results of the examination is entirely within the competence 
of Government to decide. No candidate will, therefore, have 
any claim for appointment ns n Lower Division Clerk on the 
basis of his performance in this examination as a matter of 
right. 

11. The form and manner of communication of the result 
of the examination to individual candidates shall be decided 
by the Institute in their discretion and the Institute will not 
enter into correspondence with them regarding the results, 

12. Success in the examination confers no right to appoint- 
ment unless Government are satisfied alter such enquiry as 
may be considered necessary that the candidate is eligible and 
suitable in all respects lor appointment to the Service, 

13. A candidate must be in good mental and bodily health 
and free from any physical defect hkelv to interfere with Hie 
ellicient discharge of his duties as an otfleer of the Service. A 
candidate, who after such medical examination, as may be 
prescribed by the competent authority, is found not to satisfy 
these requirements, will not be appointed. Only such candi- 
dates as arc likely to be considered for appointment will be 
medically examined. 

Note. — In the case of the disabled ex-Dcfence Service 
personnel, a certificate of fitness granted by the Demobilisa- 
tion Medical Board of the Defence Services will be consiner- 
ed adequate lor the purpose of an appointment. 

14. All appointments on. the results of this examination 
shall be subject to the condition that unless a candidate has 
already passed one of the periodical typewriting tests in 
English or Hindi held by the Secretariat. Training School or 
the institute of Secretariat Training & Management, he shall 
pass such a test at a minimum speed of 30 words in English 
or 25 words in Hindi per minute lo be held by the authority 
designated by the Government for the purpose within a period 
of one year from the dale, of appointment failing which no 
annual incrcmentts) shall be allowed to him until he has 
passed the said test. 

If any candidale does not pass the said typewriting test 
within the period of probation he is liable lo be reverted to 
his substantive appointment or temporary post held by him) 
before his appointment to Lower Division Grade. 

Note — A candidate appointed on the results of the exami- 
nation, who has already passed the typewriting test as pres- 
cribed above or who passes it within a period of 6 months 
from tho date of his appointment will be granted the first 
increment after 6 months instead of after one year’s service. 
This will, however, be absorbed in the subsequent regular 
increment. 

15. A candidate who after applying for admission to the 
examination or after appearing at it, resigns his appointment 
as a Class IV employee, or otherwise quits the Service or 
severs his connection with it or whose services are terminated 
by his Department or who is appointed to an ex-cadre post 
or to another Service on ‘transfer’ and does not have a lien 
on a Class IV piost will not be eligible for appointment on 
the results of this examination. 

This, however, does not apply to a Class TV employee who 
has been appointed on deputation to an ex-cadre post with 
the approval of the competent authority. 


K. B. NA1R 

Under Secy. 


APPENDIX 

The examination will be conducted according to follow- 
ing scheme : — 

The subjects of the written examination, the time allowed and 
the maximum marks for each subject will be as follow: 


Paper Subject 

No. 

Maximum 

Marks 

Time 

allowed 

f 

General English & 
Short Essay 




(a) Short Essay 

(b) General English 

100 Aqq 

100j" JU 

3 hours 

11 

General Knowledge 
including Geography 
of India. 

100 

2 hours 


1. The syllabus for the written examination will be as 
shown in the Schedule to this Appendix. 

2. Candidates arc allowed the option to answer item (a) 
oi Paper 1 or Paper If or both either in Hindi (in Devanagn 
script) or in English. Item (bl of paper I must be answered 
in English by all candidates. 

Note 1 : — The option for paper II will be for the complete 
paper and not for different questions in it. 

Note 2 : — Candidates desirous of exercising the option to 
answer the aforesaid papers of the examinations in Hindi 
(in Dcvniiagri script) should indicate their intention to do so 
clearly in Cols. 13 of the application form. Otherwise it 
would be presumed that they would answer the papers in 
English, 

Note 3 : — The option once exercised will be final and no 
request for change of option will ordinarily be entertained. 

3. Candidates must write the papers in their own hand. In 
no circumstances will they be allowed the help of a scribe 
to write down answers for them. 

4. The Institute has discretion to fix qualifying marks in 
any or all subjects of the examination. 

5. Marks will not be allotted for mere superficial know- 
ledge. 

6. Deduction up to 5 per cent of the maximum marks will 
be made for illegible handwriting. 

7. Credit will be given for orderly, effective and exact 
expression, combined with due economy of words in all sub- 
jects of the written examination. 

SCHEDULE 

SYLLABUS FOR THE EXAMINATION 
General English and S]h <ort Essay 

(a) Short Essay. — An essay to be written on one of 
several specified subjects. 

(b) General English. — Candidates will be tested in the 

following : 

(i) Drafting; 

(ii) Precis writing, 

(iii) Applied Grammar, and 

(iv) Elementary tabulation (to test candidate’s ability in 
the art of compiling, arranging and presenting data 
in a tabular form),. 

General Knowledge Including Geography of India 

Knowledge of current events and of such matters of every 
day observation and experience in their scientific aspects as 
may bo expected of an educated person who has not made a 
special study of any scientific subject, The paper will include 
questions on Qeography of India. 
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MINISTRY OF FINANCE 
(Deptt. of Revenue & Insurance) 

New Delhi, the 29th January 1976 
RESOLUTION 

No. E-1 1017/35 /75-Hindi(C), — The Government of India 
have decided to constitute a Hindi Salahkar Samiti for the 
Ministrfy of Finance. Its composition, functions etc. will be 
as given hereunder : 

Chairman 

1. Finance Minister 

Vice-Chairman 

2. Ministcr-in-charge (Rev. & Banking) 

Members 

3. Shri G. C. Dixit, M.P. 

4. Shri Prabodh Chandra, M.P. 

5. Shri Kondaji Basappa, M.P. 

6. Shri M. C. Dagu, M.P. 

7. Shri Bhola Paswan Sastri, M.P. 

8. Shri Kalp Nath, M.P. 

9. Dr. V. S. Jhu, former Vice Chancellor of the Banarns 
Hindi University. 

10. Shri P. V. Narasimha Rao, General Secy, of the ATCC 
and former C.M., Andhra Pradesh. 

11. Secretary, Raj Bhasha Vibhag & Hindi Adviser to the 
Govt, of India. 

12. Finance Secretary. 

13. Secretary, Economic Affairs. 

14. Secretary, Deptt. of Expdr. 

15. Secretary, (Banking). 

16. Chairman, Central Board of Excise & Customs, 

17. Chairman, Central Board of Direct Taxes. 

18. Chairman, L.T.C. of India. 

19. Chairman, G.I.C of India. 

Member-Secretary 

20. Addl. Secy. (Admn.), Deptt. of Rev. & Insurance 
IT. Functions 

The function o£ the Samiti will be to advise the Ministry on 
matters relating to the progressive use of Hindi for official 
purposes. 

III. Tenure 

The term of the Samiti will be three years from the date of 
its formation, provided that. 


(1) a Member of Parliament nominated to the Sarnili shall 
cease to be a member of the Samiti as soon as he 
ceases to be a Member of Parliament. 

(2) Any mid-term vacancy shall be filled up bv the con- 
cerned membci’s successor in office, who shall be a 
Member of the residue of the term of three years. 

IV. General 

(1) The Committee may co-opt additional members and 
invite experts to attend its meetings or appoint sub- 
committees, as may be deemed necessary. 

(2) Headquarters of the Samiti shall be at New Delhi, but 
it mav hold its meetings at any other station also. 

ORDER 

Ordered that a copy of this Resolution be communicated to 
all State Governments and Union Territory Administrations, 
Prime Minister’s Secretariat, Cabinet Secretariat, Department 
of Parliamentary Affairs, Lok Sakha Secretariat, Rajya Sabha 
Secretarial, Phmning Commission, President's Secretariat, 
Comptroller and Auditor General of India, Accountant Gene- 
ral, Central Revenues, and all Ministries and Departments 
of the Government of Tndia. 

Ordered also that the Resolution be published in the Gazette 
of India for general information. 

M. G. ABROL, \ddl. Secy. 
(Department of F.conomic Affairs) 

New Delhi, the 51st January 1976 

No. F.2( D-NS/76. — The President hereby makes the follow- 
ing rules further to amend the Post Office (Time Deposits) 
Rules, 1970 namely : 

1. (1) These rules mav be called tb- Post Office (Time De- 

posits) (Amendment) Rules, 1976; 

(2) They shall come into force on the date of their pub- 
lication in the official Gazette. 

2. In the Post Office (Time Deposits) Rules, 1970, 

(a) after the table below rule 5, the following rule shall 
be inserted, namely : — 

“5A. Opening of Account — A person or body specified in 
column I of the table below may open Account(s) on behalf 
of person(s) specified against his or its name in the Corres- 
ponding entry in column II of the said table : 

Provided that the persons specified in the said column IT 
arc eligible under these rules to open the Account, 


I 

Person or body who can open the account. 


(i) A co-operative society, a co-operat'ive bank o r a 
scheduled bank. 

(ii) A gazetted Government officer, an officer of a 
Government company or of a local authority in bis 
official capacity, or the Reserve Bank of Tndia. 

(b) For the existing Form — A, the following form shall 
be substituted, namely : — - 

“FORM A ■ 

[Sec sub-rule (1) of rule 8] 

INDIAN POSTS AND TELEGRAPHS DEPARTMENT 

APPLICATION FOR OPENING A TIME DEPOSIT 
ACCOUNT 

(ONE. TWO, THREE OR FIVE YEARS) 

To 

The Postmaster 

I/We tender herewith Rfl. — ■ (in words) — 

only for opening a Time Deposit account 

for — years. 

(i) in the name/s of — — — s/o, d/o. w/o 

— — — address — - — — — ■ — - — — - — 


n 


On behalf of 


its members, client's or employees, whose monies 
are held as deposit or otherwise with such society 
or bank. 

persons whose monies are held as deposit or other- 
wise with such officer or the Reserve Bank of 
India.”; 

*If the uccount is to be opened on behalf of a minor. 

(Date of birth of minor — — — — ) 

(Date of majority ) 

(Relationship with guardian — - — ) 

*Strikc out if not applicable. 

(tit(ii) in the name of — — 

on behalf of 

Oi) ITor a co-operative society, co-operative bank or a sche- 
duled bank, on behalf of its members, clients or employees, 
whose monies arc held as deposit or otherwise with such society 
or bank; for a gazetted Government officer, an officer of a 
Government, company or of a local authority in his official 
capacity or the Reserve Bank of Tndia, on behalf of persons 
whose monies are held as deposit or otherwise with such officer 
or the Reserve Bank.] 
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I/We hereby agree to abide by the Post Office (Time Depo- 
sits) Rules, 1970, and the amendments that may be made there- 
to from time to time. 

Signalure(s) /Thmnb-impression(s) of depositor(s) 

Dated ” 

A. V. SRIN1 VASAN, Under Secv. 


MINISTRY OF AGRICULTURE & IRRIGATION 
(DEPARTMENT OF AGRICULTURE) 

New Delhi, the 27th/30th December 1975 

No. 2-6/72-PADI. — In accordance with rule 69 of the 
Memorandum of Association and Rules & Regulations of the 
People’s Action for Development (India) and in consultation 
with the Chairman of its Governing Council, the Government 
of India have decided to appoint Shri P. P. Chauhan, loinl 
Commissioner (EP) in the Ministry of Agriculture & Irriga- 
tion (Department of Agriculture) New Delhi to act as Assist 
tant Secretary of People’s Action for Development tlndia) 
and its Governing Council in addition to his present du ies 
vice Shri J. B. Singh, Deputy Commissioner (PADI) on his 
transfer from the PADI w.e.f. 16th December, J975 (AN) 
until further orders. 

ORDER 

Ordered that a copy of the Notification may be commu- 
nicated to : 

1. Lok Sabha Secretariat. 

2. Rajya Sabha Secretariat. 

3. Depth of Parliament Affairs, 

4. The Private and Deputy Secretaries to th e President 
of India, 

5. Cabinet Secretariat, 

6. Prime Ministers’ Secretariat. 

7. President’s Secretariat. 

8. All Ministries of the Govt, of India. 

9. Planning Commission. 

10. Auditor General of India. 

11. Accountant General, CW&M, New Delhi. 

12. Reserve Bank of India, N. Delhi — Along with specimen 
signatures of Shri P. P. Chauhan, Assistant' Secretary 
(PADI). 

13. State Bank of India, N. Delhi — Along with specimen 
signatures of Shri P. P. Chauhan, Assistant Secretary 
(PADI). 

14. Canftra Bank, Lajpat Nagar. N. Delhi — Along with 
specimen signatures of Shri P. P. Chauhan, Assistant 
Secretary (PADI). 

15. All members of the PADI. 

16. All Officers in the Ministry of Agri. & Irrigation, 
(Department of Agriculture) 

17. Hon. Treasurer (PADI). 

18. P. S. to Minister for Agri. & Irrigation. 

19. P, S. to Minister (S) and P.S. to Minister (K). 

20. P.S. to Secretary (A). 

N, A. AGHA, Add!. Secy. 


(DEPARTMENT OF IRRIGATION) 

New Delhi, the 30th January 1976 

resolution 

No. 8/17/74-DW.lI — In consultation with the Governments 
of Madhya Pradesh, Bihar and Uttar Pradesh, it has been 
decided to set up the Bansagar Control Board with a view 
to ensuring the efficient, economical and early exccu'ion of 
the Bansagar Project in Madhya Pradesh including all con- 
nected works. The Control Board will be in overall charge 
of the project including its technical and financial aspects. 


The actual works of construction will be carried out under 
the direction of the Control Board by the Chief Engineer 
concerned of the Madhya Pradesh Government. 


2. The three State Governments agree to delegate powers 
to the Chief Engineer, Madhya Pradesh to contract for works, 
supplies and services under the direction of the Control 
fjoard; the contracts in respect of all works will, however, 
he executed in the name of the Governor of Madhya Pradesh. 


3. The 
ing : — 


(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

(vii) 
(viii) 

(ix) 

00 

(xi) 


Bansagar Control Board will consist of the follow- 
Chairman 

Union Minister-in -charge of Irrigation 
Members 

Chief Minis’er of Madhya Pradesh 

Chief Minister of Bihar 

Chief Minister of Uttar Pradesh 

Finance Minister of Madhya Pradesh 

Finance Minister of Bihar 

Finance Minister of Uttar Pradesh 

Irrigation Minister of Madhya Pradesh 

Irrigation Minister of Bihar 

Irrigation Minister of Uttar Pradesh 

Minister-in-charge of Electricity, Madhya Pradesh. 


4. The Chief Ministers of Madhya Pradesh, Bihar and 
Uttar Pradesh will be Vice-Chairman for one year each by 
rotation, commencing with the Chief Minister of Madhya 
Pradesh, 


5. The Board will be assisted by a Secretary, a Financial 
Adviser and such o her staff ns may be necessary. 

6. The headquarters of the Board will be fixed by the 
Board. 


7. In particular and without prejudice to the generality of 
the provision in paragraph 1 above, the Bansagar Control 
Board shall 


(i) Scrutinize the e-stimate of the project prepared by 
the Madhya Pradesh Government, advise necessary 
modifications and recommend the estimate for 
administrative approval of the Madhya Pradesh 
Government; 

(ii) examine and decide all proposals for preparation of 
designs and for obtaining expert advice; 

(iii) examine and approve from time to time the delega- 
tion of such powers, both technical and financial, as 
it may deem necessary for the efficient execution 
of the project, to the Chief Engineer, Superintending 
Engineers, Executive Engineers and Sllb-divisional 
Officers engaged in the execution of the project; 

(iv) examine and, where necessary, lay down specification 
and schedule of rates for various classes of work 
with a veiw to sound and efficient execution of the 
project; 

(v) approve all sub-estimates and contracts, the cost of 
which exceeds the powers of sanction of the Chief 
Engineers; 

(vi) laydown guidelines for the preparation of sub- 
estimates and contracts which may be within the 
power of sanction of the Chief Engineer and other 
project engineers; 

(vii) approve all proposal? for award of work or supplies 
on contract other than those based on public tenders 
and on detailed quantitative estimates and works 
allotted on work order basis ,on schedule rates. 


NOTE (1) 

Where total financial liability under a contract is definitely 
ascertainable at the time of placing the contract and where 
the contract itself is the result of a public or limited call for 
tenders, nrior submission of the proposals to the Control 
Board will not be necessary so long as the contract is other- 
wise within the powers of sanction of Chief Engineer. 
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note (2) 

This will not affect the powers delegated from time to time 
to the Chief Engineer, Superintending Engineers, Executive 
Engineers and Sub-divisional Officers. 

(viii) frame rules as to delegation of powers and procedure 
for the purpose of carrying out its business; 

(ix) decide the programme of construe ion of different 
parts of the project in a coordinated manner keeping 
in view the funds available, the economics; of the 
project and the desirability of obtaining quick 
results; 

(x) examine the requirements of funds for he construc- 
tion of works and other purposes for the execution 
of the project according to the programme laid down 
by the Board and advise the apportionment of the 
expenditure to the three States, keeping in view the 
agreement between the States on the sharing of costs 
of the project; 

(xi) decide on the phased development of water and 
power and the withdrawals of water from :he reser- 
voir during the construction period for irrigation 
and power purposes with n view to securing best 
use of water available; 

(xii) decide the programme of resettlement of persons 
displaced ns a result of the Bansagar Project works, 
scrutinize and approve the estimates of End reclama- 
tion and the expenditure incurred in resettlement 
and rehousing of the displaced persons including 
land acquisition and connected charges; 

(xiii) receive monthly progress reports both as to works 
and expenditure in a prescribed form from ( he Chief 
Engineer, review the progress of different units of 
the project and lay down steps to be 'aken to expe- 
dite the work. 

Executive Committee 

8. (1) Subject to the general superintendance and control 
of the Board, the management of the affairs of the Board 
shall vest in an Executive Committee. 

(2) The Sccretary/Additional Secretary to the Government 
of India, i recharge of Irrigation, shall be the Chairman of 
the Executive Commi'tce and the other members of ihe Execu- 
tive Committee shall bo the following, namely 

(a) the Chairman, Central Water Commission & cx-ofhcio 
Secretary to the Government of India; 

(b) the Join. Secretary in the Union Ministry of Finance 
(Department of Expenditure); 

(c) The Secretaries in-charge of the Finance Departments 
of the Government's of Madhya Pradesh, Bihar and 
Uttar Pradesh; 

(d) the Sccrctaries/Irrigation Commissioner-curn-Principai 
Secretary in-chargc of Irrigation Departments of 
the Governments of Madhya Pradesh, Bihnr and 
Uttar Pradesh; 

(e) Secretary, Electricity Department, Madhya Pradesh 
Government; 

(1) the Engineer-in-Chief/Chief Engineer, Madhya 
Pradesh, Bihar and Uttar Pradesh; 

(g) Chairman, Madhya Pradesh Electricity Board: 

(h) the Chief Engineer and the Financial Adviser, 
Bansagar Project. 

9. Subject to the rules and the orders of the Board, the 
Executive Committee may exercise any power and do any act 
or thing which may he exercised or done by the Board. " 

10. The Board will frame its Rules of Business. 


ORDER 

Ordf.rpd that Ihis Resolution be communicated to ail Ihe 
State Governments and Union Territories, the Private and 
Military Secretaries to the President, Prime Minister’s Secre- 
tariat, ihe Comptroller and Auditor General ol India, the 
Planning Commission and all Ministries/Departments of 
Central Government for information. 

Ordered also thal tire Resolution be published in the. 
Gazette of India and that the State Governments be requested 
to publish it in the State Gazettes for general information. 

C. C. PATEL, Addl. Secy. 


MINISTRY OF ENERGY 
(DEPARTMENT OF POWER) 

New Delhi, the 29th January 1976 
RESOLUTION 

No. KL.Il-34(55)/75. — In this Ministry’s Resolution No. 
EL. 11-34(28 1/72 da ed the 9th April, 1975 regarding represen- 
tation lo the Government of Mizoram and the Meghalaya State 
Electricity Board on the North-eastern Regional Electricity 
Board, for the exis ing item N'o. (iii) the following may he 
substituted : — 

‘‘(iil) Minister-incharge of Power, Arunacbiil Pradesh, 
or his representative." 

ORDER 

Ordered that the Resolution be commimica'ecl to the Gov- 
ernments of Assam, Nagaland, Tripura, Artmachal Pradesh, 
Manipur, Meghalaya, Mizoram and Chairman, Assam State 
Electricity Board /Meghalaya State Electricity Board, Shillong, 
Ministries of the Government of India, Prime Minister’s 
Secretariat, Secretary to the President, the Planning Commis- 
sion and the Comptroller and Auditor General of India, 

Ordered also that the Resolution he published m Gazette 
of India for general information. 

R. V. SUBRAM ANI AN, Secy. 


(DEPARTMENT OF COAL) 

New Delhi, the 30th January 1976 

No. 55014/1/75-CDT. — The Government of India have 
decided to wind up with immediate effect the Standing Com- 
mittee on Coal Transportation & Distribution of coal which 
wus eonstitu ed vide the erstwhile Ministry of Steel A Mines, 
Department of Mines, Resolution No. 23 (62 ) /73-CI dated 
the 8th August. 1973. 

S. K. DHAR, Director 


MINISTRY OF RAILWAYS 
(Railway Board) 

RULES 

New Delhi, The 21st February 1976 

No. 75/E(GR)I/l5/4.— The rules for a combined competi- 
tive, examination to be held by the (jnion Public Service 
Commission in 1976 for tire purpose of filling vacancies in 
the following services/posts are with concurrence of the 
Ministries /Department .concerned, published for general 
information. 

A. CIVIL ENGINEERING GROUP 

Group A Services/ Posts 

(i ) Indian Railway Service of Engineers; 

(ii) Indian Railway Stores Service (Civil Engineering 
Posts) : 

(iii) Central Engineering Service; 

(iv) Military Engineer Service (Building and Roads 
Cadre) ; 
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(vj Indian Ordnance Factories Service (Engineering! 
Branch) (Civil Engineering Posts). 

(vi) Central Water Engineering Service (Civil Engineer- 
ing Posts); 

(vii) Central Engineering Service (Roads); 

(viii) Assistant Executive Engineer (Civil), (P&T Civil 
Engineering Wing). 

Group II S ervlce.s/Fosts 

(ix) Assistant Engineer (Civil) P&T Civil Engineering 
Wing; 

(x) Assistant Engineer (Civil) i n the Civil Construction 
Wing of All India Radio. 

B. MECHANICAL ENGINEERING GROUP 
Group A Services/Posts 

(i) Indian Railway Service of Mechanical Engineers; 

(ii) Indian Railway Sores Service. (Mechanical Engi- 
neering Posts ) ; 

(iii) Indian Supply Service (Mechanical Engineering 

Posts) ; 

(iv) Ocnlral Water Engineering Service (Mechanical 

Engineering Posts); 

(v) Centra! Power Engineering Service (Mechanical 

Engineering Posts); 

(vi) Military Engineer Services (Electrical and Mecha- 
nical Cadre) (Mechanical Engineering Posts); 

(vii) Indian Ordnance Factories Service, (Engineering 
Branch) (Mechanical Engineering Posts). 

(viii) Deputy Armament Supply Officer, (Mechanical) 

Grade TI In (lie Indian Navy^ Ministry of Defence; 

(ix) Mechanical Engineer (Junior) in he Geological 
Survey uf India; 

(x) Assistant Drilling Engineer in the Geological 

Survey of India; 

(xi) Assistant Manager (Factories) (P&T Telecom. 

Factories Organisation). 

Group B Services /posts 

(xii) Assistant Mechanical Engineer, in the Geological 

Survey of India. 

C. ELECTRICAL ENGINEERING GROUP 

Group A Services/ Posts 

(i) Indian Railway Service of Electrical Engineers; 

(ii) Indian Railway Stores Service (Electrical Engineering 
Posts); 

(iii) Central Electrical Engineering Service; 

(iv) Indian Supply Service (Electrical Engineering Posts); 

(v) Indian Ordnance Factories Service (Engineering 
Branch) (Electrical Engineering Posts); 

(vi) Deputy Armament -supply Officer (Electrical) 

Grade IT in the Indian Navy, Ministry of Defence; 

(vii) Central Power Engineering Service (Electrical 
Engineering Posts); 

(viii) Assistant Executive Engineer (Electrical (P&T Civil 
Engineering Wing). 

(ix) Military Engineer Services (Electrical and Mecha- 
nical Cadre) (Electrical. Engineering Posts); 

Group B Services/ Posts 

(x) Assistant Engineer (Electrical) (P&T Civil Engi- 
neering Wing). 

(xi) Assistant Engineer (Electrical) in the Civil Cons- 
truction Wing of All India Radio. 

D. TELECOMMUNICATION AND ELECTRONICS 
ENGINEERING GROUP 

Group A Set vices /Posts 

(i) Indian Railway Service of Signal Engineers; 

(ii) Indian Railway S ores Service ,' Tele- communication/ 
Electronics Engineering Posts); 


(iii) Telegraph Engineering Service; 

(iv) Engineer in Wireless Planning and Co-ordination 
Wing/Momtoring Organisation, Ministry of Com- 
munications; 

(v) Deputy Engineer-in-Charge in Overseas Communi- 
cations Service; 

(vi) Assistant Station Engineer in All India Radio; 

(vii) Technical Officer in Civil Aviation Department; 

(viii) Communication Officer in Civil Aviation Depart- 
ment; 

(ix) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts); 

(x) Deputy Armament Supply Officer (Electronics), 
Grade II in the Indian Navy, Ministry of Defence; 

Group B Services/Posts 

(xi) Telegraph Traffic Service; 

(xii) Assistant Engineer in the All India Radio; 

(xlii) Assistant Engineer in Overseas Communications 
Service; 

(xiv) Technical Assistant (Group B, Non-Gazelled) In 
Overseas Communications Service. 

1. Recruitment to the Services/posts mentioned above will 
he made in accordance with the schemes of examination 
prescribed in Appendix I to these rules. 

A candidate may compete in respect of any one or more 
of [he Scrvices/pos 1 s mentioned above. He should clearly 
indicate in his application the Services/posts, for which he 
wishes to be considered in the order of preference. 

No request for alteration in the preferences indicated by a 
candidate in respect of Services/posts covered by the group or 
groups of Services/posts viz., Civil Engineering, Mechanical 
Engineering, Electrical Engineering and Telecommunication 
and Flectionies Engineering for which he is competing would 
be considered unless the request for such alteration is received 
in the Office of the Union Public Service Commission on or 
before 30th October, 1976. 

N.B, — Candidates should give their preferences only for 
the Services and posts for which they are eligible in terms 
of the Rules and for which they arc competing. Preferences 
given for Services and posts for which they are not eligible 
and for Services and posts in respect of which they are not 
admitted to the examination, -will be ignored. Thus candidates 
admitted to the examination under Rule 5(b) or 5(c) or 5(d) 
will he eligible to compete only for the Services/posts men- 
tioned therein and their preferences for olheT Services and posts 
will be ignored. Similarly, preferences of candidals admitted 
to (he examination under the proviso to rule 6 will be con- 
sidered only for the posts mentioned in the said proviso and 
preferences for o"her Services and posts, if any, will be 
ignored. 

2. The number of vacancies to be filled on the results 
of the examination will be specified In the Notice issued by 
the Commission. 

Reservations will be made for candidates belonging ‘o 
the Scheduled Castes and the Scheduled Tribes in respect 
of vacancies as may be fixed by the Government of India. 

Scheduled Castes/Tribes mean any of the Castes/Tribes 
mentioned in the Constitution (Scheduled Castes) Order, 1950 
the Constitution (Scheduled Tribes) Older, 1950; the Con- 
stitution (Scheduled Castes) (Union Territories) Orde r . 1°51; 
the Cons itution (Scheduled Tribes) (Union Territories) 
Order, 1951; (as amended by the Scheduled Castes and 
Scheduled Tribes Lists (Modification) Order, 1956; the 
Bombay Reorganisation Act I960, the Punjab Reorganisation 
Act, 1966; the State of Himachal Pradesh Act. 1970; and tbe 
North Eastern Area (Reorganisation) Act 1971. th c Consti- 
tution (Jammu and Kashmir) Scheduled Castes Order 1956; 
the Constitution (Andaman amt Nicobar Islands) Scheduled 
Tribes Order, 1959; thc Constitution (Dadra and Nagar 
Haveli) Scheduled Castes Order 1962; tbe Constitution 
'Dadra and Nagar Haveli) Scheduled Tribes Order. 1967; 
*hc Consti'ution (Pondicherry) Scheduled Castes Order. 1064, 
the Constitution (Scheduled Tribes) (Uttar Pradesh) Order 
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1967, the Constitution (Goa, Daman and Diu) Scheduled 
Castes Order, 1968, the Constitution (Goa, Daman and Diu) 
Scheduled Tribes Order, 1968; and the Constitution 
(Nagaland), Scheduled Tribes Order, 1970. 

3. The examination under these rules shall be conducted 
by the Commission in the manner prescribed in Appendix I 
to these rules. 

The dates on which and [he places at which the examination 
will be held shall be fixed by the Commission, 

4. A candidate must be either — 

(a) a citizen ol India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 
the 1st January, 1962, with the in ention of per- 
manently settling in India, or 

(e) a person of Indian origin who has migrated from 
Pakistan, Burma, Sri Lanka and the Hast African 
countries of Kenya, Uganda and the United Republic 
Tanzania with t he intention of permanently settling 
in India; 

Provided that a candidate belonging to categories (b), (;), 
(d) and (e) above shall be a person in whose favour a 
certificate oi eligibility has been issued by Government of 
India. 

A candidate in whose case a certificate of eligibility Is 
necessary may be admitted 'o the examination and he may 
also be provisionally appointed subject to the necessary 
certificate being given to him by the Government. 

5. (a) A candidate lor this examination must have ntain- 
ed the age of 20 years and must not have attained the age of 
27 years on the 1st August 1976, /.<?., be must have been 
bom not earlier than 2nd August. 1949 and not later tli 
the 1st August, 1956. 

(b) The upper age-limit of 27 years will b c relaxable up 
to 32 years in the case of the Government servants of the 
following categories if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column | below and apply for admission to the examina- 
tion for Hie corresponding services(s)/post(s) mentioned in 
Column 2. 

(i) A candidate who holds substantively a permanent 
post in the particular Department/Office concerned. 
This relaxation will not be admissible to a proba- 
tioner appointed agains; a permanent post in the 
Department/Office during the period of his proba- 
tion. 

(ii) A candidate who has been continuously in a tem- 
porary service on a regular basis in the particular 
Departmcnl/Office for at least 3 years on 'he 1st 
August, 1976. 

(iii) A temporary Assistant Engineer recruited through 
the Commission to the Civil Electrical, Signal and 
Mechanical Engineering and Transportation (Power 
Departments of Indian Railways will also be eligible 
for this concession irrespective of the length of his 
service in the Department. 


Column l Column 2 


1 _ 2 

Railway Department • l.R.S.E. 

T.R-S.E.li. 

T.R.S.S.E. 

I, R.S.M.E. 
l.R.S.S. 

Central Public Works Department ■ C.E.S. Group A 

C.EE.S. Group A, 

Directorate General of Supplies and 
Disposals • T.S.S. Group A 

Engineer in Chief Army Head- 
quarters • M.E.S. Group A 

(B & R, Cadre) 
M.E.S, Group A 
E. & M. Cadre) 


1 2 
Directorate Goncral Ordnance Fac- 


tories . ■ ■ 

f.O.E.S., Group A 

Central Water Commission 

C.W.E. (Group A) Ser- 
vice. 

Central Electricity Authority . 

C.P.E. (Group A) Ser- 
vice. 

Geological Survey of fhdia. 

Mechanical Engineer 

(Junior), Group A. 

Wireless Planning and Co-ordination f Engineer (Group A) 
Wing/Monitonng Organisation I 

Overseas Communications’ Service Deputy Engineer-in- 

Charge (Gr 0 up A) 

1 Assistant Engineer 
| (Group B) 

1 Technical Assistant 

(_ (Group B Non-Gazettcd). 

All India Radio. • 

■ Assistant Station En- 
gineer (Group A) 
Assistant Engineer 
(Group B) 


Assistant Engineer, 

Group B (Civil/Electrical) 
Civil Construction Wing 
AT.R. 

Civil Aviation Department 

■ Technical Odieer (Group 
A) Communication 
Olliccr (Group A) 

Indian Navy ■ 

Deputy Armament 

Supply Olliccr, Grade 
11 (Group A) . 

Note. — The period of apprenticeship, if followed by ap- 
pointment against a working post on the Railways may be 
treated as Railway Service for the purpose of age concession. 


ie) The upper age-limit of 27 years will be relaxable up 
to 32 years also in respect of candidates for the t elegraph 
Engineering Service. Group A and Telegraph Traffic Service, 
Group B in the ease of the following ; 

ti) A candidate who holds substantively a permanent 
post in the Posts and Telegraphs Department. This 
relaxation will not bc admissible to a probationer 
appointed against a permanent post in the Depart- 
ment during (he period of his probation. 

(ii) A candidate who has continuously held on a regular 
basis for a period of not less than 2 yems on the 
1st August, 1976 any of the following temporary 
posts under the Posts and Telegraphs Department 

1. Repeater Station Assistant. 

2. Foreman or Technical Assistant Telegraph Workshops. 

3. Temporary Assistant Engineer Workshops. 

4. Junior Engineer. 

5. Workshop Supervisor. 

(d) The upper age limit of 27 years will bc mlnxnblc up 
to 32 years in respect of candidates for the poris of Assistant 
Executive Engineer (Civil), Group A; Assistant Executive 
Engineer (Electrical), Group A; Assistant Engineer (Civil), 
Group B; and Assistant Engineer (Electrical), Group B, in 
the P & T Civil Wing in case of the following — 

(i) A candidate who holds substantively a permanent 
post in the P & T Department, This relaxation 
will not be admissible to a probationer appointed 
against a permanent post in the Department during 
the period of his probation; 

(ii) A candidate who has continuously held on a regular 
basis, for a period of no 1 ! less than two years on 
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the 1st August, 1976, tiny of the following temporary 
posts under the P & T Department — 

1. Assistant Engineer (Civil! 

2. Assistant Enginer (Electrical) 

3. Sectional Officer (Civil) 

4. Sectional Officer (Electrical) 

5. Building Overseer 

(e) The upper age-limit prescribed above will be further 
lelaxable : 

(i) Up to a maximum of live years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe; 

(ii) Up to a maximum of three years, if a candidate 
is a bona fide displaced person from erstwhile East 
Pakistan (now Bungla Desh) and had migrated to 
India on or after 1st January, 1964 but before the 
25th March, 1971; 

(iii) Up to a maximum of eight years, if a candidate 
belongs to a Scheduled Castes or a Scheduled Tribe 
and is also a bona jute displaced person from erst- 
while Hasl Pakistan (now Bangla Desh) and had 
migrated to India on or after 1st January, 1964 but 
before 25th March, 1971; 

(iv) Up to a maximum of three years if a Candidate is 
a bona fide repatriate of Indian origin, from Sri 
Lanka and has migrated to India on or after Is 
November, 1964, under the Indo-Ceylon Agreement 
of October, 1964; 

(v) Up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is also a bona fide repatriate of Indian origin 
from Sri l.anka and has migrated to India on or 
after 1st N'ovember, 1964 under the Indo-Ccyh.. 
Agreement of October, 1964; 

(vi) Up ly a maximum of three years if u candidate is 
of Indian origin and has migrated from Kenya, 
Uganda and the United Republic of Tanzania; 

(vii) Up to a maximum of three years if a candidate is 
a bona fide repatriate of Indian origin from Burma 
and has migrated to India on or after 1st June 1963. 

(viii) Up to a maximum of eight years if a candidate 
belongs to a Scheduled Caste or a Scheduled Tribe 
and is also a bona fide repatriate of Indian origin 
from Burma and has migrated to India on or after 
1st June, 1963; 

(ix ) Up to a maximum of three years in the case of 
Defence Services Personnel, disabled in operations 
during hostili ies with any foreign country or in a 
disturbed area, and released as a consequence Ihcre- 
of; 

(x) Up to a maximum of eight years in the case of 
Defence Services personnel, disabled in operations 
during hostilities with any foreign country or in a 
disturbed area, and released as a consequence 
thereof, who belongs to the Scheduled Castes or 
the Scheduled Tribes; 

(xi) Up to a maximum of three years in the case of 
Border Security Force Personnel disabled in 
operations during Indo-Pak hostilities of 1971, and 
released as a consequence thereof; and 

(xii) Up to a maximum of eight years in the case of 
Holder Security Force personnel, disabled in opera- 
tions during Jndo-Pak hostilities of 1971, and re- 
leased as a consequence thereof who belong to the 
Scheduled Castes or the Scheduled Tribes. 

N.B. The candidature of a person who is admitted to the 
examination, under the age concession mentioned in Rule 5(b) 
or 5(c) or 5(d) above shall be cancelled, if, after submitting 
his application he resigns from service or his services are 
terminated by his dcparlmcnt/offlcc either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the Service or post after 
submit ing his application. 


A candidate w-ho after submitting his application, to the 
department is transferred to other department/office will be 
eligible to compete under departmental age concession for the 
servicc/post for which he would have been eligible, but for 
his transfer, provided his application has been forwarded by 
his parent department, 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED. 

6. A candidate must have — 

(A) obtained a degree in Engineering from a University 
incorporated by an Act of the Central or State 
Legislature in India or other educational Institutes 
established by an Act of parliament or declared to 
be deemed as Universities under Section 3 of the 
University Grants Commission Act, 1956; or 

(B) passed Sections A and B of the Institu ion Exami- 
nations of the Institution of Engineers (India); or 

(C) obtained a degree/di ploma in Engineering from 
such, foreign Universitics/Collcgc/Institutions and 
under such condi ions as may be recognised by the 
Government for the purpose from time to time; or 

(D) passed in the Graduate Membership Examination of 
the Instijution of Electronics and Tele-communica- 
tion Engineers (India); or 

(E) passed in the Graduate Membership Examination 
of the Institution of Electronics and Radio Engineers, 
London held after N'ovember, 1959. 

The Graduate Membership Examination of the Institution 
of Electronics and Radio Engineers London, held prior to 
November, 1959 is also acceptable subject to the following 
conditions ; — 

(1) that the candidates who have passed the examina- 
tion held prior to November, 1959, should have 
appeared and passed in the following additional 
papers according to post-1959 scheme of Graduate 
Membership Examination; 

(i) Principles of Radio and Electronics I (Section 

‘A’). 

(ii) Mathematics II (Section 'B'). 

(2) that the candidates concerned should produce a 
certificate from the Institution of Electronics and 
Radio Engineers, London, in fulfilment of the 
condition prescribed at (1) above. 

Provided that a candidate for (he posts of Engineer, Group 
A, in Wireless Planning and Coordination Wing Monitoring 
Organisation Ministry of Communications; Deputy Engincer- 
in-Charge, Group A, in Overseas Communications Service; 
Assistant Station Engineer, Group A in All India Radio; 
Deputy Armament Supply Officer (Electronics) Grade II, 
Group A in the Indian Navy, Ministry of Defence; Assistant 
Engineer, Group B in All India Radio; Assistant Engineer, 
Group B in Overseas Communications Service and Technical 
Assistant (Group B-Non-Gazctted) in Overseas Communica- 
tions Service, may possess any of the above qualifications 
or the qualification mentioned below, namely; 

M.Sc. degree or its equivalent with Wireless Communi- 
cation, Electronics, Radio Physics, or Radio Engineering 
as a special subject. 

Note 1. — A candidate who has appeared at an examina- 
tion the passing of which would render him eligible to 
appear at this examination, but has not been informed of 
the result may, apply for admission to the examination. A 
candidate who intends to appear at such a qualifying exami- 
nation may also apply. Such candidates will be admitted to 
the examination, if otherwise eligible, but the admission 
would be deemed to be provisional and subject o cancellation, 
if they do not produce proof of having passed the examination 
as soon as possible, and in any case not later than 30th 
October, 1976. 

Note 2. — In exceptional cases, the Commission may treat 
n candidate, who has not any of the qualifications prescribed 
in this rule, as educationally qualified provided that he has 
passed examinations conducted by other institutions, the 
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standard of which in the opinion of the Commission, justifies 
his admission to the examination. 

Noth 3. — A candidate who is otherwise qualified but who 
has taken a degree from a foreign University which is not 
recognised by Government, may also ajrply to the Commis- 
sion and may be admitted to the examination at the discre- 
tion of ihc Commission. 

7. Candidates must pay the fee prescribed in Annexurc 1 
to the Commission’s Notice. 

8. Persons already in Government Service, whe her In a 
permanent or temporary capacity or as wol'k-charged emplo- 
yees, other than casual or daily rated employees, must submit 
their applications through the Head of their Department 
or Office concerned who will complete the endorsement at 
the end of the application form and forward them to :he 
Commission. Such candidates should, in their own interest, 
submit advance copies of their applications direct ‘o the 
Commission, These, if accompanied by the prescribed fee. 
will be considered provisionally but the original application 
should ordinarily reach the Commission within a fortnight 
after Ihe closing dale. If a person already in Government 
Service does not submit an advance copy of his application 
along with the prescribed fee or if the advance copy sub- 
mitted by him is not received in the Commission’s Office on 
or before the closing da'c, the application submitted by him 
through the Head of his Department or Office, if received 
in the Commission’s Office after the dosing dale, will not 
be considered. 

9. The decision of the Commission as to the eligibility or 
otherwise of a candidate for admission to the examina ion 
shall be final. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from ihe Commis- 
sion. 

11. A candidate who fs or has been declared by the Com- 
mission to be guilty of — 

(i) obtaining support for his candidature by any means, 
or 

(ii) impersonating, or 

(iiij procuring impersonation by any person, or 

(iv) submitting fabricated documents or documents which 
have been tampered with, or 

(v) making statements which arc incorrect or false, or 
suppressing material information, or 

(vi) resorting to any other irregular or improper means 
in connection with his candidature for the exnmina- 

. tion, or 

(vii) using unfair means in the examination hall, or 
(viii) Misbehaving in the examination hall, or 

(ix) attempting to commit or, as the case may be, abetting 
the commission of all or any of Ihe acts specified in 
the foregoing clauses. 

may, in addition to rendering himself liable to criminal pro- 
secution, be liable — 

(a) to be disqualified by the Commission from the exa- 
mination for which he is a candidate; or 

(b) to be debarred either permanently or for a specified 
period — 

(i) by the Commission, from any examination or 
selection held by them, 

(ii) by the Central Government, from any employ- 
ment under them; and 

(c) if he is already in service under Government, to dis- 
ciplinary action under the appropriate rules. 

. U. Candidates who obtain such minimum qualifying marks 
J n the written examination as mav be fixed bv the Commission 
in then discretion shall be summoned by them for an interview 
for a personality test. 


J3. After the examination the candidates will be arranged 
by the Commission in the order of merit as disclosed bv the 
aggregate marks finally awarded to each candidate; and in 
that order so many candidates as arc found by the Commis- 
sion to be qualified by the examination shall be recommended 
for appointment upto he number of unreserved vacancies 
decided lo be filled on the results of the examination. 

Provided that candidates belonging to the Scheduled Castes' 
or the Scheduled Tribes may, to the extent the number of 
vacancies reserved for the Scheduled Castes and the Scheduled 
Tribes cannot be filled on the basis of the general standard 
be recommended by the Commission by a relaxed standard 
lo make up the deficiency in the reserved quota, subject to 
the fitness of these candidates for appointment to the Services/ 
posts irrespective of their ranks in the order of merit at the 
examination. 

14. The form and manner of communication of the result 
of the examination to individual candidates shall be decided ■ 
bv the Commission in their discretion and the Commission 
will not enter inlo correspondence with them regarding the 
result. 

15. Subject to other Provisions contained in these rules, 
successful candidates will be considered for appointment on 
the basis of the order of merit assigned to them by the Com- 
mission and the preferences expressed by them for various 
Services/ posts at tile time of their application^ 

16. Success in the examination confers no right to appoint- 
ment unless Government are satisfied after such an enquiry 
as may be considered necessary, that the candidate having 
regard to his character and antecedents, is suitable in ail 
respects for appointment to the service. 

17. A candidate must be in good mental and bodily health 
and free from any physical defect likely lo interfere with 
the discharge of his duties as an officer of the service. A 
candidate who (after such physical examination as Govern- 
ment or the appointing authority, as the case mav be. may 
prescribe) is found not to satisfy those requirements wjll 
not be appointed. All candidates who are declared qualified 
for the Personality Test will be physically examined at the 
place where they arc summoned for interview, cither imme- 
diately pel'orc or after the interview. Candidates will have 
to pay a fee of Rs. 1.6.00 to the Medical Board. The fact 
that a candidate has been physically examined will not mean 
or imply that he will be considered for appointment, 

Tn order to prevent disappointment candidates ate advised 
to have themselves examined by a Government Medical 
Officer of the standing of a Civil Surgeon, before applying 
for admission to the examination. Particulars of the nature 
of the medical test to which candidates will be subjected 
before appointment and of the standards required are given 
in Appendix II. For the disabled cx-Defence Services per- 
sonnel and Border Security Force Personnel disabled in ope- 
rations during the Tndo-Pak hostilil'es of 1971 and released 
as a consequence thereof the standards will be relaxed con- 
sistent with the requirements of each Service. 

18. No person 

(a) who has entered into or contracted a marriage with 
a person having a spouse living or 

(b) who having a spouse living, has entered into or 
contracted a marriage with any person. 

shall be eligible for appointment to Service. 

Provided that the Central Government mav. if satisfied that 
such marriage is permissible under the personal law applicable 
to such person and the other party to the marriage and there 
are other ground for so do : ng_ exempt any person from the 
operation of this rule- 

19. Brief particulars relating to (he Serviccs/posfs to which 
recruitment is being made through this examination are given 
in Appendix ITT, 

A, L. GUPTA 
Secretary, 
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C. ELECTRICAL ENGINEERING OF SERVICES AND 
POSTS 

(CE. PREAMBLE TO THE RULES) 


APPENDIX I 

1, The examination shall be conducted according to the 
following plan : — 

Part I : Compulsory and Optional papers as given in para 2 
below against each of the lour groups of Services/ Posts viz., 
Civil Engineering, Mechanical Engineering, Electrical Engi- 
neering and Telecommunication and Electronics Engineering. 
The standard and syllabi prescribed for thcs e papers are 
given in the Schedule to this Appendix. The duration of 
each of the papers except General Knowledge will be of 3 
hours. The duration of the paper of ‘General Knowledge' 
will be of 2 hours. 

Part Tl : Personality test for such candidates as may be 
called by the Commission carrying a maximum of .200 marks. 
(Please see para 7 below). 

2. The following will be the subjects for the written exami- 
nation : — 

A. CIVIL ENGINEERING GROUP OF SERVICES AND 
POSTS 

(CF. PREAMBLE TO THE RULES) 
COMPULSORY SUBJECTS MAXIMUM MARKS 

1. English • ■ 100 

2. General Knowlcgo ■ • • 100 

Total 200 


OPTIONAL SUBJECTS ( ANY SEVEN OF THE 
FOLLOWING SUBJECTS ) 


Code No. 

Mathematics .... 

01 

100 

Applied Mechanics 

02 

100 

Fluid Mechanics .... 

03 

100 

Sanitary Engineering and Water 



Supply 

04 

100 

Soil Mechanics & Foundation Bn- 



gineering • . ■ . 

05 

100 

Surveying ■ 

06 

100 

Theory and Dosign of Structures I 

07 

100 

Theory and Design of Structures 11 

08 

100 

transport Engineering • 

09 

100 

Water Resources Engineering. 

10 

100 

Total 

700 

B. MECHANICAL ENGINEERING 

GROUP OF 

SERVICES 

AND POST 

S 


(CF. PREAMBLE TO ' 

THE RUI-ES) 


COMPULSORY SUBJECTS 

MAXIMUM 

MARKS 


1. English ..... 100 

2. General Knowledge .... 100 

Total 200 


OPTIONAL SUBJECTS ( ANY SEVEN OF THE 
FOLLOWING SUBJECTS ) 


Code 

No. 


Mathematics .... 

01 

100 

Applied Mechanics 

Electrical Machines,, Measurements 

02 

100 

and Automatic Control ■ 

Fluid Mechanics and Fluid Machi- 

11 

100 

nery ■ 

12 

100 

Heat Power ... 

Heat Transfer, Refrigeration and-Air 

13 

100 

Conditioning .... 

14 

100 

Mechanical Engineering Design 

15 

100 

Production Management 

16 

100 

Production Technology 

17 

100' 

Theory of Machines 

18 

100 

Total 


700 


COMPULSORY SUBJECTS MAXIMUM 

MARKS 

1 . English - 


100 

2. Gonoral Knowledge . 


100 

Total 


200 

OPTIONAL SUBJECTS ( ANY SEVEN OF THE 

FOLLO WING SUBJECTS) 



Code 

No. 


Mathematics ■ 

01 

100 

Circuit Theory 

19 

100 

Control Engineering 

Electrical Measurements and Ins- 

20 

100 

trumentation . 

21 

100 

Mechanics . 

22 

100 

Applied Thermodynamics 

23 

100 

Electrical Machines 

24 

100 

Electric Power Systems ■ 

25 

100 

Electric Power Utilization 

26 

100 

Electronics Engineering 

27 

100 

Total 


700 

D. TELECOMMUNICATION AND 

ELECTRONICS 

ENGINEERING GROUP OF SERVICES 

AND POSTS 


(CF. PREAMBLE TO THE RULES) 


COMPULSORY SUBJECTS MAXIMUM MARKS 


1. English . 

2. General Knowledge ■ 

100 

100 

Total 

200 

OPTIONAL SUBJECTS ( ANY SEVEN OF THE 


FOLLOWING SUBJECTS) 


Code No. 


Mathematics .... 

01 

100 

Circuit Theory - 

19 

100 

Control Engineering 

20 

100 

Electrical Measurements and Ins- 
trumentation ■ 

21 

100 

Electrical Technology 

28 

100 

Electronic Devices and Circuits 

29 

100 

Electromagnetic Theory and its 
Applications 

30 

100 

Line Communication Engineering ■ 

31 

100 

Radio Communication Engineering 

32 

100 

Material Sciences 

33 

100 

Radio Communication Systems 

34 

100 

Analogue and Digital Computers 

35 

100 


To till 

700 


3. All papers must be answered in English. 

4, A candidate taking 'Surveying' as an optional subject 
must satisfy the Commission that he has undergone adequate 
and satisfactory training in Surveying, including practical 
Surveying equivalent to that given in a full course for a 
Degree or Diploma in Civil Engineering. 
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5. Candidates must write the papers in their own hand. In 
no circumstances will they be allowed the help of u scribe to 
write the answers for them. 

6. The Commission have discretion to fix qualifying marks 
In any or all the subjects of the examination. 


function with reference to a scalar variable; gradient of a 
scalar point function; divergence and curl of a vector point 
function and their physical meanings; thtorems of Gauss, 
Green and Stokes. 

(d) Linear Algebra : 


7. Special attention will be paid in the Personality Test to 
assessing the candidates capacity for leadership, initiative and 
intellectual curiosity, tact and other social qualities, mental 
and physical energy, powers of practical application and 
integrity of character. 

8. Marks will not be allotted for mere superficial know- 
ledge. 

9. I deduction up to 5 per cent, of the maximum marks 
for the written subjects will he made for illegible hand- 
writing. 

10. Credit will be given for .orderly, effective and exact 
expression combined with due economy of words in all sub- 
jects of the examination. 

11. Candidates are expected to be familiar with the metric 
system of weights and measures. In the question papers 
wherever necessary, questions involving the use of metric 
itystem of weights and measures may be set. 

Kotf.. — Candidates will be supplied with tables ; n metric 
units compiled and published by th c Indian Standards Institu- 
tion in the examination hall for reference purposes, wherever 
considered necessary. 


Matrix addition, subtraction and multiplication; adjoint 
and inverse of a matrix; linear dependence and independence; 
rank of a matrix; solution of linear homogeneous and non- 
homogenous equations; finite vector space; linear transfor- 
mations; Charade listing polynomial and Cayley-Hnmilton 
theorem; eigen values and eigen-vectors; elementary transfor- 
mations and diagonalization of a matrix. 

(e) Differential eqtiatlonx : 

(i 1 Ordinary differential equations ; 

Methods of solution including variation of para- 
meters; Scries solution and solution of Bessel and 
Legendre equations; elementary properties of Jn (x). 
Yn (x) and Pn (x), application of Laplace trans- 
forms. 

(ii) Partied differential equations ; 

Solution of firs! order equations solution of La- 
place, wave and diffusion equations for thc methods 
of separation of variables, Fourier series and Lap- 
lace transform. 

(f) Numerical methods : 


SCHEDULE TO APPENDIX I 
Standard and Syllabus 

Tile standard of papers in English and General Knowledge 
will be such as miiy be expected of an Enginccring/Science 
Graduate. The standard of papers, in other subjects will 
approximately be that of an Engineering Degree examination 
of an Indian University. There will be no practical exami- 
nation in any of the subjects. 


ENGLISH 

Questions to test the understanding of and thc power to 
write English. Passages wil usually be set for summary or 
precis, 


GENERAL KNOWLEDGE 

General knowledge including knowledge of current events 
and ot such matters of everyday observation and experience 
in Ihcir scientific aspects as may be expecled of an educated 
person who has not made a special study of any scientific 
subjects. The paper will also include questions on History 
ol India and Geography of a nature which candidates should 
oc nme to answer without special study. 

MATHEMATICS (Code— 01) 

(There will be more emphasis on application of Ihc princi- 
ples rather than on theory). 

(a) Real Analysis ; 


Approximate solution of algebraic and transcendental 
equations; principle of iteration; Newton-Raphson method; 
Regular falsi; interpolation and extrapolation; numerical in- 
tegration; solution of first order differential equation by Picard 
and Runge-KliUa methods. 

APPLIED MECHANICS (Code— 02) 

Statics : Coplaner and multiplancr force systems; free body 
diagram; firietion. Centroid und second moments of plane 
figures and solid bodies. Force and funicular polygons, 
Maxwell diagram. Equilibrium of suspension cables. Princi- 
ples of virtual work. 

Simple machines, velocity ratio and mechanical advantage, 
efficiency. Drives and gears. 

Dynamics : Units and dimensions — Gravitational and abso- 
lute systems, M.K.S. and S.T. units. 

Kinematics — Rectilinear, curvilinear and rotational motion; 
relative motion; velocity diagrams of simple mechanisms, 
instantaneous centre; acceleration diagram. 

Kinetics — Equations of rectilinear and curvilinear motion; 
simple harmonic motion; momentum and impulse work, 
energy and power; impact. Equation of motion of a rigid 
body rotating about a fixed axis. Oscillation about a fixed 
axis. 


Continuity 

differentiation 


and differentiability; partial differentiation and 
ot implicit functions. 


Infinite sequences and series; convergence, 
uniform convergence of scries; properties of 
uniformly convergent series. 


absolute 

absolutely 


ami 

and 


Rietnann definition of integration multinle, surface am 

undeMntearai „^ anRC of order of integration; differentiafiot 
ftmedon 8 Rn; COnVc, ' 8eiK ' c of 'ntegral; Beta and Grimm; 


Viscous resistances; forced and damped oscillations. Strength 
of Materials; Stress and strain; Hooke’s law. Statistically 
in — determinate problems in tension and compression,, ther- 
mal stresses. Stresses in rivetted and welded joint's, Bending 
moment and shearing force diagrams bending and shearing 
stress in simple and composite beams. 

Stress and strain in two dimensions; Mohr’s circle and 
other diagrams; relations between elastic constants strain 
gauges. 


Expansion of functions in Fourier Scries. 

(b) Functions of a complex variable ■ 

Analytic function; Cauch'y-Ricmann equations; harm 
and conjugate harmonic functions; properties of am 

s ons 7 * : P0We , r Se , nes and Ta y ,ors ^d Laurent’s ex 
formal mapping ” ^ inteRra,ion -' elements of 

fc) Vector Algebra and Calculus : 

Sum and products of vectors and simple application- sc 
and vector point functions; differentiation of a vector p 


Deflection of determinate and Indeterminate beams; eccen- 
trically loaded short struts, theorv of long columns empirical 
column formulae. 

Torsion of shafts; transmission of power; combined bend- 
ing. direct and torsional stresses. 

Strain energy in clastic deformation, stresses due to suddenly 
applied loads; theorem of Casti-gliano— application to in- 
determinate problems. 

Thin-walled and thick-walled cylinders and spheres under 
jnVrnal and extern id pressure, force and shrink fits. 
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Laminated springs close-coiled and open-coiled helical 
springs. Mechanical properties of materials — Tensile and com- 
pressive tests; impact test fatigue and creep of meals. Theo- 
ries of failure. Structure of metals. 

FLUID MECHANICS (Code— 03 1 

Properties of fluids — ideal and real. 

Fluid Statics : Pressure at a point; manometers and pres- 
sure gauges; forces on plane and curved surfaces, Bouyancy 

stability of floating and submerged bodies, 

Dynamics of Fluid Flow : Laminar and turbulent flow; 
streamline and path line; equation of continuity; energy and 
momentum equation; Bernoulli’s theorem — its applications 
and limitations; cavitation. Velocity nolential and stream 
function, rotational and jrrotational flow. Free and forced 
vortices. Flow net. 

Fluid flow measurement — Various devices and methods for 
measurement of velocity and discharge. 

Dimensional analysis — Units and dimensions; non-dimen- 
sional numbers; Buckingham’s pi-theorem; principle of simi- 
litude and application to practical problems. 

Viscous flow — Flow between static and moving prallel 
plates; flow through circular tubes; film lubrications; velocity 
distribution in laminar and turbulent flow. Boundary layer 
concepts, drag and lift on immersed bodies. 

Incompressible flow through pipes — Laminar and turbulent 
flow, critical velocity; friction loss; Stantom diagram; loss due 
to sudden enlargement and contraction. Hydraulic and 
energy grade lines; syphons; pipe net-works. Forces on pipe 
bends. 

Compressible flow — Adiabatic and isenthropic flow; sub- 
sonic and supersonic velocity; Mach number; Shock waves, 
Water hammer. 

■ Open channel flow — Formulae for uniform flow; best 
Hydraulic cross-section. Specific energy and critical depth; 
gradually varied flow; classification of surface profiles; con- 
trol sections; standing wave flume. Surges and waves. 

SANITARY ENGINEERING AND WATER SUPPLY 
(Code — 04) 

(a) Sanitary Engineering. — Sanitation — Site and orientation 
of buildings, damp proof course, ventilation, house drainage, 
conservancy and water-borne systems. Sanitary appliances, 
Constructions and testing of house drains. Pail depots. Pub- 
lic latrines and urinals. 

Sanitary sewage, industrial waste, storm sewage, infiltra- 
tion and their estimation. 

Separate, combined and partially separate systems, Hydrau- 
lics of flow through sewers, sewer shapes, factors influencing 
the design of sewers. 

Sewer appurtenances : Manholes, inlets; junctions, outlets, 
inverted syphon, ejectors. 

Characteristics and composition of sewage. Methods of 
disposal. 

Sewage treatment, its necessity, principles of treatment 
working principles and design of treatment units, chambers, 
grit chamber, sedimentation tank, contact bed. trickling Alter. 
Activated sludge process. Septic tank. ImholT tank, oxidation 
pond, oxidation ditch, lagoons. 

Sludge its characteristics, methods of treatment and dispo- 
sal. Selection of site for disposal. 

Rural sanitation, rural latrines. 

Environmental pollution. 

Refuse— Collection, conveyance and disposal. 

(b) Water Supply. — Sources of water; estimation of wnlci 
Resources, ground water hydraulics; wells and infiltration 
galleries; methods of predicting population; demands of water. 

Quality of water — physical, chemical and bacteriological 
analyses. Impurities in water and water-borne diseases. 


Intakes — pumping and gravity schemes. 

Water treatment — Principles of setting coagulation floc- 
culation and sedimentation; filtration — slow sand, rapid sand 
and pressure filters; disinfection; softening; removal of taste, 
odour, iron, manganese, flouride and salinity. 

Distribution— Layouts, storage requirements, hydraulics of 
pipe lines, analysis of net works; pipes, fittings, valves. 

Detection and prevention of waste. 

Pumps — Capacity apd efficiency, types — reciprocating, 

rotary, centrifugal and deep well pumps. 

Pumping stations and their operation. 

SOIL MECHANICS AND FOUNDATION ENGINEERING 
(Code — 05) 

Soil Mechanics 

Origin of soils, soil formation, identification and classifica- 
tion of soils — based on grain size distribution and Atterberg 
limits; void ratio, porosity moisture content, compaction, 
permeability; laboratory and field tests, 

Seepage, construction of flow nets, uplift and quick sand 
condition. 

Determination of shear strength parameters for different 
drainage and stress conditions — Triaxial, unconfined and 
direct shear tests for sands, silts, normally loaded and pre- 
compressed clavs. 

Earth pressure theories— Rankine’s and Coulomb's, curved 
rupture surfaces, analytical and graphical methods. 

Stability of slopes — friction circle method, slices method. 

Soil consolidation— Terzaghi’s theory for one dimensional 
eonsohdalion; rate of settlement and ultimate settlement. 

Toni and effective stress analysis; pressure distribution in 
sods; Boussiness and Westergaard theories, 

Soil stabilization — Mechanical, Chemical. 

Foundation Engineering 

(i) Soil survey, and subsurface exploration including 
field and laboratory tests. 

(ii) Bearing capacity of footing, (strips, square, rectan- 
gular and circular), piles, wells and caissons on 
shear and settlement considerations. 

(iii) Bracing of open cuts, bottom heave. 

(jv) Sheet piles, cantilevered and anchored. 

SURVEYING (Code— 06) 

General : Principles of surveying; types of maps; conven- 
tional signs: surveying instruments — chains, tapes, levels, theo- 
dolites, compasses, plane table tacheometers, altimctres and 
accesory instruments — their use and temporary adjustments; 
permanent adjustments of compass, levels and theodolites 1 
recording survey observations, plotting 0 f maps and section.^ 
sources of errors, error propagation, precision and weighting 
of observations, method of least squares applied to simple 
problems; precision of different methods of surveying, 

Measurement of Distances, Directions and Heights ; 

Principles of different methods of distance measurement 1 
chining and taping, corrections to measured lengths; reference’ 
meridians, bearing, magnetic declination and local attraction- 
measurement of horizontal and vertical angles: different types’ 
ot levelling operations: spirit levelling refraction and curva- 
ture corrections, trignomictric levelling, reciprocal levelling 
levelling bv altimeters, precision of levelling. 

Methods of Surveying ; chain and compass survey- theodo- 
lite and techeomclric traversing, tr--e— e — 1 1 11 -I 
adjustments, omitted measurements: 

tion, minor tringulation. inter-visibihty and signals, reduction 
and extension of base line, satelite station, computation and 
adjustment of simple figures; principle of trilaterntion; conver- 
gence of meridians spherical excess; methods of plane table 
surveying, solution of two and three point problems use of 
tacheometric alklatc; contours and their uses, methods of con- 
touring. earthwork computations. 
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Setring out Works : Setting out directions and grades; 
iiirancl surveying — surface survey, alignment, transfer of align- 
ment underground, selling out. and levelling underground; cur- 
res — types, elements, design and selling out; requirements of 
railway and highway curves; special field problems. 

Practical Astronomy ; 

Solution of spherical triangle, Napier’s rule; definitions of 
astronomical terms systems of coordinates; different systems 
of lime; determination of azimuth, latitude, longitude and time 
by observations on slars or sun al transit, elongation or ex- 
dnmeridian nautical almanac. 

Photogrammetric Mapping : 

Types of photographs, basic definitions and assumptions, 
phototheodolite and terrestrial photogrammetry; geometry of 
premear vertical photograph; scale and flying height; height and 
tilt displacements; photographic mission; stereoscopes; deter- 
mination of heights from parallax measurements; radial plot- 
ting and triangulations; interpretation of photographs for 
engineering purposes construction and use of mosaics. 

Hydrographic Surveying : 

Mean sea level, tides and their prediction; methods of 
sounding, location and plotting of soundings, station pointer; 
shore line and river surveys. 

THEORY AND DESIGN OF STRUCTURES— T (Code— 07) 
Structural analysis 

Theory of simple bending; deflection of beams; nrtriciple of 
super-position; reciprocal theorem; unsymmetrical bending. 
Principal stresses. 

Determinate and indeterminate structures, plane and simple 
space frames degree of freedom virtual work, energy theo- 
rems. deflection of trusses, redundant frames frocc and com- 
putability, three moment equation, slope deflection and moment 
distribution methods, column analogy unsymmetric sections 
and non-nrismatic members. Fnergy methods; Approximate 
and numerical methods. 

Moving loads, Muller-Rreslan principle. Influence lines for 
simply supported and continuous beams and frames. 

Analysis of two hinged and fixed arches, spandrel braced 
arch; rib shortening and temperature effects. 

Introduction to matrix methods of analysis. Stiffness and 
flexibility methods. 

Suspension Bridges — three hinged and two hinged stiffening 
girders. 

Deformation stresses, Secondary stresses, their importance 
and relevance, methods of evaluating secondary stresses. 

Plastic analysis of slec 1 structures upper and lower hound 

theorems. 

Timber Design 

Timber structures, allowable stresses, laminated glued tim- 
bers, bolted nnd nailed ioinls, ring connectors, columns, 
beams, build up beams and trestles. 

Masonry Design 

Types of masonry permissible stresses, local beating walls; 
and columns, retaining walls and arches. 

Steel Design 

Considerations governing factors OF snfelv and load factors. 

Design of tension, compression (including stability), flexural 
members, built up beams and nlale girders; livetted and weld 
ed connections, semi-rigid nnd rigid connections. 

Design of steel stanchions, gusselted and slab bases and 
base eonneelions; crane and gantry girders roof trusses, truss- 
ed girders, steel frames for industrial and multistoried build- 
ings. " C 

General considerations fo;- the design of road and rail wav 
bridges including imnacl factors, wind loads, scisnvc loads, 
water current forces braking forces and temperature forces. 
Design of bearings for bridges. 

Plastic design of steel s nictures— continuous beams and 
portals. 

6— 461GI/75 


THEORY & DESIGN OF STRUCTURES— IT (Code— 08) 
Concrete Technology 

Design of concrete mixes, admixtures in concrete and their 
effects. Quality control, laboratory and field tests, creep and 
shrinkage. 

R e-in forcing M ate rial 

Mild Steel and high strength deformed steel bars, high Ten- 
sile steel — Composition, standard specifications including stress 
strain curve — percentage elongation, relaxation etc,, standard 
tests. 

Composite construction (Steel and R.O.C., Pre-stressed 
Concrete and R.C.C.). 

Shear transfer at interface of members, stress variation dur- 
ing construction, types of shear connectors and Lheir design, 
differential shrinkage and creep in composite structures, 

Reinforced concrete design , 

Design of slabs, simple and continuous beams, tee beams, 
columns, column footings — single and combined raft founda- 
lions, statireases, elevated wate r tanks, bunkers and silos, re- 
taining walls, piers, abutments portals piles and pile caps, 
arches and frames. Encased beams and columns. Factors 
governing distribution of concentrated loads in grids. 

Design of formwork. 

Ultimate load design. 

Prestressed concrete. 

Methods and systems of prestressing, anchorages, losses in 
prestress. 

Analysis and design of prestressed concrete girders and 
poles. Ultimate load design. 

(Code— 09) TRANSPORT ENGINEERING) 

(General principles governing the design and salient fca- 
lures of construe ion of railways, roads and aerodromes, 
harbours and docks.) 

R nil ways 

Permanent way — -ballast, sleepers, rails, chairs, and fasten- 
ings. Points and crossings — salient features of construction, 
different types of turn-outs, cross-over formulae and practical 
rules for setting out. 

Plate laying and maintenance of track super-elevation, 
creep of rails, ruling gradient, compensation, track resistance, 
tractive effort, curve resistance, effect of curves. Station- 
yards and machinery, station buildings nlatforms sidings, 
engine sheds, torn tables, columns and ash pits. 

Signals and interlocking. 

Level crossings. Problems in mountain railways. 

Tunnels and their construction. 

Roads end Aerodromes 

Classification of roads —general criteria of planning, capa- 
cities. materials — their tests; geometric design standards. 

Design of flexible and rigid pavements. Different types of 
sub-base, base-course and wearing surface. 

Specifications of construction : construction machinery 
Application of traffic engineering; traffic surveys; design of 
inter-scctions roads signs, signals and markings. 

Aerodromes — Considerations for locations; planning and 
design of runways, taxi tracks- and approns; principles of 
planning of terminal and auxiliary buildings; international 
standards. 

Harbours and Docks. — Physical geography in relation to 
harbours and docks, natural phenomena — prevalence and 
intensity of winds, coastal, changes, accretions and denuda- 
'ion; effect of artificial interference; tidal phenomena; Gene- 
ration of waves — wave from, height and length, wave velocity 
ami wave action. 

Harbours — classification and requirements, choice of site, 
forms entrance to harbours, breakwaters — use, types ^pd 
methods of construction. 
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Channel regulation— dredging, types of dredgers, reclama- 
tion of land, foreshore protection. 

Docks— wet, dry and floating; tidal basins — construction 
and use; dock entrance and locks, construction of lock gates; 
duck bridges. 

Quay walls — different types, their construction and main- 
tenance. 

Port buildings and navigation aids. 

(Code— 10) WATER RESOURCES ENGINEERING 

Hydrology : Hydrologic cycle; precipitation; evaporation, 
transpiration and infiltration; hydrographs unit hydrograph 
analysis. Use of rainfall, runoff and stream flow data; flood 
estimation and frequency. 

Planinng for Water Resources : Ground and surface water 
resources. Surface flows; single and multi-purpose projects, 
estimation of required storage capacity, reservoir losses. 
Reservoir silting, Flood absorption, Benefit cost ratio 
General Principles of Optimisation. 

Ground Water : Simple Hydraulics of ground water flow; 
estimation of recharge and safe rate of withdrawal. 

Water Requirement of Crops : Quality of Irrigation water. 
Consumptive uue of water; estimate of WHter depth and fre- 
quency of irrigation; duty of water, Irrigation Methods and 
efficiencies. 

Distribution system for Canal Irrigation : Determination ol 
required channel capacity; channel losses. Alignment of main 
and distributory channels. 

Design of Canals : Unllned channels in alluvium; the 
critical tractive stress, principles of sediment transport; regime 
theories; Lined channels — Hydraulic design and cost analysis, 
different types of lining; drainage behind lining. 

Canal Structures ; Designs of regulation, Cross drainage 
and communication works such as cross regulators, head 
regulators, canal falls, aqueducts syphons; level crossing, 
super-passages, escapes, metering flumes etc. Outlets and 
modules. 

Water Logging : Its causes and control design of a drainage 
system; soil salinity — prevention in canal irrigated areas. 

Diversion Headworks : Principles of design of different 
parts on impermeable and permeable foundations; Khosla's 
theory; Energy dissipation arrangements; Sediment exclusion. 

River Training : Principles and methods. 

Storage Works : Types of dams and their characteristics; 
Two dimensional design of gravity dams; forces acting, up- 
lift and earthquake forces; Criteria for stability. Foundation 
treatment; joints and galleries. 

Embankment Dams; different types; criteria for safe design; 
control of seepage; stability analysis. 

Spillways — different types and their suitability, design of 
overfall and through (chute) spillway; energy dissipation be- 
low spillways. Spillway crest gates — vertical lift and radial 

gates. 

ELECTRICAL MACHINES, MEASUREMENTS AND 
AUTOMATIC CONTROL (Code— 11) 

Electrical Machines 

(i) D. C. Machines : 

Types and characteristics of D, C. Generators and 
Motors. Starting speed control and controlling ap- 
pliances, Parallel operation. 

(ii) Circuits : 

Analysis of single phase and three phase balanced 
circuits. 

(iii) Transformers ; 

Single and polyphase transformers — Equivalent cir- 
cuit! — Regulation and Efficiency. Parallel operation. 
Ins'rumem Transformers, 


(iv) Synchronous Machines : 

.Alternators— Regulation. Parallel operation, Auto- 
matic voltage regulators. 

Synchronous Motors — Steady state equivalent circuit, 

V — Curves and Power factor control. Methods of 
starting. 

(v) Induction Motors : 

Principles of operations, Equivalent circuit und 
characteristics, Methods of starting and speed con- 
trol. 

Electrical Instruments and Measurements 

Constructional features and theory of Electrical Measuring 
Instruments for voltage, current, power, energy and power 
factor. Measurement of resistance, inductance and capacit- 
ance — Wheatstone, Maxwell, Anderson and Sehering Bridges. 

Transducers for measurement of temperature. Pressure and 
Strain. 

Automatic Control 

Open loop and closed-loop control systems, Block Diagrams, 
Transfer functions. 

Control system components — Synchros, a.c. and d.c, servo- 
motors and amplidyne. 

Control system analysis in time and frcqcncy domains. 

Routh’s and Nygnirt’s Stability Criteria and their applica- 
tions. 

Steady State Errors and Error Coefficients. 

FLUID MECHANICS AND FLUID 
MACHINERY (Code— 12) 

A. Fluid Mechanics 

Fluids ; Properties of ideal and real fluids. 

Fluid statics : Pressure at a point. Manometers and 
pressure gauges. Forces on plant and curved surfaces. 
Buoyancy— stability of Hooting and submerged bodies. 

Dynamics of Fluid Flow : Laminar and turbulent flow. 
Stream and pall) lines. Equation of continuity. Energy and 
momentum equations. Bernoulli's theorem— its application 
and limitations. Velocity potential and stream function, 
Rotational and irrotational flow, Free and forced vortices 
Flow net. 

Fhtld measurement ; Various devices and methods for 
measurement of velocity and discharge. 

Dimensional analysis : Units and dimensions. Non- 
dimensional numbers. Buckingham’s pi theorem. Raleigh's 
theorem, Principle of similitude and its application to prac- 
tical problems. 

Viscous flow : Flow between static and moving parallel 
plates. Flow through circular tubes. Film lubrication. 
Velocity distribution in laminar and turbulent flow. Boun- 
dary layer concepts. Drag and lift on immersed bodies. 

Incompressible flow through pipes : Laminar and turbu- 
lent flow. Critical velocity. Friction loss. Stanton diagram. 
Loss due to sudden enlargement and contraction. Hydraulic 
and energy grade lines. Siphones. Forces on pipe bends 
Water hammer. 

Compressible flow : Adiabatic and isentropic flow, Sub- 
sonic and supersonic velocity. Mach number. Shock waves. 

B. Fluid Machinery 

Water turbines : Classification. Specific speed. Pelton, 
Francis, Dcriaz, Kaplan and Bulb turbines. Velocity triangles, 
Work output and efficiency. Turbine models. Characteristics 
Cavitation, Draft tubes, Governing. Selection of turbine. 
Pump storage plants. 

Centrifugal pumps : Classification, .Specific speed, Velo- 
city triangles. Efficiency, Axial thrust. Characteristic cur- 
ves. Models, Selection, Turbine pumps. Axial and mixed 
flow pumps. 

Positive displacement pumps : Reciprocating pumps. Geay 
pumps. Air vessel theory. 
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Other water lifting devices - Jet. air lift and ram pumps, 

Hydraulic appliances ; Accumulators. Intensifiers, Presses 
Fluid couplings, Torque convertors. 

Compressors : Reciprocating compressors, Compression 
stages, Tntcrcooling. Performance. 

Centrifugal and axial flow compressors. Fncrgy transfer 
equation. Effect of compressibility. Velocity diagrams, Effi- 
ciency. Performance. Surging. 

Fans and blowers’ : Characteristics, Selection. 

HEAT POWER (Code— 13) 

Laws of Thermodynamics : Properties of ideal gases and 
vapours. First law of thermodynamics and its application to 
processes of closed and open systems. Simple non-steady 
flow problems. Second law of thermodynamics and its corol- 
laries. Availability and irreversibility. General thermodynamic 
relations and their applications. 

Power cycles : Vapour power cycles. — -Carnot and Rankinc 
cycles reheat and regenerative feed water heating cycles, 
binary vapour cycle. Gas power- cycles — Otto, Diesel, Limited 
Pressure, Joule, Stirling and Ericcson cycles, gas turbine cycle 
with multistage compression, reheating and regeneration. 
Deviation of actual cycles from theoretical cycles. 

Fuels and combustion : Impor tant fuels and their properties. 
Combustion calculations. Analysis of products of combustion. 

Steam power plant : Modern high pressure boilers. Steam 
flow through nozzles, critical pressure and discharge, throat 
and exit areas, friction effects and supersaturation pheno- 
menon. Steam turbine types velocity diagrams for impulse 
and reaction turbines, calculation of stage work, blade size, 
wheel diameter, name of stages and stage and overall effi- 
ciencies. Losses in steam turbines. Governing of steam tur- 
bines. Steam condensers. Economizers, superheaters and 
other auxiliaries of steam power plants. 

Internal combustion engines and gas turbines : Two and 
four-stroke Compression Ignition and Spark Ignition engines. 
Combustion phenomena in Cl and SI engines. Detonation, 
Diesel knock, Scavenging of two stroke engines. Fuel injec- 
tion and carburation. Lubrication and cooling of engines. 
Axial and radial flow gas turbines velocity diagrams, work, 
output and efficiency. Performance and testing of 1C engines 
and gas turbines. 

Jet Propulsion. : Principles of jet propulsion. Turbojet and 
turboprop engines and their processes. Component and over- 
all efficiencies. Rocket engines. 

Nuclear power plants : Elementary knowledge of nuclear 
power plants including nuclear fuels reactor types, heat ex- 
changers and radiation shielding. 

HEAT TRANSFER, REFRIGERATION AND AIR 
CONDITIONING (Code— 14) 

A, HEAT TRANSFER 

Conduction : 

One-dimensional steady state conduction through homo- 
geneous or composite plane walls, cylinders and spheres. Effect 
of variable conductivity. Critical thickness of insulation. Heat 
conduction in presence of internal heat generation and heat 
dissipation to environment. Heat transfer from fins of uniform 
cross-section. 

One-dimensional unsteady state conduction. Heating and 
cooling of bodies with negligible internal resistance. Thermo- 
couple time constant. Sudden change in surface temperature 
of a thick plane wall cylinder or sphere. Periodic change 
of surface temperature of a thick plane wall. 

Important insulating materials and their properties. 
Convection : 

Heat convection. Concept of hydrodynamic and thermal 
boundary layers. Momentum and energy equations for 
boundary layers on a flat plate. Application of dimensional 
analysis to free and forced convection. Important dimensionless 
numbers. Empirical equations for heat transfer by convection 
Heat transfer during boiling and condensation, empirical equa- 
tions. 


Radiation : 

Thermal radiation. Kirchoff’s law Planck’s distribution 
law. Wien’s displacement law. Stefan-Boltzmann’ law. Con- 
figuration factor, Radiant heat exchange between black and 
grey surfaces. Gas radiation. Absorptivities of simple shaped 
gas bodies. 

Heat exchangers : 

Combined heat transfer. Overall heat transfer coefficient. 
Types of heat exchangers. Logarithmic mean temperature 
difference. Heat exchanger effectiveness and number of 
transfer unite. Design of heat exchangers. 

B. REFRIGERATION AND AIR CONDITIONING 

Refrigeration 

Refrigeration and heat pump cycles. Vapour compression, 
absorption, steam jet and air refrigeration systems. Calcula- 
tion of refrigerant flow rate, co-efficient of performance and 
compressor size. Multiple compression and multiple evaporator 
systems. Refrigeration load calculation, Design of refrige- 
rant piping. Refrigeration equipment, its operation and main- 
tenance. Control devices. Important refrigerants and their 
properties. 

dir conditioning : 

Psychrometrics and psychromctric chart. Comfort air condi- 
tioning, Comfort indices and charts. Ventilation requirements. 
Cooling and dchumidification methods. Industrial air condi- 
lioning processes. Outside and inside design conditions. Esti- 
mation of cooling and healing loads and calculations of 
supply air state and rate. Fan and coil selection. Air-condi- 
tioning plant layout. Duct sizing Air Conditioning controls. 

MECHANICAL ENGINEERING DESIGN (Code— 15) 

Principles of machine design. Selection of materials and 
their use in the design of machine elements. Mechanical pro- 
perties of materials, strength and stiffness. Fatigue behaviour. 
Stress concentration. Factor of safety and allowable stresses 
under steady, impact and repeated load conditions. 

(i) Design of machine elements : 

Joints — pinned, coffered, rivetted, welded and threaded 
joints. Keys, Splines. Eccentrically loaded connections. 

Pipes and pipe joints. Expansion joints. Socket and spigot 
Joints. 

Cams and eccentrics. 

Pistons. Connecting rods. Crank shafts. Flywheels. 
Brackets. Hangers. Levers and handles. Shears and Punches, 

(ii) Design of power transmission elements : 

Shafts and axles. Rigid and flexible couplings. Clutches 
and brakes. Bearings — Journal Footstep. Collar, Ball and 
Roller types. 

Gears. — spur, helical and bevel gears. Gear Trains. Gear 
lubrication. 

Belt, rope and chain drives. 

Friction drives. Power screws. Screw Jacks. 

(in) Design of pressure vessels and accessories : 

Boiler drums. Air Cylinders. Penstocks. Hydraulic cylin- 
ders. 

(iv) Design of Springs : 

Closed coiled helical springs of round and square Section. 
Carriage Springs. Spiral Springs. 

(v) Design of simple machines : 

Note ; — Candidates will be expected to show competency in 
making dimensional hand sketches in good propor- 
tion. Drawing instruments may be used. 

PRODUCTION MANAGEMENT (Code— 16) 

Work Study : 

Method study. Motion economy. Process chart symbols. 
Flow diagram. Operation analysis. SIMO charts. Work 
measurement. Use of stopwatch procedure for time study 
data. Use of time study data for wage incentive and col- 
lective bargaining. 
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Design of Production System : 

Relation between product design and product cost. Con- 
cept of cost of different manufacturing processes. Designing 
for minimum manufacturing cost factors like fewer parts, 
optimum tolerances, reduced machining, easy machining. 
Nged for close association between production engineers and 
designers. Process engineering, product analysis, assembly 
and flow charts, route sheets and operation sheets. 

Plant layout : 

Principles of plant layout. Use of travel charts. Flow 
pattern. Process layout and product layout and combina- 
tions, Line- balancing flexibility. Work station design. Sto- 
rage space requirement. 

Material handling : 

Functions, Engineering and economic factors. Relation- 
ship to plant layout. Selection, operation and maintenance of 
material handling equipment, Types of equipment, 

Production planning and control : 

Continuous and intermittent production, open job shop 
and dosed job shop, one time large projects. Planning to 
meet seasonal sales. Graphical techniques and linear prog- 
ramming method. Scheduling and control of production. 
Despatching. Routcing. Progress control, Gantt charts, 
flow Control of material, parts and sub-assemblies to match 
those of the final product. Inventory control, 

Concepts of new techniques : 

Operations research. Linear programming. Queueing 
theory and its application. Value engineering. Network 
analysis. CPM and PLRT. Basic use of computers in pro- 
duction management. 

Statistical quality control : 

Use of X, R, p. c. charts. Single sampling. Operating 
characteristics. Double sampling scheme. Sequential sampl- 
ing. Average sample size. Method of least squares, regres- 
sion and correlation. Analysis of variance for single and 
two way classifications. 

PRODUCTION TECHNOLOGY (Code— 17) 

Theory of metal cutting : 

Mechanics of metal cutting. Merchant's theory. Tool 
life. Taylor’s equation, Cutting forces. Dynamometers. 
Economics of machining, Cutting tool materials, high car- 
bon steel, high speed steel, cast non-ferrous alloys, sintered 
carbides and ceramics, Machinability. 

Conventional machine tools : 

Basic praocsses including grinding, boring and gear manu- 
facturing. Specifications, installation, control systems 
(Mechanical, hydraulic and electrical) and maintenance ol 
these machine tools; their acceptance charts. Special pur- 
pose machine tools, Transfer-lines. Programme controlled 
machine tools. Numerically controlled machine tools 

Newer machining techniques : 

Electro-discharge machining. Electrochemical machining 
and grinding. Ultrasonic drilling. Electron beam, laser 
and plasma machining. 

Metal forming : 

Shearing. Drawing. Bending and forming. Spinning 
Rolling. Drop, upset and press forging, Backward, forward 
and impact extrusion. High velocity forming. Punch and 
die design. 

Metal casting and joining \ 

Investment easting. Centrifugal casting. Pressure die 
casting. Continuous casting. Patterns. Cores. Moulds. Sand 
casting. Fusion welding. Pressure welding. TTG & MIG 
welding. Sintering. 

Jigs and Fixtures : 

Locating elements. Clamping devices. Drill jigs. Milling 
fixtures. 

Metrology ; 

Surface roughness. Gauging. Inspection of gears. Com- 
parators. 


THEORY OF MACHINES (Code— 18) 

Links and Mechanisms : 

Links. Kinematic pairs. Higher and lower pairs. Cons- 
traints. Slider crank chains. Double slider crank chains, 
Inversions. 

Simple mechanisms with lower pairs. Pantograph. Straight 
line motions. Steering mechanisms. Hook’s joint. 

Motions : 

Types of motions in machines and mechanisms. Rectili- 
near and curvilinear, continuous, intermittent, reciprocating 
and oscillatory motions. Helical and spherical motion. 

Velocty and acceleration of bodies moving in straight or 
curved paths. Braking of vehicles. Velocity and accelera- 
tion in machines, analytical and graphical methods. Klein’s 
construction. 

Inertia forces in machines. Compound pendulum 
Cams : 

Types of followers. Displacement, velocity and acoelera-. 
lion of followers. Cam profile. 

Cams with specified contours — parabolic, harmonic, circu- 
lar arc and langctil cams. 

dears and Gearing : 

Conditions for constant velocity ralio. Conjugate tooth 
action, tooth forms, standard modules and too.h proportions, 
contract ratio. Interference, helical, bevel and worm gears, 
gear forces and gear trains, moment of inertia of gear trains, 
Epieyelie gear trains. 

Friction ; 

Friction in pivots and collars. Disc and conical clutches. 
Friction circle and friction axis. 

Belt, rope and friction drives. 

Brakes and dynamometers : 

Brakes. Absorption and transmission types of dynamo- 
meters. 

Flywheels and Governors \ 

Flywheel — turning moment diagrams. Governors — types 

sensitivity, stability, isoohronism and hunting of governors. 

Balancing : 

Balancing of rotating and reciprocating masses. Primary 
and secondary balancing. Balancing of locomotives. Hammer 
blow and variation of tractive effort. Balancing of multi- 
cylinder engines. Balancing machines. 

Vibrations ; 

Free, longitudinal, transverse and torsinal vibration's, 
Damped and torsional vibrations with single degree of free- 
dom. Critical speeds and whirling of shafts and niullirotor- 
systems. Vibrations of geared systems. 

Gyroscope : 

Theory and applications. 

CIRCUIT THEORY (Code— 19) 

Circuit elements and their classification. Dependent and 
independent sources. Important signal waveforms. Calcu- 
lation of circuit parameters (R, 1 ., C & M) for devices with 
simple configurations. KircholFs laws. Analysis of series, 
parallel and series — parallel d,c. networks. 

Periodic waveforms; effective value. Phusor representation 
of sinusoidal waveforms. Impedance concept. Active and 
reactive power, power factor. Steady state analysis of a.c. 
circuits. Series and parallel reasonance : Q — factor and i eo- 
lation to bandwidth; dynamic resistance. Locus diagrams for 
simple a.c. circuits. 

Network theorems : Source transformation, star-mesh con- 
version; superposition, reciprocity. Thevenin, Norton, com- 
pensation and maximum power transfer theorems. Applica- 
tion of the theorems to the steady slate solution of networks 
with d,c. and a.c. excitation. 

Three-phase systems. Three-wire and l'our-wirc systems. 
Analysis of 3-phase systems with balanced and unbalanced 
loads. 
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Inductively-coupled circuits : Coefficient of coupling; Fre- 
quency response o£ coupled circuits Single-tuned and double- 
tuned coupled circuits; critical coupling. 

Representation of a waveform us the sum of elementary 
functions. Fourier expansion of periodic functions. Steady 
state response of networks to non-sinusoidal periodic functions. 
Principle of Fourier integral. Discrete and continuous fre- 
quency spectra. 

Network analysis : t opological considerations. Concept 
of loop currents and node-voltages and their use in the analy- 
sis of d.c. and a.c. networks. Duality; method of obtaining 
dual networks. 

Transient response of simple circuits, lime constants. 
Determination of initial conditions; continuity of charge and 
flux-linkages. Forced response and natural response. Concept 
of complex frequency. Natural frequenies of a network. 
Operational immiltances. 

Laplace transformation : main properties; transforms of 
important signal waveforms. Partial fraction expansion 
Complete solution of networks using Laplace transforms. 

Network functions : driving-point and transfer functions; 
poles and zeros; determination of impulse response and fre- 
quency response from a network function. 

CONTROL ENGINEERING (Codr— 20). 

Open loop and closed loop systems. Effect of feedback. 
Examples of electrical, mechanical, thermal and chemical 
systems. Principle of superposition. Linear and nonlinear 
systems. 

Differential equations of dynamical systems. Linear 
approximation. Laplace transformation and transfer function 
of linear systems. Block diagram, signal flow graphs, return 
difference and return ratio. 

Impulse, step and ramp response of second order systems. 
Effect of integral and derivative feedback. Steady state error. 
Error coetlicients. System types. 

Frequency response. Stability. Routh-Hurawitz. criterion. 
NyquisL plot. Bode plot. Phase margin and gain margin. 
Closed loop frequency response. Stability of systems with 
time delay. 

Rules for plotting root lotus. Stability determination. 
Generalized root locus. 

Series and feedback compensation. Lead lag, and lead-lag 
networks, a.c, compensation networks. 

State variable description of simple systems. Representa- 
tion in matrix form. Transition matrix and time response. 

Potentiometers. Synchros and control transformers. Modu- 
lators and demodulators. Magnetic and rotary servo ampli- 
fiers. a.c. d.c. servo motors. 

ELECTRICAL MEASUREMENTS AND INSTRUMENTA- 
TION {Code— 21) 

Basic methods of measurement ; Deflection null, compari- 
son deflection and substitution methods; Analogue and digital 
methods. Standards for voltage, resistance, inductance, capa- 
citance and ratio. Classification and analysis of errors. 

Indicating instruments. Characteristics and applications of 
permanent magnet, moving coil, moving iron, dynamometer, 
electrostatic, reeliiier and thermo-couple instruments. Crossed 
coil instruments. Energymcters. Different types of galvano- 
meters, Electronic Voltmeters: main sypes and characteristics. 
Digital voltmeters. 

Principal features of recording instruments. Electromag- 
netic oscillographs frequency response of vibrating elements. 
Cathode ray oscilloscope and its applications. 

Measurement of voltage, current and power . Indicating in- 
struments; d.c. and a.c. potentiometers and their applica- 
tions. Characteristics and applications of instrument trans- 
formers. Measurement of power and reactive power in single- 
phase and three-phuse circuits. 

Resistance measurement. Voltmeter-ammeter and substitu- 
tion methods; ohmmelers; Wheatstone and kclvin bridge 
methods; Measurement of inductance and capacitance : Gene- 
ral features of a.c. bridge methods; null detectors, Q meter 


and ils applications. Measurement of mutual inductance. Di- 
electric measurements. 

Frequency standards. Frequency meters for power, audio 
and radio frequencies. Oscilloscopic methods. Power factor 
and phase meters. Harmonic analysers. Measurement of 
distortion. 

Measurement of magnetic flux using fiuxmelef, ballistic 
galvanometer and Hall probes. Determination of B.H. 
characteristics of magnetic materials. Iron-loss measurements. 
Epstein square and oscilloscopic methods. 

Basic features of an instrumentation scheme. Dynamic res- 
ponse and accuracy of an instrumentation scheme; response 
to slop, ramp and sinusoidal inpuLs, Interfering and modify- 
ing inputs and steps taken to overcome their effects. 

Sensing of process variables by transducers. Transducers 
of the following types; resistance inductance, capacitance, 
generator crystal photocell and thermocouple. Basic schemes 
of measurement of displacement, strain, force, liquid level, 
pressure, temperature, light intensity, velocity, and accelera- 
tion . 

MECHANICS (Code— 22 ) 

Force systems and force fields, Equivalent systems. Im 
plications of the First law of motion. 

Mechanics of a free particle. Description of motion in 
cartesian, cylindrical and intrinsic coordinates, Second law 
of motion; accelerations with respect to translating and rotat- 
ing frames of reference D’Alembert's principle. Work- 
etiergy equation. Equilibrium states and the principle of 
virtual work. 

Mechanics of a system of particles. Governing equations 
and principles. General Impact problem. Motion of a particle 
in the force field of another particle; Orbital mechanics. 

Mechanics of a rigid body. Euler’s equations and their 
application to the plane motion of rigid bodies. Torquc-free- 
rolalion and Gyroscopic action, 

Mechanics of deformable bodies. Hooke's law. Super- 
position principle and CastigUano’s Theorem, Stress and 
strain in iwo dimensions. Mohr’s circle and other diagrams. 
Bending moment and shearing force diagrams for simple 
beams. Deflection characteristics columns. Torsional rigi- 
dity for shafts. Strain energy concept. 

Elements of mechanical systems. Springs, dashpots. and 
rigid elements their characteristics. Compatibility and equili- 
brium equations for elemental interconnections. 

APPLIED THERMODYNAMICS (Code— 23) 

Properties of ideal gases and vapours. First law of ther- 
modynamics and its application to closed and open systems. 
Second law of thermodynamics. Availability and irreversibi- 
lity. General thermodynamic relations and their applications. 

Carnot and Kankine cycles. Reheat and regenerative feed- 
water healing cycles. Binary vapour cycles. Gas power cyc- 
les. Otto, Diesel and Brayton cycles. 

High pressure boilers. Steam flow through nozzles. Criti- 
cal pressure and discharge. Steam turbines. Velocity dia- 
grams. Working performance and operation. Governing of 
steam turbines. Steam condensers, economizers and super- 
heaters. 

Two-stroke and four-stroke LC. engines. Compression 
ignition and spark-ignition. Turbo engines for stationary ap- 
plication. Testing of internal combustion and turbo engines. 

Properties of fuels. Combustion calculations. Analysis of 
products of combustion. 

Heal transfer through conduction. One-dimensional steady 
state conduction through plane-walls and cyclindcrs. Critical 
thickness. Heat conducting properties of electrical insulating 
materials. Heat transfer by convection. Free and forced 
convection. Heat transfer during boiling and condensation. 
Heat transfer by radiation. 

Refrigeration and heal-pump cycles. Vapour compression 
systems. Multiple compression and multiple evaporation sys- 
tems. Refrigeration equipment. Control devices. Properties 
of refrigerants. 

Air conditioning. Psychrometrics and psychrometric charts, 
comfort indices and charts. Ventilation requirements. Cool- 
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ing and dehumidification methods, Industrial air conditioning 
processes. Estimation of cooling and heating loads and calcu- 
lation of supply air. Fan and coil selection. Air condi- 
tioning plant layout. Air conditioning controls. 

ELECTRICAL MACHINES (Code— 24) 

Direct current machines : Machine windings, ni.m.f. dia- 
grams and armature reaction. Theory of commutation. Shunt, 
series and compound generators and motors and their opera- 
ting characteristics Parallel operation. Separation of losses 
arid determination of efficiency by various methods. Motor 
starters. Methods of speed control of motors, Special 
machines including matadyncs and amplidynes, their theory, 
performance and applications. 

Transformers : Phaser diagrams and equivalent circuit. 
Determination ol equivalent circuit parameters and determi- 
nation of performance. Parallel operation. Phase conver- 
sions. Separation of losses and determination of efficiency by 
various methods, Autotransformers. Induction and moving 
coil regulator. 

Induction Machines : Polyphase motor and its principle of 
operation, phasor diagrams and equivalent circuit. Torque- 
slip characteristics. Crawling. Methods of starting. 
Determination of the parameters of the equivalent circuit and 
determination of performance from circle diagram. Motor 
starters. Methods of speed control of motor including use 
of thyristor. Applications. Double-cage motor. Induction 
generator. Single phase motor, its theory, phasor diagrams, 
characteristics and applications. 

Synchronous, machines: e.mvf. equation. Two-reaction 
theory. Phasor and circle diagrams. Suppression of harmo- 
nics. Operation on infinite bus. Synchronizing power. 
Power-angle characteristic and stability. Operating charac- 
teristics and determination of performance by different 
methods. Sudden short-circuit and analysis of oscillogram to 
determine machine reactances and time— constants. Motor 
characteristics and determination of performance. Methods 
of starting. Applications. Natural frequency of oscillation. 
Reluctance motor. Synchronous induction motor. 

a.c. commutator machines : Theory, phasor diagrams and 
operating characteristics of single-phase series motor, repulsion 
motor and Schrage motor. 

ELECTRIC POWER SYSTEMS (Code— 25) 

Economics of hydro, sleam and nuclear power generation. 
General lay-out of different types of power stations. Base- 
load, peak-load and pumped-storage plants, 

Economics of different systems of d.c. and a.c. power dis- 
tribution. Substation layout. 

Electrical and meehauical design of overhead transmission 
lines. Sag and stress calculations. Effect of wind and ice 
loading. Preparation and use of stringing charts and sag- 
tempi ates. 

Transmission line parameter calculations. Short, medium 
and long transmission lines and their performance. Power- 
circle diagrams. Reactive power requirements. 

Formation of corona. Critical voltage. Power loss due to 
corona, Influence of corona on the design of high voltage 
transmission lines. 

Construction and type testing 'of insulators. Voltage distri- 
bution ill a string of insulators and grading. 

Types of cables and their construction. Electric and ther-i 
mal characteristics. Electrostatic Ap r- 

ritancc of cables and sheath effects. 

Principles of operation of different types of switchgear. 
Methods of arc extinction. Rcstriking and recovery voltage, 

Testing of circuit breakers. Different type9 of protective re- 
lays, their construction, operation and testing. Protective 
schemes for power system equipment. 

Fault calculation by symmetrical components. Steadystnge 
and transient stability of power systems. Swing equation and 
swing curves. Methods of improving stability. System inter- 
connection. 

Load frequency control. Load flow studies. Economic 
operation of power systems. 


Lightning phenomena. Surges in transmissions lines due to 
lightning and switching and their analysis. Protection against 
travelling waves. Production of high voltages for testing, 
their control and measuremenf 

ELECTRIC POWER UTILIATION (Code— 26) 

Basic features of industrial drives. Choice of electric 
motors for various drives and estimation of their rating. Be- 
haviour of motors during starting, acceleration, braking and 
reversing operations. Speed control schemes of the conven- 
tional type as well as the closed-loop systems using magnetic 
amplifier, rotating amplifier and thyristor. Triggering turn 
off and control circuits for thyristor applications. Thyris- 
tor convertors, invertors and choppers. Transient behaviour 
of drive systems. Excitation systems using magnetic ampli- 
fier, rotating amplifier ond thyristor for automatic voltage 
control. Drives for lifts, cranes and machine tools. 

Comparative studv of the economic and other aspects of 
different systems of rail traction, Mechanics of train move- 
ment and estimation of power and energy requirements and 
motor ratings. Characteristics of traction motor. Traction 
drives. Speed-tractive effort. Adhesion. Speed-time and 
speed-distance curves. Bracking and regeneration. Power 
supply and sub-station equipment and layout. Converting 
equipment including thyristors and control schemes for train 
movement. Overhead equipment, Diesel-electric traction. 

Theory, performance and application of various types of 
fractional horse-power machines used in drives and control 
schemes. 

Different methods of electric healing. Construction and 
performance of high frequency induction and dielectric heat- 
ing equipment resistance ovens and arc furnaces, Estimation 
of power and energy requirements. Power supply problems. 
Automatic schemes for control of power and temperature. 
Electric welding, different types of equipment used and their 
characteristics. 

Production of light by different methods, Calculation and 
measurement of illumination. Distribution of light by reflec- 
tion. refraction and diffusion. Photometers, Polar curves. 
Equipment for direct lighting, industrial and commercial 
lighting, flood lighting and special illumination. 

ELECTRONICS ENGINEERING (Code— 27) 

Semiconductors, pn junctions, Bipolar transistors, Field- 
effect transistors. Transistor equivalent circuits. Transistor 
parameters. Transistor amplifier configurations. Determina- 
tion of voltage, current, power gain and input-output im- 
pedances. 

The quiescent ojperating point. Heat dissipation and ther- 
mal stability. Different biasing techniques. 

Single and multistage resistance-capacitance and broadband , 
amplifiers. Audio power amplifiers, Class A, B, C and AB 
amplifiers. Design considerations, 

Voltage and current feedback in amplifiers. Effect of feed- 
back on input and output impedances, Stability of feedback 
amplifiers. Basic oscillator circuits and their analysis. Design 
considerations. 

Astable, monostable and bistable multivibrators. Timebase 
generators. Wave shaping circuits. 

High power vacuum, gas-lilled and solid state rectifying de- 
vices. Principles and design of single-phase and poly-phase 
rectifiers. Controlled rectification using thyratrons, ignltrons 
and silicon controlled rectifiers. Smoothing filters for con- 
trolled and uncontrolled rectifiers. Voltage regulator circuits. 

ELECTRICAL TECHNOLOGY (Code— 28) 

D.C. Machines : E.M.F. and torque equations. Methods 
of excitation. Characteristics and applications of shunt, series 
and compound generators. Parallel operation. Torque-load 
characteristics and applications of series, shunt and compound 
motors. Starters, Methods of speed control. Experimental 
determination of efficiency by different methods. 

Transformers : Phasor diagram. Equvalcnt circuit. Regu- 
lation and efficiency. Parallel operation of transformers. 3- 
phase connections, Scott connection. Testing of transformers. 
Auto-transformer. 
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Synchronous Machines ; E.M.F, equation. Two-reaction common control automatic switching systems. Traffic and 

theory. Phasor diagram. Methods of determination of resu- | trunking theory, 

lation. Synchronising, Parallel operation of alternators. ,. Transmission line equations. Characteristic impedance and 
Characteristics of synchronous motors. Circle diagram. Vce- \ p r opaaation constant. AUemmtion and delay distortion. Re- 

curves. Hunting, Starting methods. Synchronous conden- ij ujrn | oss Loading of cables. 

sers it 

'■ . /, Attenuators. Prototype and m-de rived filters. Attenuation 

Induction Machines : Theory of operation. Phasor diagram, y and delav equalisers, 
equivalent circuit. Slip — torque characteristic, Effect of , 

rotor resistance, Circle diagram. Starting methods. Double 1 Far-end and near-end crosstalk. Indirect crosstalk, Cross- 

cage motor. Synchronous— Induction motor. Induction gene- talk control. Thermal inlermodulalion and interference 

rator. Single-phase induction motor and starting methods. noise figure. Nonlinear distortion and overload. Quantiza- 

1 nd action regulator. hon noise, 


Industrial drives : Choice of electric motors for various 
industrial drives and estimation of their rating. Speed control 
schemes of the conventional types as well as of the feedback 
type using magnetic amplifiers, rotating amplifiers and thyris- 
tors. 

ELECTRONICS DEVICES AND CIRCUITS (Code— 29) 

Atomic structure. Electron transport in semi-conductors. 
Thermionic emission. Secondary, photo and field emission. 
Gas dischargephenomena. 

Construction, operating principles and characteristics of 
pn junction, Zener and photo diodes, bipolar and field-effect 
transistors, silicon controlled rectifiers and pn pn transistors. 

Construction, operating principles and uses of high power 
vacuum tubes, cathode ray and picture tubes, gas filled tubes 
and UHF tubes. 

Wnve-electron interaction. Construction, operating princi- 
ples and characteristics of velocity modulated and cross-field 
microwave devices. 

Single and multistage, audio, video and radio small-signal 
and large-signal transistor amplifiers; their design. Feedback 
amplifiers and operational amplifiers, Design of vacuum 
tube power amplifiers. 

Oscillators, modulators and detectors, their operating princi- 
ples, performance characteristics and design, Rectifiers and 
regulated power supplies. Electronic converters. 

Digital and pulse circuits. Limitations of devices in pulse 
mode of operation. Differentiators, integrators, clippers and 
clampers. Multivibralors, (heir operation and design. Voltage 
and current time base generators. Logic gates. Counters and 
resisters. 

ELECTROMAGNETIC THEORY AND ITS 
APPLICATIONS (Code — 30) 

Electric field intensity potential and displacement. Laplace 
and Poisson epilations. Magnetic induction, vector potential 
and field intensity. Energy and forces in electrostatic and 
magnetostatic fields. Boundary conditions and solution of 
boundary value problems. 

Electromagnetic induction, displacement current and 
Maxwell’s equations. 


Frequency division and time division multiplexing. Hybrid 
coil. Singing and cello. Echo suppressors. Gain control. 
Mullichannel openwire and cable carrier systems. PCM 
systems. 

Bandwidth requirements and error rates of on-off keying, 
frequency shift keying and phase-shift keying. Coherent 
detection. Intersymbol interference, 

'testing of lines. Transmission and noise measurements, 
on lines and channels. 

RADIO COMMUNICATION ENGINEERING (Code— 32) 

Spectra of periodic and non-periodic signals. Transmission 
through linear networks. Filter transfer functions. Response 
of idealized networks. 

Random signals Probability and probability density func- 
tions. Correlation functions. Spectral density. Types of 
noise. Noise figure and noise temperature. Equivalent noise 
bandwidth, Measure of information. Entropy, Channel capa- 
city and channel efficiency, 

Analogue modulation systems. Generation and detection 
of amplitude modulated (double side band, double side band 
suppressed carrier, .single side band), phase-modulated and 
frequency-modulated signals. Pulse-mod ulation systems. 
Sampling theorem. Generation and detection of pulse-ampli- 
lude modulated, pulse-position modulated and pulse-code 
modulated signals. Comparison of modulation system. Signal 
to noise ratio improvement. 

Sound and vision broadcast transmitting and receiving sys- 
tems. Frequency stability. High and low level modulation 
Problems of cooling. Antennas and feeders. Typical recei- 
ver circuits. Diversity reception. Characteristics, of studios 
lor recording sound and, round and vision broadcast pro- 
grammes, 

MATERIAL SCIENCES (Code— 3 3) 

Constitution of matter — Evolution of physics. Duality of 
matter and radiation. Wave mechanics. Structure of the 
atom. Periodic classification of elements. Structure of mo- 
lecules. High polymers. Statistical theories of matter and 
radiation. Structure of crystals. The solid state. 

Properties of matter — Mechanical, thermal, electrical and 
magnetic properties and (heir relationship to the constitution 
of matter. 


Wave equation, its derivation and general solutions. Plane 
waves in unbounded media. Reflection and refraction of 
plane waves at a plane interface. Surface waves. 

Electromagnetic waves in guided media. Co-axial lines, 
stripe lines, Surface wave lines and wave guides. Cavity reso 
nators, microwave fillers and transmission circuits. 

Radiation from an oscillating electric dipole, radiation 
nnttern, gain and radiation resistance. Typical antenna sys- 
tems, 


M a ten a Is Ferrous and non-ferrous metals. Ceramics and 
related materials. Heat insulating materials. Acoustic mate- 
rials. Adhesive. Chemistry of paints. Noble metals and 
rour uses. Cements. Protective materials. Lubricants. 

t„rs 1 o < f r rfiff.r Tna t te l' ialS— ' Co . nd “ ct . ors - Insulators. Semi-conduc- 
tois of different types and their applications. Ferro-electric 
and ferromagnetic materials. Different types of ferrites and 

rials" Pie ™-^ric material Dielectric mate- 

rials, High frequency problems. 


Ground and space waves. Propagation of ground waves. 
Tropospheric propagation. Duct mode of " propagation. 
Ionospheric! propagation. Prediction of usable frequencies, for 
radio communication. Propagation of electromagnetic waves 
between earth stations and satellites. Propagation calculations 
for the design of communication systems. 

LINE COMMUNICATION ENGINEERING (Code— 31) 

Telegraph instruments. Polarised relays. Star-Stop tele- 
graphy. Telegraph speed and distortion. Tele-printer mar- 
gin. FSK voice frequency telegraphy Telex. Messae? 

switching. 

Telephone instruments, subscriber’s handset and dial. Trans- 
mission bridges. Telephone relays and switches. Principles 
of Local and Central Battery exchanges. Direct control and 


""V'V 1 -WIVI 1 VIUINILA HUN SYSTEMS (Code — 34) 

Propagation data for different modes of propagation and 
their limitations. Radio noise of terrestrial and P extra-lcrrcs- 
tna origin. Available data and techniques of estimating ?h e 

quency planning 180 DeS ' gn ° f ,ypica ' systems - De- 

, Broadcasing. Primary and secondary broadcasting Trn 
Pical broadcasting, Typical high power tronsmitlcfs and 
their antenna systems. Domestic receivers. nd 

Television and television service planning, Typical tele 
vision transmitters and receivers. * yp al teie- 

Studios for sound, and, sound and vision broadcasting 
Point to point communication. Typical systems and til?,', 
characteristics. Methyls of realizing secrecy ^ 
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Standards and specifications for transmitters and receivers. 

Radio aids to air and sea navigation. 

Radars and their uses. 

ANALOGUE AND DIGITAL COMPUTERS (Code— 35) 

The differential amplifier; the operational amplifier as adder, 
as integrator. 

Electrical analogies for mechanical and hydraulic systems; 
Electronic Solution of fiuid flow problem? and of differential 
equations. 

Binary numbers and quantization errors; comparators; sam- 
ple-hold circuits; A to D and D to A convertors. 

Fundamental theorems of Boolean Algebra; Minimization 
with Venn diagrams, Karnaugh maps; multiple mapping 
Quine-Mc Chiskey method; combinational logic. 

Analysis and synthesis of sequential networks; pulsed net- 
works; slate diagrams; Flip-Flop programming of D.T. SR 
and JK Flip-Flops. 

Structure of digital computers; the arithmetic unit; Storage 
devices and stored programmes; input-output devices. 

Elements of Fortran programming. 


APPENDIX IT 

REGULATIONS RELATING TO THE. PHYSICAL 
EXAMINATION OF CANDIDATES 

[These regulations are published for the convenience of 
candidates and in order to enable them to ascertain the pro- 
bability of their coming up to the required physical standard. 
The regulation? are also intended to provide guide lines to the 
medical examiners and a candidate who does not satisfy 
the minimum requirement? prescribed in the reputations, 
cannot be declared fit by the medical examiners. However, 
while holding that a candidate is not. fit according to the 
norms laid down in these regulations, it would be permissi- 
ble for a Medical. Board to recommend to the Government 
of India for reasons specifically recorded in writing that he 
may be admitted to service without disadvantage to Govern- 
ment. 

2. (a) In the matter of the correlation of age, height and 
Government of India reserve to themselves absolute discre- 
tion to reject or accept any candidate after considering the 
report of the Medical Board.! 

1. To be passd as fit for appointment a candidate must 
be in good mental and bodily health and free from any 
physical defect likely to interfere with the efficient perfor- 
mance of the duties of his appointment. 

2. (a) In (he matter of the correlation of age, height and 
chest girth of candidates of Indian (including Anglo-Indian) 
race, it is left to Medical Board to use whatever correlation 
figures are considered most suitable as a guide in Ihc exami- 
nation of the candidates. Tf there be any disproportion with 
regard to height, weight and chest girth, the candidates 
should be hopitalised for investigation and X-ray of the 
chest taken before the candidate is declared fit or not by the 
Board. 

(b) However for certain Services the minimum standards 
for height and chest girth, without which candidates cannot 
be accepted, are as follows ; — 

Chest Expan- 

Name of Service Height girth fully sion 

expanded 

Railway Engineering Services, 

(Civil Electrical Mechani- 
cal and Signal) and Central 
Enginecning Service Group A 
and Central Electrical Engi- 
nccing Service Group A in 
the C. P, W. D 

(a) For Male candidates 152 cm 84 cm 5 cm 

(b) For Female candidates 150 cm 79 cm 5 cm 


The minimum height prescribed is relaxable in case of 
candidates belonging to Scheduled Tribes and to races such 
as Gorkhas, Gardwalis, Assamese, Nagaland Tribals, etc. 
whose overage height is distinctly lower. 

(c) For the Military Engine;; Services, Group A and the 
Indian Ordnance Factories Services, Group A, a minimum 
expansion of 5 centimetres will Ire required in the matter of 
measurement of the chest. 

3. Th e candidate's height will be measured as follows : — 

He will remove his shoes and be placed against the 

standard with his feet together and the weight 
thrown on the heels and not on the Iocs or other 
sides of the feet. H c will stand erect without rigi- 
dity and with the heels, calves, bullocks and shoul- 
ders touching the standard, the chin will be de- 
pressed to bring the vertex of th e head level 
under the horizontal bar and the height, will be 
recorded in centime res and parts of a centimetre 
to halves. 

4. The candidate’s chest will be measured as follows : — 

He will be made to stand erect with his feet together and 
to raise his arms over bis head. The tape will be 
so adjusted round the chest that its upper edge 
touches the inferior angles of the shoulder blades 
behind and lies in the same horizontal plane when 
the tape is taken round the chest. The arms will 
then be lowered to hang loosely by the side and 
care will be taken that the shoulders are not thrown 
upwards or backwards so as to displace the tape. 
The candidate will then be directed to take a deep 
inspiration several times and the maximum expan- 
sion of the chest will be carefully noted and the 
minimum and maximum will then be recorder! in 
centimetres, 84 — 89, 86 — 93.5 etc. In recording the 
measurements, fractions of less than half a centi- 
metre should not be noted, 

N.B. — The height and chest of the candidate should 
be measured twice before coming to a final decision. 

5. The candidate will also be weighed and his weight re- 
corded in kilograms — fractions of half a kilogram should 
not be noted. 

6. The candidate’s eyesight will be tested in accordance 
with the following rules. The result of each lest will be 
recorded : — 

(i) General. — The candidate’s eyes will be submitted 
to a general examination directed to the detection of 
any disease or abnormality. The candidate will be 
rejected if lie suffers from any morbid conditions 
of eyes, eyelids or contiguous structure of such a 
sort as to render or are likely at future date to 
render him unfit for service, 

(ii) Visual Acuity. — -The examination for determining 
the acuteness of vision includes Iwo tests one for 
distant, the other for near vision. Each eye will 
be examined separately. 

There shall be no limit for minimum naked eye vision but 
the naked eye vision ol the candidates shall however, be 
recorded by the Medical Board or other medical authority in 
every case as it will furnish the basic information in regard 
to the condition of the. eye. 

The standards for distant and near vjsion with or without 
glasses shall be ns follows 
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Distant Vision Near Vision 

Services , * — , ( a. 

Bettor Worse Better Worse 

oyo eye eye oye 

(Corrected vision) (Corrected Vision) 


1 2 3 4 5 


A Technical 

1 . Railway Engi- 
neering Ser- 
vices, (Civil, 

Electrical, Me- 
chanical and 
Signal) 

2. Central Engi- 
neering Ser- 
vice Group A 
Central Elec- 
trical Engi- 
neering Ser- 
vice Group 

A Cen- 6/6 or 6/12 J. I j.II 

tral Water 6/9 6/9 

Engineering 
Service Group 
A, Central 

Power Eng- 
neering Ser- 
vice Group A 
Central Engi- 
neering Ser- 
vice (Roads) 

Group A and 
Telograph En- 
gineering Ser- 
vice Group A 
Assistant Exe- 
cutive Engi- 
neer (Civil) 

& Electrical 
Group A (P & 

T Civil Engi- 
neering Wing) 

Assistant En- 
gineer Civil 
Sl Electrical 
Group B (P & 

T) Civil Eng- 
neering Wing). 

Post of Engi- 
neer, Group A, 
in W.P. & C. 

Wing Moni- 
toring Orga- 
nisation Min- 
istry of Com- 
munication/ 

Deputy Engi- 
neer - in -Ch- 
arge, Group A 
in OCS, Assis- 
tant Station 
Engineer. 

Group A in 
AIR, Techni- 
cal Officer, 

Group A in 
Civil Avia- 
tion Depart- 
ment; Com- 
munication Offi- 
cer, Group A, 
in Civil Avia- 
tion Deptt., 

Deputy Arma- 
ment Supply 
Officer Grade 
II, Group A 
in the Indian 
Navy, Ministry 
of Defence; 

7—461 GI/7J 


1 2 3 4 5 


Indian Ord- 
nace ; Fac- 
tories, Service, 
Group A. 

Assistant Engi- 
neer, Group B 
in AIR, Assis- 
tant Engineer, 
Group B in 
OCS and 
Technical Assis- 
tant (Group B 
Non-Gazetted) 
in OCS, 


3. Military Engi- 
neering Ser- 
vice, Group A 

and post of 6/6 6/18 JI JI( 

Assistant Ma- 6/19 619/ 

nager (Factories) 

Group A P. 

& T. Telecom, 

Factotios orga- 
nisations 


B Nan-Technical 

4. Indian Rail- 
way Stores 6/9 6/12 Jl 111 

Service, Tele- 
graph Traffic 
Service, Group 
B Indian 
Supply Service, 

Group A, Assis- 
tant Drilling 
Engineer Group 
A and Mecha- 
nical Engineer 
(Jr) 

Group A 
in the Geolo- 
gical Survey 
of India. 


Notes: (1) 

(a) In respect of (he Technical Services mentioned at A 
above the total amount of Myopia (including the cylinder) 
shall not exceed — 4.00 p. Total amount of Hypermetropia 
(including the cylinder) shall not exceed +4.00 D. 

Provided that in case a candidate in respect of the Ser- 
vices classified as "Technical” (other than tho Services under 
the Ministry of Railways) Is found unfit on grounds of 
high myopia, the matter shall be referred to a special 
board of three Opthalmologists to declare whether this myo- 
pia is pathological or not. In case it is not pathological, 
the candidate shall be declared fit, provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia fundus examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

Note : (2) 

The testing of colour vision shall be essential in respect 
of the Technical Services mentioned at A above except the 
Telegraph Engineering Service, Group A. 

Colour perception should be graded into a higher and 
lower grade depending upon the size of aperture in the lantern 
as described in the table below : — 
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Grade 

Higher 
grade of 
colour ■ 
percep- 
tion 

Lower 
grade of 
colours 
percep- 
tion 

1. Distance between 

the lamp and 


the candidate . 

. 16' 

16' 

2. Size of aperture 

1-3 mm 

1 3 mm 

3. Time ofexposure 

Sscccr.ds 

5 seconds 


For the Railway Engineering Services (Civil, Electrical, 
Signal and Mechanical) and other Services connected with 
the safety of the public, higher grade of colour vision is 
essential but for others lower grade of colour vision should 
be considered sufficient. 

Satisfactory colour vision constitutes recognition of signal 
red, green and white colours with ease and without hesita- 
tion. Both the Ishibara's plates and Edridge Green Lan- 
terns shall be used for testing colour vision. 

Noilr, (3) Field oi vision. — The field of vision shall be 
tested in respect of all Services by th e confrontation method. 
Where such test gives unsatisfactory or doubtful results the 
field of vision should be determined on the perimeter. 

Note (4) Blight Bllridness . — Night blindness need not be 
tested ns a routine, but only in special cases, No standard 
test for the testing of night blindness or dark adaptation 
prescribed. The Medical Board should be given the discre- 
tion to improvise such rpugh tests e.g, recording of visual 
acuity with reduced illumination or by milking the candidate 
recognise various objects in a darkened room after he has 
been there for 20 to 30 minutes. Candidates’ own state- 
ments should not always be relied upon, but they should 
he given due consideration. 

Note (5) For Central Engineering Services the candidates 
may he required to pass the colour vision test and undergo 
tests for night blindness when considered necessary by the 
Medical Board. 

Note (6) Ocular conditions, other than visual acuity . — 

fa) Anv organic disease or a progressive refractive error 
which is likely to result in lowering the visual acuity should 
be considered as a disqualification. 

(b) Squint. — For Technical Services mentioned at A above 
where the presence of binocular . vision is essential, squint, 
even if the visual acuity is of the prescribed standard should 
be considered as a disqualification. For other Services the 
presence of squint should not be considered ns a disqualifica- 
tion, if the visual acuity is of the prescribed standard. 

Cc) If a person has one eve or if he has one eye which 
has normal vision and the other eye is ambylyopic or has 
sub-normal vision, the usual effect be that the person lacks 
stereoscopic vision for perception of depth. Such vision is 
not necessary for maity civil posts. The medical board may 
recommend as fit, such persons provided the normal eye 
has : 

(i) 6/6 distant vision and J1 near vision with or with- 
out glasses provided the error in any meridian is 
not more than 4 dioptres for distant vision. 

(ii) has full field of vision; 

(iii) normal colour vision wherever required. 

Provided the board is satisfied that the candidate cun per- 
form all the functions for the particular job in question. 

The above relaxed standard of visual acuitv will NOT 
imply to candidates for posts/Services classified as ‘TECH- 
NICAL’. 

Note (7) Contact Lenses. — During the medical examina- 
tion of a candidate, the use of contact lenses, is not to be 
allowed. 

Note (_8). It is necessary that when conducting eye test, 
the illumination of the type letters for distant vision should 
have an illumination of 15 footcandles. 


Note (9). It shall be open to Government to relax any 
one of the conditions in favour of any candidate for special 

reasons. 

7. Blood Pressure 

The Board will use its discretion regarding Blood Pressure. 
A rough method of calculating normal maximum systolic 
pressure is as follows : — 

(i) With young subjects 15 — 25 years of age the ave- 
rage is about 100 nlus the age, 

(ii) With subjects over 25 years of age the general rule 
of 110 plus half the age seems quite satisfactory. 

.V.B.— As a general rule any systolic pressure over 140 
mm. and diastolic over 90 mm. should be regarded as sus- 
picious and the candidate should be hospitalised by the Board 
before giving their final opinion regarding the candidate’s 
fiiness or otherwise. The hospitalisation report should indi- 
cate whether the rise in blood pressure of a transient nature 
due to excitement etc. or whether ii is due to any organic 
disease. In all such cases X-Ray and electro-cardiographic 
examinations of heart and blood urea clearance test should 
also be done as a routine. The final decision as to the 
(ilness or otherwise of a candidate will, however, rest with 
the Medical Board only. 

Method of taking Blood Pressure 

The mercury manometer type of instrument should be 
used as a rule. The measurement should not be taken with- 
in fifteen minutes of any exercise or excitement. Provided 
the patient and particularly his arm is relaxed he may be 
either lying or sitting. The arm is supported comfortably at 
the patient’s side in a more or less horizontal position. The 
arm should be freed from clothes to the shoulder. The cuff 
completely deflated, should be applied with the middle of the 
rubber over the inner side of the arm, and its lower edge an 
inch or two above the bend of the elbow. The following 
turns of clothe bandage should spread evenly over the bag 
to avoid bulging during inflation. 

The brachial arlcrv is located by palpitation at the bend 
of the elbow and the stethoscope is then applied lightlv and 
centrally over it below, but not in contact with the cuff. The 
cuff is inflated to about 200 m.m. Hg. and then slowly deflat- 
ed. The level at which the column stands when soft succes- 
sive sounds are heard represents the Systolic Pressure. When 
more air is allowed to escape the sounds will be heard to 
increase in intensity. The level at which the well-heard clear 
sounds change to soft muffled fading sounds represents the 
diastolic pressure. The measurements should be taken in a 
fairly brief period of time as prolonged pressure of the cuff 
is irritating to the patient and will vitiate the readings. Re- 
chcckine. if necessarv, should be done on'" a few minutes 
after complete deflation of the cuff. fSomet'mcs as the cuff 
F deflated sounds arc heard at a certain level, they may 
disappear as pressure falls and reappear at a still lower level. 
This ‘Silent Gap' may cause error in reading). 

K. The urine (passed in the presence of the exnminer) 
should be examined and the results recorded, Where a Medi- 
cal Board finds simar present in a candidate’s urine by the 
usual chemical tests, t,he Board will proceed with the exami- 
nation with all its other aspects and will also sneciallv note 
any signs or symptoms suggestive of diabetes, iF except for 
the glycosuria the Board finds the candidate conforms to the 
standard of medical fitness required they may pass the can- 
didate “fit subject to the Glycosuria being non-d ; abctlc” and 
the Board will refer the case to a specified specialist in Medi- 
cine who has hospital and laboratory facilities at his disposal, 
The Medical specialist will carry out whatever examinations, 
clinical and laboratory, he considers necessary ; nduding a 
standard blood sugar tolerance test and will submit his opi- 
nion to the Medical Board upon which the Medical Board 
will base its final opinion “fit” or “unfit”. The candidate will 
not be required to appear in person before the Board on 
the second occasion. To exclude the effects of medication 
it may be ncccssaiy to retain a candidate for several days 
in hospital under strict supervision. 

8. fa) A woman candidate who as a result of tests is found 
to be pregnant of 12 weeks standing or over should be dec- 
lared temporarily unfit until the confinement js over. She 
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should be re-examined for a fitness certificate six weeks after 
the date of confinement, subject to the production of a medi- 
cal certificate of fitness front a registered medical practi- 
tioner. 

9. The following additional points Should be observed : — 

(а) that the candidate’s hearing in each ear is good and 
that there is no sigtj of disease of the ear. In case it is 
defective the candidate should be got examined by the 'ear 
specialist : provided that ir the defect in bearing is remedia- 
ble by operation or by use of a hearing aid a candidate can- 
not bp declared unfit on that account provided hc/shc 
has no progressive disease in the car. The provision is not 
applicable in the case of Railway Service, other than Indian 
Railway Stores Service, the Military Engineer Services, the 
Telegraph Engineering Service Group A the Telegraph Tra- 
ffic Service, Group B. Central Engineering Service Group A 
and Central Electrical Engineering Service Group A. The 
following are the guidelines for the medical examining autho- 
rity in inis regard : — 

( 1 ) Marked or total deafness Fit for non-technical jobs if 

in one ear, other ear being the deafness is upto 30 
normal. Decibels in higher frequency. 

(2) Perceptive deafness in Fit in respect of both tech- 

both ears in which some nical and non-technical jobs 
improvement is possible if the deafness is upto 30 
by a hearing aid. Decibels in speech frequen- 

cies of 1000 to 4000. 

(3) Perforation of tympanic ( I) One ear normal other 

membrane of Central or ear perforation of tym- 
marginal type. panic membrane present 

—temporarily unfit. 
Under improved condi- 
tions of Ear Surgery a 
candidate with marginal 
or other perforation in 
both ears should be given 
a chance by declaring 
him temporarily unlit 
and then he may be con- 
sidered under 4(ii) 
below. 

(if) Marginal or attic perfora - 
tion in both ears— Unfit. 

(ill) Central perforation both 
cars — Temporarily Unfit. 

(4) Ears with mastoid cavily (;') Either ear ncrmal her r- 

subnormal hearing on one ing other enr Mastoid 
side/on bath sides. cavity —Fit for both 

technical and non-tech- 
nlcal jobs. 

(<'/) Mastoid cavity of both 
sides. Unfit for tech- 
nical jobs. Fit for non- 
technical jobs if hear- 
ing improves to 30 De- 
cibels in either ear with 
or whithout hearing 
aid. 

(5) Persistently discharging Temporarily Unfit for both 

c.lr-operated/unoperatcd. technical and non-tceh- 

nical jobes. 

(б) Chronic inll'lnim itory/aliergic A decision will be taken 

conditions of nose with as per circumstances of 
or without bony deformities individual cases. 

of nasal septum. 

(it) If deviated nasal septum 
is present with symptoms 
— Temporarily unfit. 

(7) Chronic inflammatory O') Chronic inflammatory 
conditions of tonsils and/ conditions of tonsils and/ 
or Larynx. or Larynx — Fit. 

00 Hoarseness of vioce of 
severe degree if present 
then — Temporarily Until, 


(8) Bcnigtis or locally malig- (i) Benign tumours— Tompo- 
nant tumours of the F..N.T. rarily Unfit, 

00 Malignant Tumours— 
Unfit. 

(9) Otosclerosis IT (he hearing is within 30 

Decibels after operation or 
with the help of hearing 
aid — Fit. 

(10) Congenital defects of ear, 0) If not interfering with 
nose or throat functions — Fit. 

(70 Stuttering of severe de- 
gree — Unfit. 


(11) Nasal Poly Temporarily Unfit. 

(b) that his/her speech is without impediment; 

(c) that his/her teeth arc in good order and that 
he /she is provided with dentures where necessary 
for effective mastication (well filled teeth will be 
considered as sound): 

(d) that the chest is well formed and his chest expan- 
sion sufficient; and that his heart and lungs are 
sound; 

(e) that there is no evidence of any abdominal disease; 

(f) that lie is not ruptured; 

(g) that he does not suffer from hydrocele, varicose, 
veins or piles; 

(h) that his limbs, hands and feet are well, formed and 
developed and that there is free and perfect motion 
of all his joints; 

(i) that he does not suffer from any inveterate skin 
disease; 

(j) that there is no congenital malformation or defect; 

(k) lhat he docs not bear traces of acute or chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; 

(m) that he is free from communicable disease. 

10. Radiographic examination of the chest should be done 
as a routine in all class for detecting any abnormality of the 
heart and lungs which may not be apparent by ordinary 
physical examination. 

When any defect is found it must be noted in the Certifi- 
cate and the medical examiner should slate his opinion 
whether or not it is likely to interfere with the efficient per- 
formance of the duties which will be required of the candi- 
date. 

Note. — Candidates are warned that there is no right of 
appeal trom a Medical Board special or standing appointed 
to determine their fitness for the above Services, It, how- 
ever, Government arc satisfied on the evidence produced 
before them of the possibility of an error of judgment in the 
decision of the first Board, it is open to Government to allow 
an appeal to a second Board. Such evidence should be sub- 
mitted within one month of the date of the communication 
in which the decision of the first Medical Board is communi- 
cated to (he candidate otherwise no request for an appeal io 
a second Medical Board will be considered. 

If any medical certificate is produced by a candidate as a 
piece of evidence about the possibility of an error or judge- 
ment in the decision ol the first Board, the certificate will not 
be taken into consideration unless it contains a note by the 
medical practitioner concerned to the effect that it has been 
given in full knowledge of the fact that the candidate has 
already been rejected us unfit for service by the Medical 
Board. 
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Medical Board’s Report 

The following intimation is made for the guidance of the 
Medical Examiner : — 

1. The standard of physical fitness to be adopted should 
make due allowance for the age and length of service if any 
of the candidate concerned. 

No person will be deemed qualified for admission to the 
Public Service who shall not satisfy Government or 
the appointing authority as the case may be, that he 
has no disease constitutional affection or bodily 
infirmity unfitting him or likely to unfit him for 
that service. 

It should be understood that the question of fitness in- 
volves the future as well as the present and that 
one of the main objects of medical examination is 
to secure continuous effective service and in the 
case of candidates for permanent appointment to 
prevent early pension or payments, in case of pre- 
mature death. It is at the same time to be noted 
that the question is one of the likelihood of conti- 
nuous effective service, and that rejection of a can- 
didate need not be advised on account of the pre- 
sence of a defect which in only a small proportion 
of cases is found to interfere with continued 
effective service. 

A lady doctor will be co-opted as a member of the 
Medical Board whenever a woman candidate is to 
be examined. 

The report of the Medical Board should be treated as 
confidential. 

In cases where a candidate is declared unfit for appoint- 
ment in the Government service the grounds for 
rejection may be communicated to the candidate in 
broad terms without giving minute details regard- 
ing the defects pointed out by the Medical Board, 

In cases where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or sur- 
gical) a statement to that effect should be recorded 
by the Medical Board. There is no objection to a 
candidate being informed of the Board’s opinion 
to this effect by the appointing authority and when 
a cure has been effected it will be open to the 
authority concerned to ask for another Medical 
Board. 

In the case of candidates who are to be declared 'Tempo- 
rarily Unfit’ the period specified for re-examination should 
not ordinarily exceed six months at the maximum. On re- 
examination after the specified period these candidates should 
not be declared temporarily unht for a further period but a 
final decision in regard to their fitness for appointment or 
otherwise should be given. 

(a) Candidate’s statement mid declaration 

The candidate must make the Statement required below 
prior to his Medical Examination and must sign the Declara- 
tion appended thereto. His attention is specially directed . 
the warning contained in the Note below : — 

1. State your name in full (block letters) 


2. State your Hgc and birth ’ place . . . . 


2. (a) Do you belong to races such as Gorkhas. Garh- 
walt8, Assamese, Nagaland Tribals etc. whose average height 
is distinctly lower ? Answer ‘Yes’ or ‘No’, and if the ans- 
wer is ‘Yes’, state the name of the race. 

3. (a) Have you ever had small-pox, intermittent or any 
other fever, enlargement or suppuration of glands, spitting 
of blood, asthma, heart disease, lung disease, fainting attacks, 
rheumatism, appendicitis; 

(b) any other disease or accident requiring confinement 
to bed and medical or surgical treatment 7 


4. When were you last vaccinated ? 

5. Have you suffered from any form of nervousness due 
to over-work or any other cause ? 


6. Furnish the following particulars concerning your 
family : — 


Father’s age 
if living and 
State of health 


Father's age 
at death and 
cause of 
death 


No. of 

brothers living 
their ages 
and state of 
health 


No. of 

brothers dead 
their ages 
at and cause 
of death 


(1) (2) (3) (4) 


Mothers’ age 

Mother’s age 

No. of 

No. of 

if living and 

at death and 

sisters 

sisters 

state of health 

cause of 

living. 

dead 


death 

their ages 

their ages 



and state 

at and cause 



of health 

of death 

(5) 

(6) 

(7) 

(8) 


7. Have you been examined by a Medical Board be- 
fore ? 


8. If answer to the above is yes, please stale what Service(s)/ 
posl(s) you were examined for ? 

9. Who was the examining authority 7 

10. When and where was the Medical Board held 7 


11. Result of the Medical Board's examination. If com- 
municated to you or if known 


I declare all the above answers to be to the best of my 
belief true and correct, 

Candidate’s Signature 

Signed in my presence 
Signature of Chairman of the Board 

Noth. — The candidate will be held responsible for the accu- 
racy of the above statement. By willfully suppres- 
sing any information he trill incur the risk of 
losing the appointment and, if appointed, of for- 
feiting all claim to Superannuation Allowance or 
gratuity. 
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(b) Report of the Medical Board on (name of candidate) 
Physical examination. 

1. General development Good 

Fair Poor t Nutrition ;Thin 

Average Obese Height (withe ut 

shoes), Weight Best Weight 

When ? Any recent change in wieght. 

Temperature 

Girth of chest : — 

(1) (After full inspiration) 

(2) (After full expiration) 

2. Skin. Any obvious disease 

3. Eyes (1) Any disease 

( 2 ) Night blindness 

(3) Defect in colour vision 

(4) Field of vision 

(5) Visual acutiy 

(6) Funds Examination 

Strength of 

Acuity of vision Naked With glasses 

eye glasses , — » — — — ^ 

Sph, Cyl. Axis. 

Distant Vision R.E. 

L.E. 

Near Vision R.E. 

L.E. 

Hypermetropia R.E. 

(Manifest) L.E, 

4. Ears : Inspection Hearing Right Ear 

.left ear ...... 

5. Glands Thyroid 

6. Condition of teeth 

7. Respiratory System : Docs physical examination reveal 
anything abnormal in the respiratory organs. 


If yes, explain fully 

8. Circulatory system ; 

(a) Heart : Any organic losions ? 

Rate Standing 

After hopping 25 times 

Two minutes after hopping 

( b ) Blood Pressure : Systolic 

Diastolic 

9. Abdomen : Girth Tenderness 

Hernia 

(a) Palpable Liver Spleen 


■ Kidneys 

Thu mows 


(h) Heamorrhoids Fishtula 

10. Nervous System : Indications of nervous or mental 

disabilities 

11. Loco-Motor System ; Any abnermaPly 

12. Genito Urinary System : Any evidence, of Hydrocele 
Varicocele etc. Urine analysis : 

(a) Physical appearance 

(b) Sp. Gr 

(c) Albumen 

(d) Sugar 

(c) Casts 

(f) Cells 


13. Report of X-Ray Examination of Chest 

14. Is there anything in the health of the candidate likely 
to render him unfit for the efficient discharge of his duties in 
the Service for which he is a candidate, 

Noth. — In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, 
she should be declared temporarily unfit, vide Re- 
gulation 8(a). 

15. For which Services has the candidate been examined 
and found in all respects qualified for the efficient and conti- 
nuous discharge of his duties and for which of them is he 
considered unfit 7 

Is the candidate fit [or Field Service ? 

Note — T he Board should record their findings under one 
of the following three categories : 

(«) Fit 

(ii) Unfit on account of 

(iii) Temporarily unfit on account of 

President 

Member 

Place 

Duie 

APPENDIX in 

B1HEF PARTICULARS RELATING TO THE SERVICES/ 
POSTS, TO WHICH RECRUITMENT IS BEING MADE 
ON THE RESULTS OF THIS EXAMINATION 

1. Indian Railway Service of Engineers, Indian Railway 
Service of Electrical Engineers, Indian Railway Service of 
Signal Engineers, Indian Railway Service of Mechanical 
Engineers and Indian Railway Stores Service. 

(1) Appointments will be on probation for a period of 
three years during which the services of the officers will be 
liable to termination by three months’ notice on either side. 
Probationary Officers will be required to undergo practical 
tiaining for the first two years. Those who complete this 
training successfully and are otherwise considered suitable 
will be placed in charge of a working post provided they 
have passed the prescribed departmental and other examina- 
lio is. It must be noted that these examinations should, as 
a rule, he passed at the first chance and that save under 
exceptional cricumsianccs, a second chance will not be al- 
lowed. Failure to pass any of the examinations may result 
in the termination of the service and will in any case involve 
stoppage of increments. 

At the end of one year in a working post, the probationary 
officers will be required to pass a final examination, both 
practical and theoretical and will, as a rule, be confirmed if 
they are considered fit for appointment in all respects. In 
cases where the probationary period is extended for any 
>enscn, the drawal of the first and subsequent increments on 
their passing the departmental examinations, and on being 
confirmed, will bo subject to the rules and orders in force 
from lime to time. 
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If for any reasons not beyond his control, a probationer 
wishes .o withdraw from training or probation, he will be 
liable to refund the whole cost of his training and any other 
moneys paid to him during the period of his probation. 

Note (i).— The period of training and the period of pro- 
bation against a working post may be modified at the dis- 
cretion of Government, If the period of training is extended 
in any case due to the training not having been completed 
satisfactorily, the total period of probation will be corres- 
pondingly extended. 

Note (ii). — Probationers will also have to undergo train- 
ing at the Railway Staff College, Baroda. The test in the 
Stall College is compulsory and a second chance in the event 
of failure will not be given except in exceptional circums- 
tances and provided the record of the Officer is such that 
such a relaxation may be made. Failure to pass the test may 
involve the termination of service and in any case the officers 
will not be confirmed till they pass the tests, their period of 
training and/or probation being extended as necessary. 

Note (iii). — In the Indian Railway Service of Signal 
engineers on Railways where there are specialised Tele- 
communications posts, an additional training for a period of 
six months in Tele-Communications may be arranged in any 
particular case. 

(2) (a) Probationers will not be permitted to apply for 
appointment elsewhere or appear for examination Or selection 
for recruitment to other services. 

(b) In cases where Probationers have already appeared at 
the Combined Competitive Examinations prior to their allot- 
ment to the Railway Service and qualify for appointment to 
services other than the Railway Services, the question of their 
release from Railway Service will be considered only when 
they are prepared to refund in cash the cost of their training 
and other moneys paid to them during the period of then- 
probation before they are actually relieved. 

(3) Probationers should have already passed or should 
puss duung the period of probation an examination in Hindi 
in the Dcvanagari script of an approved standard. This exami- 
nation may be ihe “Praveen” Hindi Examination which is 
conducted by the Directorate of Education, Delhi Adminis- 
tration, or one of tlio equivalent Examinations recognised by 
the Central Government. 

No probationary officer can be confirmed or his pay in the 
time scale raised to Rs. 780 per month unless ho fulfils 
this requirement; and failure to do so will involve liability 
to termination of service. .No exemption can be granted. 

(4) Officers recruited under these rules — 

(a) will be eligible (o pensionary benefits; and 

(b) shall subscribe to the State Railway (non-contribu- 
tcry) Provident Fund under Ihe Rules of that Fund; 
as applicable to railway servants. 

(5) Pay will commence from the date of joining service. 
Sei \ ice for increments will also count from the same date. 
Particulars as to pay are contained in sub-para (8). 

(6) Officers recruited under these rules shall be eligible 
for leave in accordance with the rules for the time being in 
force as applicable to officers of Indian Railways, 

(7) Officers will ordinarily be employed throughout their 
service on the Railway to which they may be posted on first 
appointment and will have no claim, as a matter of right, to 
transfer to some other Railway. But the Government reserve 
the right to transfer such officers, in the exigencies of service, 
to any other Railway or project in or our of India. Officers 
appoinled in the Railway Engineering Services (Civil, Elec- 
trical, Mechanical and Signal ) will be liable to serve in the 
Indian Railway Stores Services il 1 and when called upon to 
do so. 

t8) The following are the rates of pay admissible : — 

Junior Scale : Rs. 700 — 40—900 — EB — 40—1,100—50— 
1300. 

Senior Scale : Rs. 1,100 (6th year or under) — 50 — 1,600. 

Junior Administrative Grade Rs, 1500 — 60 — 1800 — 100 — 

2000 . 

Senior Administrative Grade (i> 2,250—125/2 — 2,500. 

(ii) Rs, 2,500—125/2—2,750. 


Note.— (i ) Probationary officers will start on the mini- 
mum of Ihe lunior scale and will count their service for in- 
crement irom the date of joining. They will however be 
required to pass any departmental examination or examina- 
tions that, may be prescribed before their pay can be raised 
Iron), Rs. 740.00 to 780.1X) P.M. in the time scale. 

Increments from Rs, 740.00 to 780.00 will not be granted 
if they fail to pass the Departmental examination within 
the first two years of the training and probationary period. 
In cases where the training period has to be extended for 
tailing to pass all the Departmental Examinations within the 
stipulated period, on their passing the departmental examina- 
tions after expiry of the extended period of training their 
pay from ihe dale following that on which the last examina- 
tion ends, will be lixed at the stage in ihe time scale which 
they would have otherwise attained but no arrears of pay 
would be allowed to them. In such cases the date of future 
increments will not be affected. 

Note (ii). — The pay of a Government servant who held 
a permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provisions of Rule 201 8A [F. R. 22- 
B ( 1 ) ] — R.1J. 

(9) The increments will be given subject to sub-para to 
Note (i) under sub-para (8) above for approved service 
only, and in accordance with the rules of the Department. 

(10) Any person appointed on the results of this compe- 
titive examination shall, if so required, be liable to serve in 
any Defence Service or post connected with the Defence of 
India for a period ol‘ not less than four years including the 
period spent on training if any ; 

Provided that such person : — 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment. 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(11) Promotions to the administrative grades are depen- 
dent on the occurrence of vacancies in the sanctioned, estab- 
lishment and arc made wholly by selection, mere seniority 
docs not confer any claim for such promotion. 

(12) In all matters not specifically provided for herein, 
the probationary officers will be governed by the provisions 
of the Indian Railway Codes as amended from time to time 
and other orders in force issued by competent authorities. 

(13) Nature of duties and responsibilities attached to offi- 
cers appointed to Indian Railway Service of Engineers; Indian 
Railway Service of Electrical Engineers; Indian Railway Ser- 
vice ol Signal Engineers; Indian Railway Service of Mecha- 
nical Engineers and Indian Railway Stores Service. 

INDIAN RAILWAY SERVIC'D OF ENGINEERS 

Railway Engineer is primarily responsible for tile safety & 
maintenance of all Way Hi Works including bridges under 
l>is charge for which he is required to carry out periodical 
inspections over his sub-division. He is also responsible for 
accuracy and soundness of proposals, plans and estimates, 
detailed planning, quality and progress of works including 
their measurements, verification of stores and management and 
timely payments to labour. He is required to control Ihe 
expenditure in relation to budget allotments for his sub- 
division. 

INDIAN RAILWAY SERVICE OF MECHANICAL 
ENGINEERS 

Mechanical Engineers. On the Indian Railways arc re- 
quired to take up executive functions when deployed in any 
one of Ihe following categories : — 

(a) Executive functions on the open line (Zonal) Rail- 
ways which would include efficient management/ 
utilization /repair and maintenance of rolling stock, 
running repairs and overhaul of locomotives/ 
coaches/ wagons/ rail cars/cranes etc. 

(h) workshop management in 

(i) Zonal Railway Repair Workshops 

(ii) Production units under Ministry of Railways. 

The duties include production /workshop mana- 
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gement, employing varied strength of labour 
force/ capital mvesimcnt/facilitics etc. to suit 
the type of work envisaged. 

( c ) Research/Designs/Standardization functions (RDSO) 
and 

(d) Executive/Technical functions (Railway Board) — 
requiring the necessary aptitude for design and 
backed by service experience in the field, for officers 
selected against posts in the Railway Board and the 
Research Designs and Standards Organisation. The 
functions are technical /executive and technical/ 
design & development standardization etc. These 
include posts/persons deployed in Design & Deve- 
lopment Cells working in Production Units (Chitta- 
ranjan Locomotive Works/Dicsel Locomotive Works/ 
Integral Coach Lactory). 

INDIAN RAILWAYS SERVICE OF ELECTRICAL 
ENGINEERS 

( i) Control and management of labour and supervisory 
staff placed under their control including assistance 
for man-power planning and deployment. 

(ii) Inter-departmental co-ordination on the Railways for 
the efficient day to day running of Railways. 

(in') Design and manufacture of 25 KV AC/1.5 KV DC 
electric locomotives and electric multiple units (both 
under-ground and surface). 

(iv) Design and manufacture of Electrical and traction 
equipments like traction motors, smoothing reactors, 
contacters etc. 

(v) Electrification and operation, maintenance and over- 
haul of 25 KV/AC and 1.5 KV/DC traction distri- 
bution equipments, associated substations switching 
stations, remote control equipments, etc. 

(vi) Generation. irnnsmi'-'T-in -mil distribution of electri- 
city on ET & HT voltages and setting up of power 
houses. 

(vii) Operation maintenance and overhaul of electric 
locomotives and electric multiple units. 

/viii) Installation and maintenance of house wiring street 
lighting vard lighting station buildings or any 
nth^r service buildings or urea which Railways un- 
dertake to electrify, 

(ix) Maintenance of train lighting and air-conditioning 
equipments and coaches, engine head lights. 

(x) Maintenance and overhaul of AC equipments on 
service buildings. 

(xi) Research and Development of Electrical equipments 
required for Railways. 

(xii) Maintenance and erection of machine tools and 
lay-out of electric mains in the workshops and 
production units. 

(xiii) In totality, the officers recruited through this Exa- 
mination are responsible for the efficient application 
of electrical engineering on the Railways. 

(xiv) Anv other duty assigned by the Railway Administra- 
tion. 

INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS 
1. Role of the department : 

The Signalling & Telecommunication E>cpartment of the 
Railways is responsible for installation and maintenance of — 

1.1. Signalling equipment for safety of train running and 
providing flexibility in train operation and improve- 
ing sectional capacity. 

1.2. Communication equipment for establishment of 
communication linkages between Railway Board. 
Zonal Headquarters. Divisional Headquarters and 
other important railway centres of operation for 
administrative purposes and within a railway or a 
division for continuous monitoring of train move- 
ments. 


2. DUTIES OF THE SIGNAL & TELECOM ENGINEERS 

2.1. Construction work involving the installation of: 

2.1. I. Signalling equipment ranging from the purely 
mechanical type to the modern systems like Route 
Relay Interlocking tokenless block working, centra- 
lised automatic train control etc. deploying electro- 
mechanical, electrical and electronic techniques. 

2.1. 2. Installation of various types of manual automatic 
and trunk telephone exchanges, microwave systems. 
VHE communication. HF wireless communication 
systems, train control systems inter-locking the way- 
stations with the control office etc. 

2.2. Maintenance of all signalling & telecom equipment, 

INDIAN RAILWAY STORES SERVICE 

The Officers of the Indian Railway Stores Service arc res- 
ponsible for the administration and control of the stores of 
the Railways — Material Managers. On them will devolve 
the duty of ascertaining the needs of a Railway in (he matter 
of materials and stores and of arranging for the supply of 
such materials and stores in the most, efficient, economical 
unci expeditious manner possible, They will be also respon- 
sible for their receipt, inspection and distribution to the various 
stores depots, for their custody while in charge of the Stores 
Department and finally for their issue on requisitions re- 
ceived from authorised officials of the Railways. 

2. Central Engineering Service, Group A and Central Elec - 
trictil Engineering Service, Group A. 

(a) The selected candidates will be appointed on probation 
for two years. They would be required to pass the prescrib- 
ed departmental examinations during the period of probation. 
On satisfactory completion of their probation they would be 
considered for confirmation or continuance in their appoint- 
ment if permanent posts are available. Government may 
extend the period of probation of two years, 

Tf on the expiration of the period of probation or of any 
extension thereof, Government arc of opinion that the officr 
is not fit for permanent employment /retention or if at any 
time during such period of probation or extension, they are 
satisfied that the officer will not be fit for permanent appoint- 
ment/retention on the expiration of such period or extension, 
they may discharge the officer or pass such order as they 
think fit. 

(b) As things, stand at present, all officers appointed to 
Central Engineering Services, Group A have a reasonable 
chance of promotion to the grade of Executive Engineer after 
completion of five years’ service in the prude of Assistant 
Executive Engineer subject to the condition that they are 
otherwise found fit for such promotion. 

(c) Any person appointed on thei results of this competitive 
examination shall, if so required be liable to serve in any 
Defence Service or post connected with the Defence of India, 
for a period of not less Ilian four years including the period 
spent on training if any : 

Provided that such person — 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment : 

(ii) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(d) The following arc the rates of pay admissible : — 

Junior Scale— Rs. 700 — 40— 900— EB— 40— 1,100— 50— 

1,300. 

^Senior Scale. — Rs, 1,100 (6th year or under) — 50 1,600. 

Administrative ( Selection ) Posts ; 

Superintending Engineers— Rs, 1,500 — 60 — 1 800—100 

2 , 000 . 

Chief Engineers (i)— Rs. 2,250—125/2—2,500. 

(ii)— Rs, 2.500— 125/2— 2,750. 

Engineer-in-Chief. — Rs. 3,00(1—100—3,500 (for Central 
Engineering Service, Group-A). 

Note. — T he pay of a Government servant who held a 
permanent post other than a tenure post, in a substantive 
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capacity prior to his appointment as a probationer will be 
regulated subject to the provisions of F.R. 22-B(l). 

(e) Nature of duties and responsibilities attached to the 
posts in Central Engineering Service (Group A) and Cen- 
tral Electrical Engineering Service (Group A). 

(i) Central Engineering Service Group A 

Candidates recruited to this Service through Engineering 
Services Examination are employed in the Central Public 
Works Department, on Planning, Designing, Construction and 
Maintenance of various civil works (of Central Government) 
comprising of residential buildings office buildings, institu- 
tional and research centres, industrial buildings, hospitals land 
development schemes, aerodromes, highways and bridges etc. 
The candidates start their service in the Department as Assis- 
tant Executive Engineers and in the course of their servico 
arc promoted to various senior ranks in the Department. 

(ii) Central Electrical Engineering Service Group A 

Candidates recruited to this Service through Engineering 
Service Examination are employed in the Central Public 
Works Department on Planning, Designing, Construction and 
Maintenance of electrical components of various civil works 
(of Central Government! comprising of electrical installa- 
tions. electric substations and power houses, air conditioning 
and refrigeration, runway lighting of aerodromes, operation 
of mechanical workshops procurement and upkeen of con- 
struction machinery etc. The candidates start their service in 
the Department as Assistant Executive Engineers (Electrical) 
and in the course of their service arc promoted to various 
senior ranks in the Department. 


Note, — The pay of a Government servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provisions of F.R, 22-B ( I ) . 

(d) Nature of duties and responsibilities attached to the 
posts in Indian Supply Service Group A. 

The main item of work of the officers of the Indian Supply 
Service is the purchase of stores as also disposal of surplus 
stores on behalf of Government of India. Public Sector 
Undertakings etc. The officers of the Indian Supply Service 
are expected to possess requisite technical backgrounds to 
deal with the diversified nature of Indents placed on the 
DGS & D and the Supply Wings of Embassies /High Com- 
missions abroad. 

4. Military Engineer Services Group A : — 

(a) The selected candidates will be appointed on probation 
for a period of two vears. A probationer during his proba- 
tionary period may be requited to pass such departmental 
and language tests as Government may prescribe. If in the 
opinion of Government the work or conduct on an officer on 
probation is unsatisfactory or shows that h c is unlikely to 
become efficient or if the probationer fails to pass the pres- 
cribed tests during the period Government -may discharge 
him. On the conclusion of the period of probation. Govern- 
ment may confirm the officer in his appointment or if h : s 
work or conduct has in the opinion of Government been 
unsatisfactory. Government may either discharge him or ex- 
tend the period of probation for such further periods as Govern- 
ment may consider fit. 


3. Indian Supply Service 

(a) Selected candidates will be appointed on probation for 
a period of two years. On completion of the period of proba- 
tion the officers, if considered fit for permanent appointment, 
will be confirmed in their appointments subject to availability 
of permanent posts. The Government may extend the period 
of two years of probation. 

Tf on the expiration of the period of probation or any 
extension thereof, the Government are of the opinion that 
tin officer is not fit for permanent employment or if at an” 
time during such period of probation or extension thereof, 
(hc.v are satisfied that any officer will not hc fit for perma- 
nent appointment on (be expiration of such period or exten- 
tion fhev may discharge the officer or pass such order as 
they fh ! uk fit. 


The officers will a’so be required to pass a prescribed test 
in Hindi before confirmation. 

(b) Anv person appointed on the results of Ibis competi- 
tive examination shall, if so 1 required be liable to serve in 
anv Defence Service or post connected w : th the Defence of 
India, for n period of not less than four years including the 
period spent on training, if anv : — 

Provided that such person — 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appoint- 
ment. 

(ii) shall not ordinarily he required to serve as afore- 
said after attaining the age of fortv vears. 

(cl ' lie following are the rates of pay admissible 


Grade IIT-Jimior (Group A) Scale . 
Grade IT — Senior (Group A) Scale . 


Grade T — Administrative Selection 
Posts .... 


Rs. ~ 7on.an-900-EP-40- 
1100-50-1300. 

Rs. 1100- f6th venr or 
under) 50-1600, 

Rs. 1500-60-1800-100- 
2000 . 


Super time scale posts i . (a) Rs. 2000-125/2- 

7750. 

(by Rs 2250-125/2- 
2500. 

(c) Rs 2500-125/2- 
2750. 


Probationers will be required to pass the MES Procedure 
Supdts. (B/R & E/M) Gde I Examination and Hindi Test 
during their probationary period of two years. The standard 
for Hindi Test should be “PRAGYA” (equivalent to Matri- 
culation standard!. 

(b!(l! The selected candidates shall if so required, be 
liable to serve as Commissioned Officers In the 
Armed Forces for a period of not less than 4 years 
including the period spent on training if anv, pro- 
vided that such a candidate til shall not be re- 
quired to serve as aforesaid after the expiry of ten 
years from the date of appointment, and (th shall 
not ordinarily he reauired to serve as aforesaid 
after attaining the age of forty years. 

(ii! Thf candidates shall also he subiect to Civilians In 
Defenc Service (Field Liability! Rules of 1957 
published under S R O. No 92. dated 9th March 
* 1957, ' f 'hev will be medically examined in accord- 

ance with the medical standards laid down therein. 


(c! The following are the rates of pay admissible : 

Per Scale 


Asstt. Executive Engineer 
Asstt. Surveyor of Works 

Rs. 

700 - 40—900- FT) — 40 — 
1100 — 50 — 4.300 

Executive Engineer 

Surveyor of Works 

Rs. 

1100 — 6th year or 
under )— 50 — 1 600. 

Superintending Engineer Rs. 

Superintending Surveyor of Works 

1 500—60—1 800—1 00— 
2,000. 

Deputy Chief Engineer 

Rs. 

1 '0O—60—1 800—1 00— 
2000 — plus special 
Pay Rs. 700/-. 

Chief Engineer 

. Rs. 

2250-125/2—2500. 

Chief Surveyor of Works 

Under consideration. 


5. Indian Ordnance Factories Service. Group A\ — 

(a) Selected candidates will be appointed as Assistant 
Managers (Probationers). The period of probation will be 
three vears. The period of probation may be reduced or 
extended by the Government on the recommendation of the 
D’>eetor General Ordnance Factories, An Assistant Manager 
(Probationer! will undergo such practical training as shall be 
provided bv Government and may be reouired to nnss such 
departmental and language tests as Government may pres- 
cribe. The language tests will include a test in Hindi. 
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On the conclusion of his period of probation Government 
will confirm the ©fficer in his appointment. If, however, 
during or at the end of the p-eriod of probation his work, 
or conduct has in the opinion of Government been unsatis- 
factory Government may either discharge him or extend his 
period of probation for such period as Government may think 
fit. 

(b) (it Selected candidates shall if so -required be liable 
to serve as Commissioned Officers in the Armed Forces for a 
period of not less than four years including the period spent 
on training if any; provided that such person (i) shall not be 
required to serve as aforesaid after the expiry of ten years 
from the date of appointment and (ify shall not ordinarilv 
be required to serve as aforesaid after attaining the age of 
forty years. 

(ii) The candidates shall also be subject to Civilians in 
Defence Service (Field Liability') Rules, 1957, published 
under S.R.O. No. 92, dated 9th March, 1957, They will be 
medically examined in accordance with the medical standards 
laid down therein. 

(c) The following are the rates of pay admissible : 

Rs. 

Junior Scale 

Assistant Managcr/Tcchnica] Staff 700— 40— 9C0 — EE— 

Officer 40—1,100—50—1,300 

Senior Scale : 


period of probation. They will also be required to pass 
a test in Hindi before confirmation. 

(b) Officers will also be required to pass professional and 

language tests. 

(c) Any person appointed on the results of this com- 
petitive examination shall if so required, be liable to serve 
m any Defence Service or post connected with the Defence 
of India, for a period of not less than four years including 
the period spent on training, if any : — 

Provided that such person — 

(i) shall not be required to serve as aforesaid after 
the cxpii-y of ten years from the date of appoint- 
ment; 

(ii) shall not ordinarily be required to serve as afore- 
said after attaining the age of forty years. 

(d) The following are the rates of pay admissible ; — 

Junior Scale : Rs. 700 — -40—900 — EB — 40 — 1 , 1 00 — 50— 
1,300. 

Senior Scale : Rs. 1,100 (6th year or under) — 50 — 
1,600. 

Junior Administrative Grade— Rs. 1,500 — 60 — 1,800— 

100 — 2 , 000 . 

Senior Administrative Graded — 


Deputy Manager/Deputy Assistant 1,100 — (6th year or 
Director General, Ordnance under) —50—1,600. 
Factories 

Manager/Senior Deputy Assistant 1,100 — 50 — 1,400* 
Director General, Ordnance 
Factories. 


(i) Rs, 2,250—125/2—2,500. 

(ii) Rs, 2,500—125/2—2,750. 

Note. — The pay of a Government Servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provision of F.R. 22-B(I). 


Deputy General Manager/Gcneral 1,300—60 — 1,6CC — ICC — 
Manager, Grade Jl/Assistant —1,800* 

Director General, Ordnance Fac- 
tories Gr. II. 

General Manager Grade 1/Assistant 2,000 — 125/2 — 2,250 
Director General, Ordnance Fac- 
tories Grade 1. 


In case the substantive pay is or exceeds Rs. 780 an officer 
in the Junior Scale of TES Group A will not draw any incre- 
ment till he passes the departmental examination. 

(e) Nature of duties and responsibilities attached to the 
posts in the Telegraph Engineering Service (Group A). 

Assistant Divisional Engineers Telegraphs 


General Manager (Selection Grade (/) 2,250 — 125/2—2,500 
Deputy Director General, Ord- (li) 2,500 — 125/2 — 

nance Factories) 2,750. 

Additional Director General, Ord- Rs. 3,000 (Fixed) 
nance Factories. 

Director General, Ordnance Factories Rs. 3,500 (Fixed) 

^‘Pre-revised scales of pay. Revised pay scales arc under 
consideration. 

Note : The pay of a Government servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provisions of Ministry of Defence 
O.M. No. 15(6)/64/D(Appts)/1051/D(Civ-l), dated the 25th 
November 1965 as amended from time to time, 

(d) Probationers are required to undergo Foundational 
course at Mussoorie /Nagpur. 

(e) A probationer so recruited shall have to execute u 
bond before joining the service. 

6. Telegraph Engineering Services, Group .4 : — - 

(a) Appointments will be made on probation for a period 
of two years. If in the opinion of Government, file work 
or conduct of an officer on probation is unsatisfactory, or 
shows that he is unlikely to become efficient, Governmenl 
may discharge him forthwith. On the conclusion of his 
period of probation. Government may confirm the officer in 
his appointment if permanent vacancies are available or if 
his work or conduct has in the opinion of the Governmcn! 
been unsatisfactory Government may either discharge him 
from the service or may extend his neriod of probation for 
such further period as the Government may think fit. 

Officers will be required to pass any denartmental exami- 
nation or examinations that may be prescribed during the 


Assistant Divisoinal Engineers Telegraphs will be Incharge 
of a Telegraphs/Telephones Engineering Sub Division, In- 
charge of Carrier VFT., Coaxial, Microwave. Long Distance, 
Electrical and Wireless and will work generally under a Divi- 
sional Engineer. They may also attend to Project Organisa- 
tion to carry out installation/construction job of various Tele- 
communication works. 

Divisional Engineer 

Divisional Engineers are placed inchargo of Telegraphs/ 
Telephones Engineering Divisions including Long Distance, 
Coaxial. Microwave maintenance Divisions and Wireless Divi- 
sions. They will be fully responsible for (he maintenance of 
the Telegraphs and Telephones equipments in their charge and 
will also execute work within their Division When Divisional 
Engineers are attached to Projects Organisations, they will bs 
required to do construction/installation job in the unit. 

Junior Administrative Grade 

Responsible for administration of Telecommunication 
assets in the Telecommunication Circles and Telephone Dis- 
tricts and administration and Planning of Telecommunication 
installations research and development in telecommunications 
systems etc. Over all incharge of management and adminis- 
tration of Minor Telephone Districts, Telecommunication 
Circles etc. 

Senior Administrative. Grade 

Head of Telecommunication Ciidc/Telephone District/ 
Project Circle/Tclecommunication Maintenance Region res- 
ponsible for the over all management and administration of 
his charge. Deputy Director General m the P&T Board — 
provides the top level assistance to the PfiT Board in fram- 
ing policy and in over all administration. Director, Tele ■ 
communication Research Centre and Additional Director Tele- 
communication Research Centre responsible for overall re- 
search activities of the Telecommunication Research Centre. 
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7. Central Water Engineering ( Group A ) Service. 

(i) Persons recruited to the post of Assistant Director/ 
Assistant Executive Engineer/Research Officer in the Central 
Water Commission shall be on probation for a period of two 
years; 

Provided that the Government may, where necessary, 
extend the said period of two years for a further period not 
exceeding one year. 

If on the expiration of the period of probation referred 
to above or any extension thereof as the case may be, the 
Government arc of the opinion that a candidate is not tit 
for permanent appointment or if at any time during such 
period of probation or extension they are satisfied that he 
will not be fit for permanent appointment on the expiration 
of such period of probation or extension, they may discharge 
or revert him to his substantive post or pass such order as 
they think fit. 

During the period of probation the candidates may be 
required by tne Government to undergo such course of 
training and instructions and to pass such examination and 
tests as it may think fit as a condition to satisfactory com- 
pletion of probation. 

(ii) Any person appointed on the results of this competi- 
tive examination shall, if so required, be liable to serve in 
any Defence Service or post connected with the Defence of 
India for a period of not less than four years Including the 
period spent on training, if any; 

Provided that such person 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appoint- 
ment; 

(b) shall not ordinarily be required to serve as afore- 
said after attaining the, age of forty years. 

(ili) The officers appointed to the post of Assistant Direc- 
tor /Assistant Executive Englrwer /Research Officer can look 
forward to promotion to higher grades Of Deputy Director / 
Executive Engineer /Superintending Engineer/ Director ( Ordi- 
nary Grade) /Director/Superintending Engineer ( Selection 
Grade) /Deputy Chief Engineer and Chief Engineer after ful- 
filling the prescribed conditions. 

(tv) The scales of pay for Group ‘A’ Engineering pests in 
Central Water Commission are as follows : — 

(Civil and Mechanical Posts in the Central Water Com- 
mission). 


1 

2 

1. Assistant Director/Assistant Exe- 
cutive Engincer/Rcsearch Officer. 

Rs. 700-40-900-EE-40- 
1100-50-1300. 

2. Deputy Dircctor/Executive Engi- 
neer 

Rs. 1,000 (6th year or 
under) 50-1600. 

3. Superintending Engincer/Dircctor 
(Ordinary Grade) 

Rs. 1500-60-1800-100- 
2000. 

4. Director Selection Grade Super- 
intending Engineer 
(Selection Grade). 

Rs. 2000-1 25/2-22J0 

5. Chief Engineer 

(i) 2500-125/2-2700 
(Level I) 

(ii) 2250-125/2-2500 
(Level II) 


fv) Nature of duties and responsibilities attached to the 
posts in the Central Water Engineering (Group A) Service. 


Assistant Director /Research Officer ( Civil and Mechanical ) : — 


Assistant Executive Engineer (Civil and Mechanical) : — 

Responsible for the Sub-Division or other units of works 
allotted to him. He is required to maintain accounts records 
of cash and stores under his charge as well as work abstracts, 
with certain accompaniments for each work in progress in the 
Sub-Division. He is responsible for the correct maintenance 
of measurement books, muster rolls and other records under 
his charge in accordance with the prescribed rules, etc, etc. 

8. Central Power Engineering ( Group A) Service ; 

(i) Persons recruited to the posts of Assistant Director/ 
Assistant Executive Engineer in the Central Electricity Autho- 
rity shall be on probation for a period of two years; 

Provided that the Government may, where necessary extend 
the said period of two years for a further period not exceed- 
ing one year; 

If on the expiration of the period of probation referred 
to above or any extension thereof as the case may be. the 
Government are of the opinion that a candidate is not fit 
for permanent appointment or if at any time during such 
period of probation of extension they are satisfied that he will 
not be fit for permanent appointment on the expiration of 
such period of probation or extension, they may discharge or 
revert him to his substantive post or pass such order as they 
think fit. 

During the period of probation, the candidates may be re- 
quired by the Government to undergo such course of train- 
ing and instructions and to pass such examination and tests ns 
it may think fit, as a condition to satisfactory completion of 
probation. 

(ii) Any person appointed on the results of this competitive 
examination shall, if so required, be liable to serve in any 
Defence Service or post connected with the Defence of India 
for a period of not less than four years including the period 
spent on training, if any; 

Provided that such person : — 

fa) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years, 

(iii) The officers appointed to the post of Assistant Director/ 
Assistant Executive Engineer can look forward to promotion 
to higher grades _ of Deputy Director/Executive Engineer. 
Supcrinteding Engineer, Director (Ordinary Grade), Director/ 
Superintending Engineer (Selection Grade), Deputy Chief En- 
gineer and Chief Engineer after fulfilling the prescribed condi- 
tions. 

(iv) The scales of pay for the Central Power Engineering 
(Group A) posts in the Central Electricity Authority are as 

follows 

(Electrical and Mccbnical posts in the Central Electricity 
Authority). 


1 2 3 


1. Assistant Directcr/Assistant Exe- 
cutive Engineer Rs. 700-40-900-EB- - 

40-1100-50-1300 

2. Deputy Director/'Exccutivc Engi- 
neer Rs. 1100 (sixth year or 

under) 50-1600, 

3. Superintending Engineer/Director 

fOrdinarv Grade) , . Rs. 1 500-60 — 1 800 — J C0- 

2000 . 

4. Director/Superintending Engi- 
neer (Selection Grade) . . Rs. 2000-125/2-2250. 


Planning, Surveys, investigation and design of projects in- 
cluding preparation of estimates, reports etc. for the conserva- 
tion and regulation of water resources for the development of 
irrigation, navigation, power, domestic water supply, flood 
control and other purposes. 


5. Deputy Chief Engineer 


Rs. 2000-125/2-2250. 


6. Chief Engineer . 


Rs. 2000 (fixed) (prc- 
rovised). 
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Noth : For purpose of fixation of pay on promotion from 
the grade of Assistant Director/Assistant Executive 
Engineer to that of Deputy Director/Executive 
Engineer, concordance Table adopted on the recom- 
mendations of the Third Pay Commission, is 
applicable lo the members of this Service, 

(v) Nature of duties and responsibilities attached to the 
posts of Assistant Director/ Assistant Executive 
Engineer (Electrical & Mechanical); 

Collection, compilation and co-relation of technical data 
required, for dealing with varied types of problems in the 
fields of power development. He is also required to deal 
with cases and handle matters in relation thereto including 
planning, designing, erection, operation, maintenance and 
systems power projects, Hydro as well as Thormsl, 

Responsible for the Sub-Division or other units of works 
allotted to him. He is required to maintain accounts records 
of cash and stores under his charge as well as work abstracts, 
with certain accompaniments for each work in progress in 
the Sub-Division, lie is responsible for the correct main- 
tenance Of measurement books muster rolls and other records 
under his charge in accordance with the prescribed rules etc., 
etc. 

9. Central Engineering Service (Roads) Group A : — 

(a) The selected candidates will be appointed as Assistant 
Executive Engineer on probation for two years. On the 
completion of the period of probation, if thev are consi- 
dered fit for permanent appointment, they will be confirmed 
as Assistant Executive Engineer if permanent vacancies are 
avadable. The Government mav extend the period of proba- 
tion of two years. 

If on the expiration of the period of probation or of 
any extension thereof. Government arc of the opinion that 
an Assista.it Executive Engineer is not fit for permanent 
employment or if any time during such period of proba- 
tion or extension, they arc satisfied that an Assistant Exe- 
cutive Engineer will not be fit for permanent appointment 
on the expiration of such periods or extension, thev may 
discharge the Assistant Executive Engineer or pass such orders 
as they think fit. 

The officers will also be required to pass a test in Hindi 
before confirmation. 

(b) Any person appointed on the results of this coin- 
petit’ve examination shall, if so required, be liable to serve 
in anv Defence Service or post connected with the Defence 
of India, for a period of not less than four years including 
the period spent on training, if any. 

Provided that such person — 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appoint- 
ment; 

(ii) shall not ordinarily be required to serve as afore- 
said after attaining the age of forty years; 

(c) The following arc the rates of pay admissible : 

Assistant Executive Engineer (Roads/Bridges/Mechani- 
nical)— Rs. 700 — 40—900 — EB — 40—1 100—50— 

1,300. 

Executive Engineer (Roads/Bridges/Mechanical — Rs. 

1,100 (6th year or under)— 50 — 1,600. 

Superintending Engineer (Roads/BridEes/Mechan'cal)— 
Rs. 1,500—60—1,800—100—2,000. 

Chief Engineer (Roads/Bridges/Mechanical)— 

(i) Rs. 2,250—125/2—2.500, 

(ii) Rs. 2,500—125/2—2,750, 

Additional Director General (Roads/ Bridges) 

Rs. 2,500—125/2—3.000. 

Director General (Roads Development) — Rs. 3,000 


Note. — T he pay of Government Servant, who held a per- 
manent post other than a tenure post in a substan- 
tive cupacity prior to his appointment as a proba- 
tioner in the Central Engineering Services, Group A/ 
Group B will be regulated subject to the provision 
of E. R, 22-B (I). 

(d) Nature of duties and responsibilities attached to the 
post in Central Engineering Service (Roads) Group A. 

To assist the senior technical officers at Headquarters and 
in the Regional Offices, etc. of the Roads Wing Ministry 
of Shipping and Transport in planning preparing designs and 
estimates of Roads/Bridge works and scrutiny of proposals 
for such works received from the States. 

10. Posts in the Geological Survey of India — 

Person recruited lo the posts of Assistant Drilling Engi- 
neer/Mechunical Engineer (Junior) (Group A posts) and 
Assistant Mechanical Engineer (Group B posts) in the Geo- 
logical Survey of India in a temporary capacity will be on 
probation for a period of two years. Retention in service for 
a further period over two years will depend on assessment 
of their work during the period of probation. This period 
mav be extended at the discretion of the Government. They 
will receive pav in the time scale of Rs, 700 — 40—900 — EB— 
40—1.100—50—1.300 and Rs. 650—30—740—35—810— 
EB— 35 — 880 — 40 — 1.000 — EB — 40 — 1,200 respectively On 
completion of their period of probation satisfactorily, if they 
arc considered Fit for permanent appointment they will be 
considered for confirmation according lo rules subject to the 
availability of substantive vacancies. 

The persons appointed to the posts of Assistant Drilling 
Engineer/ Mechanical Engineer (Junior) and Assistant 
Mechanical Engineer in the Geological Survey of India, if so 
reouired will be liable to serve in any Defence Service or post 
ronnerred with the Defence of India for a period of not less 
than four years including the period of training, if any. 

Provided that such u person — 

(i) shad not be required to serve as aforesaid after the 
expiry of ten years from the dale of appointment 
as Assistant Drilling Engineer /Mechanical Engineer 
(Junior) or Assistant Mechanical Engineer, Geolo- 
gical Survey Of India, and 

(ii) shall not ordinarily be required to serve as afore- 
said after attaining the age of forty years. 

The following is the field of promotion open to those 
found fit according to the rules and instructions on the sub- 
ject 

A — For Assistant Drilling Engineer (Group A) — Rs. 700 — 

46) — 900 — EB> — 40—1,100 — 50—1,300. 

(i) Deputy Drilling Engineer — Rs. 1,100 — 50 — 1,600. 

(ii) Drilling Engineer^— Rs. 1,500 — 60 — 1,800 — 100 — 

2 , 000 . ' 

(iii) Additional Chief Drilling Engineer— Rs. 1,800— 
100—2,000. 

(iv) Chief Drilling Engineer— Rs. 2,000 — 125/2—2,500. 

B — -For Mechanical Engineer (Junior) Group A (Rs. 700— 

40— 900— EB— 40— 1,100— 50— 1,300). 

Assistant Mechanical Engineer (Group B) (Rs, 650 — 
30 — 740— 35— 810— EB— 35-880-40—1,000— 
HB-40— 1,200). 

(i) Mechanical Engineer (Senior) — Rs. 1,100 — 50— 

1,600. 

(ii) Superintending Mechanical Engineer — Rs. 1.500 — 
60 — 1,800 — 1Q0 — 2,000. 

(iii) Chief Mechanical Engineer— Rs, 1,800 — 100 — 2,000. 

The Officers recruited in the Geological Survey of Indio 
will be required to serve anywhere in India or outside the 
country. 

Note. — T he pay of a Government servant who held a per- 
manent post other than a tenure post in a substantive capa- 
city prior to his appointment as a probationer will be regula 
ted subject to the provision of F. R. 22-B(T). 
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Nature of duties & responsibilities attached to the 
posts in Geological Swvey of India. 

Mechanical Engineer 
(Junior.' 

Maintenance & repairs of drills, vehicles & other equipment, 
allotment of drivers & vehicles for various field duties and 
assignment, scrutiny and maintenance of P, S. L. issues and 
records, log books, history sheets etc. 

Assistant Drilling Engineer 

Carrying out drilling operation in connection ■with mineral 
exploration with one or niore drilling rigs, ensuring optimum 
percentage of core recovery, upkeep! ng of machinery and 
vehicles deployed in good order, security of Government 
Stores and imprest placed at Iris disposal maintaining stores 
and cash accounts and looking after the welfare of staff 
employed under him. 

Assistant Mechanical Engineer 

Attending to the repairs and maintenance of vehicles, dril- 
ling and other equipment, supervision of mobile workshop 
for attending to repairs in the field.’ 

11. Posts cj Assistant Manager (Factories), Group A in tiie 
P&.T Telecom Factories Organisation . 

(i) Persons recruited to the post of Assistant Manager 
(Factories') shall be on nrobat’on for a period of two years. 

(ii) During the period of probation, the candidates shall be 
required to undergo practical training in accordance, with the 
programme of training that may be prescribed by the Central 
Government from time to time and are requ red to pass a 
professional examination and a test in Hindi. 

(ill) Any person appointed to the post of Assistant Mana- 
ger (Factories) shall if so required be liable to serve in any 
Defence Service or post connected with the Defence of India, 
for a period not less than four vears including the period 
spent on training it any; 

Provided that such person- 

la) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appoint- 
ment: 

lb) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

The scales of pay for engineering posts in the P&T Tele- 
com Factories Organisation are as follows 

(1) Assistant Engineer (Factories) — Rs. 650 — 30 — -740 — 
35— 810— F.B— -35— 880— 40— 1,000— EB— 40— 
1.200. 

(2) Assistant Manager (Factories) — Rs. 700 — 40—90') — 
EB— 40— 1 , 1 00— 50— 1 ,300. 

(3) Assistant General Manager/Senior Engineer — 

Rs. 1,100 — 50 — 1,600. 

(4) Deputy General Manager/Manager of Telecom. 
Factories — Rs. J.500 — 60 — 1,800, 

12. Telegraph Traffic Service, Group B : — 

(a) Candidates recruited to Telegraph Traffic Service, 
Group B will be appointed as probationers for a 
period of two years during which they will undergo 
practical training in accordance with the nrogramme 
of training that may be prescribed from time to time. 
Those, who are favourably reported upon at the end 
of two years and have passed any departmental 
examination or examinations that may be prescribed 
will be appointed to working posts In the Telegraph 
Traffic Service Group B. 

(h) If, In the opinion of the Director General, Posts and 
Telegraphs the work or conduct of an officer on 
probation is unsatisfactory or shows that he is un- 
likeiv to become efficient the Director General mav 
discharge h'm forthwith. 


(c) On the conclusion of his period of probation, the 
Director General may confirm the officer in his 
appointment or if his work or conduct has in the 
opinion of the Director General been unsatisfactory, 
the Director General may cither discharge h'm from 
t)re service or may extend his period of probation 
for such further period as the Director General may 
think fit. 

(d) If no action Is taken by the Director General under 

(b) or (c) above, the Period after the prescribed 
period of probation shall be treated as an engage- 
ment from month to month, terminable on either 
side, on the expiration of one calendar month’s 
notice in writing, 

(c) Probationers will also be required to pass a test in 
Hindi before confirmation. 

(f) The following arc the rates of pay admissible : — 

(i) Telegraph Traffic Service Group B— Rs. 650- — 
30— 74Q — 35— 810— EB— 35— 880— 40— 
j 000 — -EB — 40 — 1 ,200 . 

(ii) Senior Superintendent Telegraph Traffic. — 

. Chief Superintendent, Telegraph Officers, 
Madras, A;ra, Gauhati Patna, Ahmedabad, 
Bangalore and Regional Controller Telegraph 
Traffic, Madras. — fts. 1,100—50 — 1,600. 

(iii) Chief Superintendent Central Telegraph Offices, 
Bombay Calcutta, New Delhi: and Regional 
Controller, Telegraph Traffic. Bombay, Calcutta 
and New Delhi— Rs. 1,300—50—1,700. 

(iv) Director of Telegraph Traffic. — Rs. 1,500 — 60 — 
1,800—100—2,000. 

(g) Nature of duties and responsibilities attached to the 
posts in Telegraph Traffic Service, 

OFFICERS OF TELEGRAPH TRAFFIC SERVICE. 

GROUP B 

I. Assistant Chief Superintendent In charge Central Telegraph 
Offices under Group A 

la) In shift duties functions as Incharge of Instrument 
Room looking after proper funclion'ng of all non-operative 
and operative sections including public Counter. Phonogram 
& circuits making arrangements for alternative circuits 
in cases of interruptions etc., keeping liaison with Engineering 
authorities. Attends to on the spot public comnlaints. 
Looks after arrangement of staff including employment and 
control of overtime. 

(b) When assigned admimstrativc duties, assists Chief 
Sunerin'endcnts in all matters, concerning administration 
including recruitment, employment etc., is appointing autho- 
rity, for Group D Officials. 

II. Superintendent In-Charge Central Telegraph Offices 

In charge of a Central Telec ra Pl' Office with speeffied 
administrative and financial powers. Drawing and disbursing 
officer. Responsible for efficient working of telegraphs round- 
the-clock, 

III. Superintendent Telegraph Traffic 

Incharge of the Telegraph Traffic Division comprising 
Central Telegraph Offices and Div'sional Telegraph Offices 
with a total strength of upto 165 Group C Officials (exclud- 
ing leave reserve). Exercising technical contro 1 over com- 
bined offices in "he Divisions. Inspects ah Divisional Tele- 
graph Offices and combined offices in the Divisions. 

IV. Assistant Telegraph Traffic Superintendents 

To assist Region aLControUer of Telegraph Traffic Wing 
Traffic Inspection of*Divisiona1 Telegraphs offices under the 
charge of T.T.S. Group C Officials. 
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V. Assistant Director Telegraph Traffic In P&T 
Circle Officers 

To assist the Director of Telegraphs on all Traffic matters 
in the P&T Circles. 

SENIOR SUPERINTENDENT TELEGRAPH TRAFFIC 

Incharge of a Telegraph Traffic Division comprising Cen- 
tral Telegraph Offices and Divisional Telegraph Offices, 
Exercising technical control over combined offices in the 
Division. Inspects Central Telegraph Offices, Divisional 
Telegraph Offices and combined offices. 

CHIEF SUPERINTENDENT MADRAS. AGRA, GAUHAT1, 
PATNA AHMEDABAD, BANGALORE AND REGIONAL 
CONTROLLER TELEGRAPH TRAFFIC, MADRAS. 

Incharge of Central Telegraph Offices and local and/or 
Mofussil Divisional Telegraph Offices, acts as drawing and 
disbursing Officer. Divisional Head of the Telegraph Traffic 
Division (Senior Superintendent Telegraph Trafficl also 
exercising technical control over combined offices in the 
division. 

(i) CHIEF SUPERINTENDENT CENTRAL TELE- 
GRAPH OFFICES, BOMBAY, CALCUTTA. NEW 
DELHI, 

lncharge of major Central Telegraph Offices with large 
establishments (total staff over 2,000 including about a 
dozen Group B officers and about 1,500 Group CL Overall 
incharge of all local Divisional Telegraph Offices. 

(iij REGIONAL CONTROLLER TELEGRAPH TRA- 
FFIC BOMBAY, CALCUTTA AND NEW 
DELHI. 

Exercising technical control over combined offices in the 
division including their inspection along with Inspection of 
Central Telegraph Offices and Divisional Telegraph Offices 

DIRECTOR OF TELEGRAPH TRAFFIC 

Highest Officer on 'he Telegraph Traffic side in the Direc- 
torate to assist Director General in matters pertaining to 
telegraph traffic. 

13. Engineers (Group Aj in the Wireless, Planning and 
Coordination Wing/Monitoring Organisation, Ministry of 
Communications : — 

(a) Scale of pay Rs. 700 — 40 — 900— EB — 40 — 1,100 — 
50—1,300. 

(b) The incumbent of the post of Engineer is eligible 
for promotion a "ain't _ 100% of the vacancies ; n the 
grade of Assistant Wireless Adviser, Wireless Plan- 
ning and Coordination Wing/Eneincer-in-Charge, 
Monitoring Organisation (Scale of pay Rs. 1,100— 
50—1.600 p'us Rs. 100/- nee month as special Pav 
for *he post of Assistant Wireless Adviser'' after 
putting in five years service in ‘he grade. Promo- 
tion to the grade of Assistant Wireless Adviser/ 
Engineer-in-chargc will be on the basis of their 
selection on the recommendations of the Depart- 
mental Promotion Committee as constituted for 
Group A posts. 

All Assistant Wireless Advisers and Eneineers-in- 
charee with 5 years service in the Grade of A'sistant 
wireless adviser/Engineer-in-Charge are eligible for 
being considered for promotion as Deputv Wireless 
Adviser (Scale Rs. 1.500— 60 — 1.800) The vacan- 
cies in tbe grade of Deputy Wireless Adviser are 
filled 100% bv promotion on the basis of selection 
on the recommendations of the DPC as constituted 
for Group A posts. 

(c) The person appointed to the post of Engineer is 
liable to be posted any where in India. 

(d) Anv person annointed to the post of Engineer shall, 
if so required; he liable to serve in nnv Defence 
service or post connected wr*h the Defence of India 
for n period of not less than four years, including 
the period spent on training, if any, 


Provided that such person— 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) shall not ordinarily be required to serve as afore- 
said after attaining the age of forty years. 

(e) NATURE OF DUTIES AND RESPONSIBILITIES 
ATTACHED TO THE POST(S). 

(i) To be in charge of monitoring stations, supervise the 
w r ork of technical assistants, radio technicians and 
other stall placed under him; 

(ii) Assuming charge of installation, operation and 
maintenance of specialised monitoring equipment 
including Frequency measuring equipment, Radio 
Direction Finders, Ionospheric recorders, noise re- 
corders etc.; . 

(iii) Determination of frequency requirements of differ- 
ent user departments and services; 

( iv) Administration of international Radio Regulations & 
Agreements connected therewith. 

(v) Preparation and maintenance of frequency records 
and associated documents; 

( vi ) Licensing and inspection wireless installations. 

(vii) Drawing up specifications of Radio Equipments; 

(viii) Performance cheeks of various types of transmitters, 
receivers and associated apparatus. 

(ix) Assistance in the conduct of examinations for Certi- 
ficate of Proficiency issued to Radio Operators; 

(x) Investigation of propagation problems and allied 
research; and 

(xi) Examination, analysis and coordination of data of 
Radio noise studies, ionospheric studies and field 
strength measurements etc. 

14. Deputy Engineer-in-Charge (Group A). Assistant Engi- 
neer (Group B Gazetted ' and Technical Assistant (Group B 
Non-Gazetted 1 in the Overseas Communications Service, 
Ministry of Communications. 

(a) Candidates selected for appointment as Technical 
Assistan* /Assistant Engm-er /Denutv Englneer-ln- 
Charge will be appointed on probation for a mini- 
mum period of two years which may be extended if 
neecssary- 

(h) An Officer appointed as Technical Assistant (Assistant 
Engineer /Deputy Engineer-in-Charge will be liable 
to serve anywhere in India. 

(c) Tn case of temporary appointment to the post of 
Technical Assistant /Assistant Engineer /Deputy Engi- 
neer in-Charge apart from the conditions laid down 
in the bond which an office’- rnsv he reauEed to 
execute hi' service will be terminable bv riving one 
mon'b’s notice on either sld». Tt is. however, left 
to the Department to terminate the service of a 
temporary employee bv givinn one mop'h’s pay and 
allowances in lieu of notice but the officer has no 
such option. 

(d) Scales of pay, 

(1) Technical Assistant; Rs, 550 — 25 — 750— EB— 30 — 
900, 

(2) Assistant Engineer : Rs 6S0 — 30 — 740 — 35 — 810— 
EB— 35— 880— 40— 1 000— EB— 40— 1,207. 

(3) Denutv Engineer-in-Charge : Rs. 700 — 40 — 909— 
EB— 40— 1,100— 50— 1 300 

(e) Prospects of promotion to higher grades. 

(1) Technical Assistant: All Technical Assistant with a 
minimum service of three years in the grade are eligible f or 
nromotion to the grade of Assistant Engin-e- ip the scale 0 f 

Rs. 6SO— 3T— 740— 35 — 81 0— FR — 3 5 — 880 — 40 -1 .000 

EB — 40—1,200, by selection on merit against 50 per cent 
vacancies reserved for departmental promotion, 




176 


THE GAZETTE OF INDIA, FEBRUARY 21, 1976 (PHALGUNA 2, 1897) [Part 1— Sec. 1 


(2) Assistant Engineers : All Assistant Engineers with a 
minimum service of three years in 'he grade are eligible for 
promotion to the grade of Deputy Engineer-in-charge in the 
scale of Rs. 700 — 40 — 900 — EB — 40- — 1.100-50- — 1,300 by 
selection on merit aRainst 75 per cent vacancies reserved for 
departmental promotion, 

(3) Deputy Engineer-in-Charge : The incumbent of the post 
of Deputy Engineer-in-Charge with a minimum service of 
three years in the grade of Deputy Engineer-in-Charge or 
Assistant Engineer is e'iglble for promotion to the post of 
Engineer-in-Charge (Scale Rs. 1 100 — 50 — 1 600 i in the 
Overseas Communications Service on the successful comple- 
tion of the period of probation which will be two years. The 
minimum service of three years in the case of officers directlv 
recruited in the grade will lie reckoned from the date of com- 
pletion of training. The promotion to the grade of Engineer- 
in-Charge will be on the basis of selection on the recommen- 
dations of the D.P.C, ns constituted -for the post. 

(4) Engineer-in-Charg e : The incumbent of the post of 
Engineer-in-Charge with a minimum service of three years 
in the grade of Englneer-ln-Charge is e'igible for nrnmotion 
to the nost of Director (Scale : Rs. 1.300—50—1,700') in the 
Overseas Communications Service, Promotion to the Grade 
of Director will be on the basis of selection on the recom- 
mendations of the DPC as constituted for the post. 

(5) Director : The incumbent of the nost of Director with 
a minimum service of three vears in the grade of Director 
is eligible for promotion to the post of Dcmnv Director 
General (Scale: Rs. 1,50f>—60 — 1 .800 — 100 — 2 00 n ) in the 
Overseas Communication Service. Promotion to the grade 
of Dentifv Director General will b" on the basis of selection 
on the recommendations of the D.P.C. as constituted for the 
post. 

(6) Denutv Director General : The incumbent of the post 
of Denutv Director Geneml with a minimum service of three 
vears in the grade of Denutv Director-General is eligible for 
promotion to the nost of Director General (Scale ; Rs 2,250 
— 425/2—2,500) in the Overseas Communications Service. 
Promotion to the grade of Director General will be on the 
basis of selection on the recommendation of the D.P.C, as 
constituted for the post. 

(f) Any person appointed to the post of Technical Assls 
tant. Assistant Engineer o<- Denutv Engineer-in- 
Charge shall if so required be Eab'e to serve ) n any 
Defence service or post in connection with the 
Defence of Tndia for a neriod of not less than four 
years including the period spent on training, if any: 

Provided that such persons. — 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appoint- 
ment. 

(ii) shall not ordinarily b e required to serve as aforesaid 
after attaining the age of forty years. 

Note : The remaining conditions of service such as leave, 
travelling allowances on tranefer/tours, joining 
time/joining time pay. medical facilities travel con- 
cessions pension and gratuity, control and discipline 
and conduct etc. will be as applicable to other 
Central Government employees of similar status, 

(g) Nature of duties and responsibilities attached to the 
po«t(s)— 

1 . DY. ENGINEERS-IN-CHARGE : The incumbent of the 
post of Dy. Engincer-in-Charge in O.C.S. functions as a 
deputy to the Engincer-in-Charge and assists the latter in all 
technical matters relatlne to operation and maintenance of 
International Telecommunications equipment and is also res- 
ponsible for management of staff, staff colony, water supply, 
electric supply, engineering, and stationery stores and so on. 

The incumbents of the posts have not only to supervise 
technical work but also to engage themselves directly In the 
installation and upkeep of valuable telecommunications equip- 
ment, the very intensive utilisation of equipment characteristics 
of O.C.S. is dependent largely upon the ability of Deputy 


Engineer-in-Charge to co-ordinate and execute work com- 
bining a degree of improvisation with rcliabil tv standards. 

2. ASSISTANT ENGINEER : The incumbent of the post 
is generally incharge of shift and is responsible for operation 
and maintenance of equipments. He is required to take 
quick decision on the spot when any query is raised by 
foreign associates on technical matters and to rectify the 
faults, 

The post is supervisory-eum-operational. The incumbent 
of the post exercises control over subordinates at the level of 
Technical Assistants and Junior Technical Assistants in his 
shift. While some members arc engaged on Development and 
Research involving an element of apnlied 'research, all Assis- 
tant Engineers are required to be familiar with and should 
comply with international telecommunication standards. 

3. TECHNICAL ASSISTANTS ; The duties and respon- 
sibilities of the post involve adjustment of different Telegraph/ 
Telephone and other wireless apparatus and equipments 
operation, maintenance and installation of high power Trans- 
mitters/Receivers of different kinds and atten^ to anv fault 
therein. The incumbent is also required to control ihe 
entire circuit of radio terminal while speech is going on 
between two subscribers during an overseas telephone call. 

15. Assistant Station Engineer (Group A) and Assistant 
Engineer (Group B). Directorate General, All Indin Radio, 
Ministry of Information and Broadcasting, 

(a) Appointments will be made on probation for a 
period of two years. 

(b) (i) An Officer appointed to the post will be liable 

to serve anywhere in India and also will be 
liable to transfer, at anv time to serve under 
a nubile cornoration and on such transfer, he 
will be liable to be governed by the conditions 
of service laid down for employees of thr Cor- 
poration. 

(ii) Any person appointed to the nost of Assistant 
Station Engineer or Assistant Engineer shall if 
so required be liable to serve in any Defence 
Service or nost in connection with the Defence 
of India, for a neriod of not less than four 
vears including the period spent on training, 
if any: 

Provided that such person : — 

(a) shall not be required to serve as aforesaid af’er the 
expiry of ten years from thp date of appointment. 

(b) shall not ordinarily be required to serve ns aforesaid 
after attaining the age of forty years. 

(c) The Government can terminate the appointment of 
an officer in following events without giving 
any no'ice : — (it during or at the end of the period 
of probation, (ii) for insubordination intemperance, 
misconduct or breach or non-oerformance of any of 
the provisions of the rules pertamina to the service 
for the time being in force, (iiit if he is found 
medically unfit and is likelv for considerable period 
to continue to be so unfit by reasons of ill health 
for the discharge of his duties. 

In case of temporary appointments, the service of the 

officer can be terminated at any time without assign 

ina any reason by giving one month’s notice on either 

side, 

(d) Scale of pay : — 

(i) Assistant Station Engineer — Rs. 700 — 40 — 

900— EB — 40 — 1100 — 50 — 1300. 

(ii) Assistant Engineer — Rs. 650 — 30 — 740 — 35 — 
R10— EB— 35— 880— 40— 1000— EB — 40— 
1200 . 

(c) Prospects of Promotion to higher grades : 

Assistant Engineer and Assistant Station Engineer : — 

(i) Assistant Engineers with a minimum of 3 years 
service in the grade are eligible for promotion 
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to the grade of Assistant Station Engineer in 
All India Radio in the scale of Rs. 700—40—- 
900 — EB— 40 — 1100 — 50 — 1300 on the basis 
of selection against 40% vacancies roserved 
for departmental promotion, cm the recom- 
mendations of the Departmental Promotion 
Committee. 

(ii) Assistant Station Engineers with 5 years service 
in the grade are eligible for promotion to the 
grade of Station Engineer in All India Radio 
in the scale of Rs, 1100 — 50- — 1600 on the 
basis of selection on the recommendations of 
the Departmental promotion Committee. 

(iii) Station Engineers who have a minimum of 7 
years service in that grade are eligible for pro- 
motion to the grade of Senior Engineer in the 
scale of Rs, 1500 — 60—1800 on the basis of 
selection on the recommendations of the 
Departmental Promotion Committee, 

(iv) Senior Engineers arc eligible for promotion as 

Deputy Chief Engineer (Rs. 1800 — 100 — 2000), 
Deputy Chief Engineers are eligible for pro- 
motion as Additional Chief Engineers (2000 — 
125/2 — 2250) who in turn are also eligible for 
promotion to the post of Chief Engineer 
(Rs. 2500—125—3000). 

Non;. — The remaining conditions of service, such as 
leave travelling allowance on transfers/tour, joining time/ 
joining time pay, medical facilities, travel concessions, pen- 
sion and gratuity, control and discipline and conduct etc., 
will be as applicable to other central Government employees 
of similar status, 

(f) Nature of duties and responsibilities attached to the 
post of Assistant Station Engineer (Group A) aud Assistant 
Engineer (Group B). 

Assistant Station. Engineer ; 

Design, installation, operation and maintenance of Broad- 
cast and TV studios and transmitters. Responsibility for 
the supervision of the work of subordinate Engineers. 

Assistant Engineer : 

Installation, operation and maintenance of Broadcast and 
TV studios and transmitters. The responsibilities for super- 
vising and carrying out duties during a shift. 

16. Assistant Engineer (Group B) (Civil and Electrical), 
Civil Construction Wing, All India Radio. Ministry of 
Information and Broadcasting. 

(a) Appointments will be made on probation for a 
poriod of two years. 

(b) (i) An Officer appointed to the post will be liable 

to serve anywhere in India and also will be 
liable to transfer, at any time to serve under 
a public corporation and on such transfer, ho 
will be liable to be governed by the conditions 
of service laid down for employees of the Cor- 
poration. 

(ii) Any person appointed to the post of Assistant 
Station Engineer Or Assistant Engineer shall, if 
so required he liable to serve in any Defence 
Service or post in connection with the Defence 
of India, for a period of not less than four 
years including the period spent on training, 
if any; 

Provided that such person 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment. 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(c) The Government can terminate the appointment of 
an officer in following events without giving 
any notice : — (i) during or at die end of the period 
of probation, (ii) for insubordination intemperance, 
misconduct or breach or non-pej forma nee of any of 


the provisions of the rules pertaining to the service 
for the time being in force, (iii) if he is found 
medically unfit and is likely for considerable period 
to continue to be so unfit by reasons of ill health 
for the discharge of his duties. 

In case of temporary appointments, the service of the 
officer can be terminated at any time without assign- 
ing any reason by giving one monh’s notice on either 
side. 

(d) Assistant Engineers (Civil & Electrical 1 Rs. 650— 
30— 740— 35— 810— EB —35—880—40—1000 — 
EB — 40—1200. 

(c) Prospects of Promotion to higher grades : 

(i) Assistant Engineers (Civil & Electrical) with 
a minimum of 8 years of regular service in 
the grade arc eligible for promotion to the 
grade of Executive Engineer in the scale of 
Rs. 1100—50—1600. 

(ii) Executive Engineers with a minimum of 7 years 
of service in the giadc are eligible for pro- 
motion to the grade of Superintending Engineer 
in the scale of Rs. 1800 — 100 — 2000. 

(iii) Superintending Engineers with a minimum of 
5 years of service in the grade are eligible 
for promotion to the post of Additional Chief 
Engineer (Civil) in the scale of Rs. 1200 — 
125—2250. 

Noil, — The remaining conditions of service, such as 
leave travelling allowance on transfers / tour k joining time/ 
joining t,mo pay. medical facilites, travel concessions, pen- 
sion and gratuity, control and discipline and conduct etc. 
will be as applicable to other central Government employees 
of similar status. 

(f) Nature of duties and responsibilities attached to 
the post of Assistant Engineer (Civil & Electri- 
cal) ; 

To execute the works according to the norms and 
standards laid down for the same in design? and 
drawings. 

17. Technical Officer (Group A) and Communication 
Officer (Group A) in the Civil Aviation Department, Minis- 
try of Tourism and Civil Aviation. 

(a) The candidates selected for appointment will be 
appointed on a temporary basis, until further 
orders, as Communication Officer/Technical 
Officer. They will bo on probation for a period of 
two years, extendable if necessary. Their appoint- 
ment may be terminated at any time during the 
period of probation without notice. The candidate 
will have to undergo a course of training at the 
Civil Aviation Training Centre for a duration of 
16 weeks as and when it is practicable after their 
appointment. They will be considered for con- 
firmation in the grade of Communication Officer/ 
Technical Officer as and when permanent posts for 
their confirmation become available, 

(b) If in the opinion of Government the work or con- 
duct c*f an officer on probation is unsatisfactory, or 
shows that he is unlikely to become efficient. Gov- 
ernment may discharge him forthwith. 

(c) On the conolusion of his period of probation. Gov- 
ernment may confirm the Officer in his appointment 
subject to availability of permanent vacancies 
or rf his work or conduct has in the opinion of the 
Government been unsatisfactory. Government may 
cither discharge him from the Service or may ex- 
tend his period of probation for such further period 
as Government may think fit. 

(d) If the power to make appointments in the Service 
is delegated hy Government to any officer that 
officer mav exercise any of the powers of Govern- 
ment under this rule. 
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(e) Officers recruited under these rules shall be eligible 
for leave, increment and pension in accordance with 
the rules for the time being in force and applicable 
to Officers of the Central Government. They will 
also be eligible to Join the Central Provident Fund 
in accordance with the rules regulating that Fund, 

(f) These Officers shall b c liable for transfer anywhere 
in India for any Field Service in and outside India 
during an emergency. They can also be asked to 
take up duties on board an aircraft in flight. 

(g) The relative seniority of Officers appointed through 
the Engineering Service Examination will ordinarily 
be determined by the order of their merit in the 
Examination. Govt, of India, however, reserve the 
right of fixing the seniority at their discretion in 
individual cases. 

The seniority of direct recruits vis-a-vis depart- 
mental candidates will depend upon the quotas 
prescribed in the Recruitment Rules and will be 
in accordance with the orders that may be Issued 
by the Government of India from time to time on 
the subject. 

(h) Prospects of promotion to higher grades : — 

Promotion to the Grade of Senior Communication 
Officer/Senior Technical Officer ; 

Communication Officers /Technical Officers with a 
minimum of three years of regular service in the 
grade arc eligible for promotion to the grade of 
Senior Communication Officer/Senior Technical 
Officer in the Civil Aviation Department subject to 
occurrence of vacancies in the scale o< Rs. 1,100 — 
50 — 1,600 on the basis of seniority-cum-fitness, 

Promotion to the grade of Dy. Director/Controllcr 
of Communication. 

Senior Communication Officers/Senior Technical 
Officers who have a minimum of 3 years of regular 
service in that cadre are eligible for promotion to 
the grade of Dy. Director/Controllcr of Communi- 
cation Organization in the scale of Rs 1,500 — 60 — 
1,800 on the basis of selection on the recommenda- 
tions of the D.P.C, 

The next- higher post s in the line of promotion 
in the Civil Aviation Department subject to selec- 
tion by the DPC are Director of Communication; 
Director, Radio Construction and Development 
Units; Director of Training and Licensing, and 
Regional Director in the scale of Rs. 1,800 — 100 — 
2,000, Deputy Director General In the scale ot 
Rs. 2,000—125/2 — 2,500 and Director General In 
the scale of Rs. 3000 (fixed). 

(i) These conditions of service are subject to revision 
according to Che requirements of service. Candi- 
dates will not be entitled Co any compensation if 
they are adversely affected by any changes in Che 
conditions of service which may be introduced 
later on. 

(j) The scale of pay for the posts of Communication 
Officer/TsChnical Officer in the Department of 
Aviation are given below : 

(i) Communication Officer (Group A) : Rs. 700 — 40 — 
900— EB — 40 — 1 , 1 00— 50— 1 ,3 00. 

(ii) Technical Officer (Group A) ; Rs. 700 — 40—900— 
EB— 40— 1,100— 50— 1,300. 

(k) Any person appointed to the post of Communica- 
tion Officer/Technical Officer shall, iif so required 
be liable to serve in any Defence Service or post 
connected with the Defence of India for a period 
Or not less than four years including the period 
spent on training, if any; 

Provided that such persons : — 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 


(b) shall not be ordinarily be required to serve as afore- 
said after attaining the age of forty years. 

(1) Nature of duties and responsibilities attached to the 
post(s) of Technical Officer Group A and Commu- 
nication Officer, Group A. 

Technical Officer and Communication Officer 

The above categories of officers ar e sometimes posted as 
Officcrs-in-Charge of Aeronautical Communication Stations 
which maintain a number of Radio Communication and Navi- 
gational equipments and employ a number of Technical / 
Operational staff to man the various equipments and operat- 
ing positions. 

In the larger A.C, Stations, however, the ‘Communication' 
and ‘Technical Officers’ work under the administi ative control 
of a Senior Scale Officer, Under these conditions the duties 
performed by them would be exclusive of the day-to-day 
administration of the Station. They are also attached to 
subordinate Regional Hqrs, and other offices. 

The ‘Technical Officers’ alone are also posted to the Radio 
Construction & Development Unit or the Central Radio Stores 
Depot, where the work will be mainly connected wih Testing 
& Installation of equipment and allied subjects. 

DUTIES OF TECHNICAL/COMMUNICATION OFFICERS 
FUNCTIONING AS OFF1CERS-1N-CHARGE 

AERONAUTICAL COMMUNICATION STATIONS - 

General administration and disciplinary control over an 
A.C. Station, which includes — 

(i) efficient maintenance of the various radio-navi- 
gational units; 

(ii) disbursement of pay and allowances of the entire 
staff; 

(in) maintenance of accounts — CPWA accounts relating 
to stores, submission of periodical returns to the 
proper authorities etc. 

(iv) provisions of adequate spares for the various equip- 
ments; 

(v) deployment of staff of various categories at the Units 
under his charge; 

(vi) adequate liaison with officers of the Aerodrome, 
Met., Airlines etc. 

(vii) in general, to keep the Aeronautical Communica- 
tion Stations working at its optimum efficiency. 

Duties of Technical Officer posted at a major station/ Ralio 
Construction Unit/ Radio Stores Depot: 

Acceptance testing, installation and subsequent day-to-day 
maintenance of Radio & Radar/Navigational equipments of 
various categories employed in the C.A.D. 

Flight check of Navigational AuL of the Department 
according to International Standards. 

Development work in connection with import substitution, 
fabrication of units for installation purposes, selection of sites 
for .installation of navigational aids etc. 

Procurement of spares of various categories from local and 
foreign agencies for the equipment in use in the Department. 

Duties of “Communication Officer* posted at the major 
stations : 

Responsible for the efficient functioning of the various 
operational facilities at tile station including landline and 
radio Teletype channels Morse circuits, Intercom and other 
local speech circuits. 

If on shift, take complete charge of the entire shift to 
ensure lhat all th e Technical units/Telegraph circuits function 
properly. 
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Matters pertaining to Aeronautical Information Service — 
dissemination of Notices to Airmen, Briefing of Air Crew 
and allied matters. 

18. Deputy Armament Supply Officer Grade 11 (Group A) 
in the Indian Navy, Ministry of Defence. 

(a) Candidates selected for appointment to the post will 
be appointed as probationers for a period of two 
years which period may be extended at the discre- 
tion of the completent authority. Failure to complete 
th)e probation to the satisfaction of the competent 
authority will render them liable to discharge from 
service. During the period for probation, they will 
have to unde ego a technical training course for a 
period of 9 — 12 months and are also to pass the 
departmental examination in not more than three 
attempts. In case they fail to pass in departmental 
examination their services will be liable to be termi- 
nated at the discretion of the Government. They 
will also be required to sign a bond for Rs. 15,00(1 
(tile amount may vary from time to time) prior to 
proceeding on training for compulsory service in the 
Indian Navy for a period of three years after com- 
pletion of the training. 


(b) Ammunition Technical Course 11 5 weeks 

(c) Visit to ordance Factory AMBAR- 
N.VTFI 

5. Institute of Armament Technology, KHiKL.E. 

6. Visit to HE Factory, Ammunition Fac- 

tory, ARDE and ERDL, KIRKEE 4k weeks 

7. Visit to Ordnance Factory, & Shell Arms 

Factory, KANPUR En route Naval Head- 
quarters, New Delhi. 1/4 week 

8. Naval Headquarters, New Delhi 

Visit to Defence Science Laboratories 


DELHI, FINAL EXAMINATION li weeks 

(ii) A 'aval Armament Supply Officer (Ordinary Grade) 

Deputy Armament Supply Officer, Grade I with 
3 years’ service as. such arc eligible for promotion 
to the grade of Naval Armament Supply Officer 
(Ordinary Grade) in the pav scale of Rs, 1100-50- 
1401) on the basis of selection to be made by the 
appropriate DPC. 


(b) T he appointment can be terminated at any time by 
giving the required period of notice (one month in 
the case of temporary appointment and three 
months in the case of permanent appointment) by 
competent authority, The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of a 
sum equivalent to pay and allowances for the period 
of notice or the unexpired portion hereof. 

(e) Thev will be subject to terms and conditions of 
Service as applicable to Civilian Government Ser- 
vants paid from the Defence Services Estimates in 
accordance with the orders issued by the Govern- 
ment of fndia from time to time. They will be 
subject to Field Service Liability Rules 1957 as 
amended from time to time. 

(d) They will be liable for transfer anywhere in India 
or abroad. 

(c) Scale of pay and classifications — Group A Gazetted 
in the scale of pav of Rs. 700 — 1,300. 

(f) Prospects of Promotion to higher grades — 

(i) Deputy Armament Supply Officer, Grade I 

DASOs Grade II with 3 years service are eligi- 
ble for promotion to the grade of DASO 
Grade 1 in the scale of pay of Rs. 1,100 — 1,600. 
on the basis of selection on the recommen- 
dations of DPC provided that only those officers 
will Ire considered for promotion who have 
passed the departmental examination which may 
bo held after technical training course or the 
Naval Technical Staff Officers course at the 
J.A.T., Kirkee. The syllabus of the Depart- 
mental examination is reproduced below : 

1. Naval Armament Depot , Vishakhapatnatn 

(a) Shop-work (Throe months) 

(b) G unwharf Technical Course I 37 weeks 

(c) Ammunition Technical Course 1 

(d) Administration and Accounts Course 

(e) Visit to Balasore, Cossiporc, Ishapore 
and Jabalpur. 

2. Gunnery School and TAS School. 

3. Visits of Heavy Vehicle Factory AVADI 
and Cordite Factory, ARUVANGADU 2-j Weeks 

4. Naval Armament Depot, Bombay. 

(a) Guuwbarf Technical Course If 


(iii) Naval Armament Supply Officer (Selection Grade) 
Naval Armament Supply Officer (Ordinary Grade) 
wjlh 3 years service as such, are eligible for pro- 
motion to the grade of Naval Armament Supply 
Officer (Selection Grade) in the pay scale of 
Rs. 1300— 60 — 160Q on the basis of selection to be 
made by the appropriate DPC. 

(iv) Director of Armament Supply 

Naval Armament Supply Officer (Selection Grade) 
Ordinary Grade), with 5 years’ service in the grade(s) 
are eligible lor promotion to tile grade of Director 
of Armament Sppply in the pay scale of Rs. 1600- 
100-1800 on the basis of selection to be made by 
the appropriate DPC. 

Note 1. The scale of NASO (O/G), NASO (S/G) and DAS, 
are in the pic-revised scales. 

Noil 2. — The pay of the Government servant who held a 
permanent post other than a tenure post in a subs- 
tantive capacity immediately prior to his appoint- 
ment as a probationer may be regulated subject to 
the provision of F.R. 22B(I) and the eorrespeuding 
article in 1 CSR applicable to probationer In the In- 
dian Navy, 

(g) Nature of duties and responsibilities attached to the 
post of Deputy Armament Supply Officer Grade IT 
in the Indian Navy, Ministry of Defence. 

(i) Production, planning and direction of work relating 
to repair, modifieation and maintenance of arma- 
ments incorporating various mechanical electronics 
and Electrical devices and system production and 
productivity. 

(ii) Provision of machinery, electronic and electrical 
equipment for repair, maintenance and overhaul. 

(iii) Developmental work to establish import substitutes, 
preparation of indigenous design specifications. 

(iv) Providing of mechanical, electronic and electrical 
spares for armaments. 

(v) periodical calibration testing/examination of sub- 
assemblies and assemblies of mechanical electronics 
and electrical items of armaments (missiles, torpedos 
mines and guns) measuring instruments etc. 

(vi) Supply of armaments to fleet and Naval Eestablisb- 
rnents, 

(vii) Rendition of technical advice to the service in all 
matters relating to mechanical, electronic and elec- 
trical engineering in respect of armaments. 
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